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Defence Public Service Framework (Director General
People Policy and Employment Conditions) Delegation
2024 (No. 4)

I, BRIG KIRK LLOYD, Director General, People Policy and Employment Conditions, acting under the
powers delegated 10 me by the Secretary of the Department of Dcfence under subscction 78(7) of the
Public Service Act 1999 (the Act) and subrule 13(1) of the Public Service Classification Rules 2000 (the
Classification Rules), make this delegation.

Dated /6 Novealer 2024

BRIG Kirk Lloyd

Director General

Pcople Policy and Employment Conditions
Defence People Group
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Name
This instrument is the Defence Public Service Framework (Director General People Policy

and Employment Conditions) Delegation 2024 (No. 4).

Commencement
This instrument commences on signature.

Authority

I make this delegation using the powers delegated to me by the Secretary of the Department
of Defence under subsection 78(7) of the Public Service Act 1999 (the Act) and subrule
13(1) of the Public Service Classification Rules 2000 (the Classification Rules).

Delegations and directions

I dclegate my powers under the Act and the Classification Rules to Ms Leisa Craig, First
Assistant Secretary, Workforce and People Strategy, Defence People Group, who holds the
employee identification number 822 lo impose one or more sanctions sct out in
subsection 15(1) of the Act on a person, who has been found (under procedures established
under subsection 15(3) of the Act) to have breached the APS Code of Conduct, a sanction

set out in subsection 15(1) of the Act.
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From: S47E(c)

To: s47E(c)

Cc: s47E(c)

Subject: 20241118 09:2847E(c) - Signed Instrument - L Craig. pdf
Date: Monday, 18 November 2024 9:28:47 AM

Attachments: Signed Instrument - |. Craig.pdf

Pernn TCRr——

Morning © signed instrument for our files — thanks!

IMPORTANT: This email remains the property of the Department of Defence. Unauthorised
communication and dealing with the information in the email may be a serious criminal offence.
If you have received this email in error, you are requested to contact the sender and delete the
email immediately.

From:s‘wE(c)

Sent: Monday, 18 November 2024 9:27 AM
To: S47E(c)

Subject: Signed Instrument - L Craig.pdf {SEE~0FHchiinsensitive):

R _ . Ml ..ll__N
Good morning S47E(E

As requested please find attached Signed Instrument for Leisa Craig.

**Kirk just wanted me to check and make sure the front page should be ‘No.4” and not ‘No 5. He
said he signed one that had No.4 on it last week?

I will put the original on your desk.

Many thanks,

Kind regards,

s47E(c)

s47E(c)

Director General People Policy & Employment Conditions
Department of Defence

s47E(c)
s47E(c) s22

[IMPORTANT: This email remains the property of the Department of Defence. Unauthorised
communication and dealing with the information in the email may be a serious criminal offence.
If you have received this email in error, you are requested to contact the sender and delete the
email immediately.
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IMPORTANT: This email remains the property of the Department of Defence. Unauthorised
communication and dealing with the information in the email may be a serious criminal offence.
If you have received this email in error, you are requested to contact the sender and delete the

email immediately.
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From: S47E(c)
To: sS47E(c)
Subject: Signed Instrument - L Craig.pdf [SEG=gEsiGhiimGummsismeim
Date: Monday, 18 November 2024 9:29:00 AM
Attachments: Signed Instrument - L Craig.pdf

S R S e T A LT
Morning

Please find attached signed instrument giving enduring sanction powers to Leisa Craig.

S4TE(c)

IMPORTANT: This email remains the property of the Department of Defence. Unauthorised
communication and dealing with the information in the email may be a serious criminal offence.
If you have received this email in error, you are requested to contact the sender and delete the
email immediately.





