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From: IS4

To: Diversity Policy and Programs

Subject: Your AWEI2021 Results - Department of Defence
Date: Monday, 24 May 2021 9:57:06 AM

Attachments: Lii.

EXTERNAL EMAIL: Do not click any links or open any attachments unless you trust
the sender and know the content is safe.

Dear

Please find attached your results regarding your AWEI2021 submission.
These results are usually sent to participating organisations following our LGBTQ Inclusion Awards, held annually.
However, we are pleased to be able to provide you with the following items prior to the awards event:
e AWEI Index Scorecard (attached)
o AWEI Employee Survey responses, if participated (attached)
Please note that we will not be sharing the Award Winners or entry points for Employer Recognition Tiers until our
LGBTQ Inclusion Awards Event on Friday, 28 May 2021. A reminder that Employer Recognition Tiers change each
year, as they are based on the top scores achieved within a given submission year. Pride in Diversity will not
disclose award winners, tier recognition or any other achievements within the AWEI, which will remain
confidential until formally announced at the Awards event.
Post Awards Luncheon you will receive, via email:
e Employer Tier Recognition badges: indicating Gold, Silver and Bronze Tier Recognition.
e Benchmarking PowerPoint deck: a comprehensive comparison results pack based on all sectors and
industries participating in the AWEI. This deck will also be available on the 2021 Results page on our
website, published following the awards.

The following items will be sent by request only. Please reply to this email if you require:
e A soft copy Certificate of Attainment: indicating your achievement(s) within the AWEI
e A PDF copy of the benchmarks that your results have been included within prior to the Awards event. (Note:
these benchmarks would be included in the PowerPoint Deck, mentioned above.)
e The raw data of your Survey participation, in Excel format.

Subscribe to the AWEI Mailing List:

As always, please ensure that you are on our AWEI Mailing List. This list is ONLY used to communicate important
information pertaining to the AWEI, including updates, changes, and when the 2022 Submission documents will be
published. If you have new team members looking after this part of your work, please go into the mailing list and
add their details. You can add yourself or colleagues to our AWEI mailing list by clicking here.
You may also subscribe to our Practice Points mailing list, which provide in-depth analysis and information on
various aspects of Survey data (i.e. allies, employee engagement, LGBTQ employees, intersectionality, etc.) These
are available publicly on our website. We will also continue to provide member-only sessions regarding these deep-
dives, which will provide the opportunity to ask questions and discuss aspects of the findings. Information in
regard to these new special addition sessions will be sent out via our mailing list.
Should you have any questions in regard to your Index Results, please contact:

e Your Relationship Manager (if you are a member); or

e Our Index Project Manager,
Should you have any questions regarding the LGBTQ Inclusion Awards, please contact:

e QOur Events Manager, s47F
Thank you once again for all of your efforts to make our workplaces more inclusive of the sexuality and gender
diverse communities. We have some comprehensive online sessions coming up and hope that you will utilise this
time to engage our team, increase your training and receive training, coaching and support as you need it.

Kind Regards,
Index Project Manager, ACON’s Pride Inclusion Programs
Pride in Diversity | Pride in Sport | Pride in Health + Wellbeing

Direct: 7/ I | Switch: +612 9206 2000
Address: 414 Elizabeth St Surry Hills NSW 2010

Websites: www.prideinclusionprograms.com.au | www.pid-awei.com.au



Facebook | LinkedIn | Twitter | Instagram

My pronouns: he/him/his
A picture containing text? B Description automatically generated

ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this
message which arising as a result of email transmission.
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AUSTRALIAN WORKPLACE EQUALITY INDEX

AUSTRALIAN WORKPLACE EQUALITY INDEX 2021

AWEI STANDING SUBMISSION

Section 1: Standing Submission: HR Policies & Practice Score | Index Notes
1 |Foundation Removal of the terms ‘Sexual Preference’ or ‘lifestyle choice/s’ 1 2 Work continued into 2021
2 |Foundation LGBTQ Inclusivity within Policies and Benefits 2 2
3 |Advanced New Parent Leave Inclusive of LGBTQ Families 3 3
4 |Advanced Travel Advice for Employees 2 2
5 |Advanced Third Party Policies 2 2
6 |Advanced LGBTQ Inclusive Domestic & Family Violence Policy 4 5 LGBTQ support avenues are not provided.
7 |Advanced Communications on LGBTQ Inclusive and Offensive Language 4 4
Total HR Policies & Practice Score 18 20
Section 1: Standing Submission: LGBTQ Bullying / Harassment & Support Score | Index Notes
8 |Foundation LGBTQ Training HR / Grievance Officers 3 3
9 |Intermediate Behavioural Examples of what constitutes Bullying / Harassment 4 4
10 |Intermediate EAP Provider 3 3
11 |Advanced Tracking of incidents 4 4
Total LGBTQ Bullying / Harassment & Support Score 14 14
Section 1: Standing Submission: Trans / Gender Diverse Inclusion Score | Index Notes
12 |Intermediate Gender Affirmation Policy and Process Documentation 5 5
13 |Intermediate Dress Codes and Uniforms 3 Non binary not mentioned.
14 |Advanced Gender Affirmation Leave 3 4 Leave is not over and above sick leave; covers medical but is silent on social affirmation.
15 |Advanced Gender Neutral Bathrooms and Facilities 3 4 Work so far is very good. Inclusive Design document and progress at various sites and options
16 [Advanced (Forms) Non-Binary Gender Options for Employees 2 2
17 [Advanced (IT Systems) Non-Binary Gender Options for Employees 2 2
18 |Advanced Trans and Gender Diverse Applicants 6 6
Total Trans / Gender Diverse Inclusion Score 24 27
Section 1: Standing Submission: Strategic Focus Score | Index Notes
19 |Foundation External Web LGBTQ Workplace Inclusion Promotion 2 2
20 [Intermediate HR/Diversity Professional accountabilities 2 2
21 [Advanced Executive Sponsor 4 4
22 [Advanced Senior Management Diversity Accountability 4 4
23 |Advanced Customer-facing LGBTQ Inclusion 2 3 Need to see more detail for full points
24 [Advanced Customers Information: Changing Gender Markers 3 3
Total Strategic Focus Score 17 18
Total Standing Submission Score| 73 79




Section 2: Strategy & Accountability

AWEI ANNUAL SUBMISSION

Score

Index

1 |Foundation External LGBTQ Expertise 2 2
2 [Foundation Documented Strategy 3 3
3 [Intermediate LGBTQ Advisory Group 4 4
4 [Intermediate LGBTQ Inclusion Reporting 2 2
5 [Intermediate Media Coverage 2 2
6 [Advanced Strategic Work in Recruitment, Supplier Policy or Service Provision 2 3 Best practice could be the mentoring program across all services.
7 |Advanced Executive Leadership Representation 2 2
8 [Advanced LGBTQ Inclusion Promotion 4 4
Total Section 2 Score| 21 22
Section 3: LGBTQ Employee Networks / Resource Groups Score  Index Notes
9 [Foundation LGBTQ Employee Network 2 2
10 |Foundation Network Leadership Structure 2 3 Points for HR/D&I person is not mandatory
11 |Foundation Network Strategy / Work Plan 2 3 The reporting out for the networks are not evident
12 |Intermediate Orientation / On-boarding 2 2
13 |Intermediate Strategy and Goals 0 2 Evidence is not for network leads, but for D&I Person
14 |Intermediate Sustainability Plan 2 2
15 |Advanced Allies of Trans / Gender Diverse People 3 3
16 |Advanced Visibility of LGBTQ Women 2 3 Good work, but would want to see more for best practice
17 |Advanced Intersectionality 0 3 Evidence relates to womens intersectionality. Points given above.
18 |Advanced Intersex Allies 4 4
19 |Advanced Broader Inclusion 3 3
20 [Advanced Network Reporting 0 4 The report is from 2018 and doesn't give an update for 2020
Total Section 3 Score| 22 34
Section 4: Visibility of Inclusion Score Index Notes
21 [Foundation Days of Significance 2 2
22 |Foundation Visibility in the Workplace 3 3
23 [Intermediate Ally / Champion Reference Guides 2 3 Would like to see a more comprehensive guide.
24 [Intermediate Individual LGBTQ Inclusion Work Acknowledgement 2 2
25 |Foundation Confidential Contacts 0 2 Anonymous email is not ideal; Real names best and contact details are best.
26 [Foundation Communication of LGBTQ Support Information 2 2
27 [Intermediate LGBTQ Social Media Streams 2 2
Total Section 4 Score 13 16

Section 5: Training, Awareness & Professional Development

28 [Foundation Face-to-Face Training 2 2
29 |Foundation Online Training 2 2
30 |Advanced Professional Development for LGBTQ Employees 0 2 Evidence is for the PiD Endorsed Trainer Program. Point in additional work.
31 |Advanced LGBTQ Inclusion Training Plan 2 4 Points for progress but strategy is missing
32 |Advanced LGBTQ Conferences, Events and Seminars 2 2
Total Section 5 Score 8 12
Section 6: Executive Leadership & Engagement Score Index Notes
33 [Intermediate Executive Sponsor or Champion 2 2
34 [Advanced Executive Advocacy 2 2
35 [Intermediate CEO or Equivalent Communications 0 2 Good work by but she is not the Department Secretary
36 [Intermediate CEO or Equivalent Speaking at Events 0 2 Good work by but she is not the Department Secretary.
Total Section 6 Score 4 8




Section 7: Data Collection & Reporting Score  Index Notes
37 |Intermediate Employee Data Analysis 3 3
38 |Advanced LGBTQ Analysis 0 3 Evidence is unclear
Total Section 7 Score 3 6
Section 8: Community Engagement Score  Index Notes
39 |Intermediate Employer Branded Participation at Community Events 2 2
40 [Intermediate Pro-Bono or Financial Support: LGBTQ Charities / Organisations 2 2
41 [Intermediate Fundraising 0 2 No evidence supplied
Total Section 8 Score 4 6

Section 9: Optional Survey

AWEI TOTAL SUBMISSION SCORES

42 |Optional Survey Participation 2 2 2,138 responses
Total Section 9 Score 2 2
Section 10: Additional Work Score  Index Notes
Additional Navy menoting 1 1
Additional Endorsed Trainer 1 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
43 |Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name X 1
Additional Iltem Name 0 1
Total Section 10 Score 2 15
Total Annual Submission Score| 79 121

Total Standing Submission Score| 73 79
Total Annual Submission Score 79 121
Total AWEI Score| 152 200

ORGANISATION

AL ACTIVITY SCORES

Core Network Activity 22

Additional Network Activity 0

Network Activity - Total Score 22

Core Activity - Inclusion of Trans/Gender Diverse Employees 30
Additional Activity - Inclusion of Trans/Gender Diverse Employees 0
Inclusion of Trans/Gender Diverse Employees - Total Score 30

GENERAL SUBMISSION COMMENTS
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I understand the purpose of the survey and consent to participate (questions marked
with an * indicate questions requiring a response to progress) *

Percentage

2157 99.77% INIIIEIENEGEGEGEEE
5 0.23% |
2162

Did you participate in this survey last year?*

Percentage

187 865% W
1975 91.35% INIIIEIEIGIGNGNGNGEE
2162

Which state or territory is the primary location of your work?*

Count Percentage
ACT 675 31.48%
NSW 428 19.96%
NT 121 5.64%
QLD 371 17.30%
SA 151 7.04%
TAS 11 0.51%
\% (& 262 12.22%
WA 42 1.96%
Overseas office 83 3.87%
2144

How would you best describe the location that you work in?*

Count Percentage
City/Metropolitan 1410 65.76%
Regional 610 28.45%
Rural 64 2.99%
Remote 60 2.80%
2144




Department of Defence

What is your employment type?*

Full-time
Part-time

Temporary/Casual

Contract (fixed-term)
Other

What sector do you work in?*

Federal Government

State Government

Local Government

Higher Education

NFP / Community / NGO / Charity

Private Sector

Aged Care

Automotive: Wholesale and Retail
Banking & Financial Services
Community Services
Computer Software
Construction

Education

Energy / Utilities

Health & Wellbeing
Hospitality

Insurance

Law Enforcement

Legal

Manufacturing

Count Percentage

2144

Count Percentage

Count Percentage
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Media & Entertainment
Mining
Pharmaceuticals
Professional Services / Consulting 38 1.77% |

Public Service 962 44.87% ]
Property

Rail & Logistics |
Recruitment 0.42% |

Research & Development |
Retail 1 0.05% |
Technology / Telco g 2.85% I
Tourism / Gaming 2 ' |
Transport |

None of the above 891 41.56% I

Count Percentage
Less than 1 year
Between 1 to 3 years 234
Between 3 to S years B¢ 8.82%

[
L]
|
More than S years 1579 73.65% ]

Which of the following would best describe your role?*

Count Percentage

CEO (or Equivalent) / Direct Report . e
of CEO (or Equivalent) ) -

Senior Leadership (not reporting to A0 e 520/ [
CEOQO) ] A

Middle Management 2 ]
Project Manager 59 2.75% i

Team Leader/Supervisor 436 20.34% L]
Team Member 27.66% N
Graduate/Intern : 0.61% |
Consultant (Internal or external) 29 1.35% [
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Contractor 39 .82%
Academic 10 0.47%
Support Staff

Non-office / outdoor role 0.14%

None of the above

Count Percentage
Primary Education : 0.42% |
Secondary Education 268 12.50% []
Certificate Level 32¢ N
Diploma or Advanced Diploma 403 18.80% 1]
Bachelor Degree 20.90% I
Graduate Certificate or Diploma 205 9.56° (|
Postgraduate Degree or Higher 47( 21.92% [ ]
Other 12 I

Percentage
Under 18 |
1824 a
2534 21.55% 1R
3544 570 26.59% N
4554 508 28.36% N
55-64 310 14.46% A
65+ 3 40% |

I

Prefer not to respond 18 0.84%

Count Percentage
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Non-binary 14 0.65%
Agender 1 0.05%
A gender identity not listed above 8 0.37%

Prefer not to respond 26 1.21%

2144

Is the above gender identity different to what was recorded on your original birth
certificate?*

Count Percentage
Yes 264 12.42% 1A
No 1835 86.31% INIIIEININININING

Prefer not to respond 27 1.27% |

2126

Are you someone of diverse sexuality or diverse gender (LGBTQ)?*

Count Percentage
Yes 293 13.67% 1R
No 1808 84.33% I
Prefer not to respond 43 2.01% [

2144

What are your personal pronoun/s?* (you may select more than one)

Count Percentage
He / Him 50.17%
She / Her 137 46.76%
They / Them 18 6.14%
A pronoun not listed above 6 2.05%
Prefer not to respond 2 0.68%

Were you born intersex?* (that is, with physical sex characteristics that do not fit

medical and social norms for female and male bodies)?

Count

Percentage

h
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No 2111 98.46% INIIIEIEGIGNGNGNGNEGNE

Prefer not to respond 26 1.21% |
2144

Considering your personal views on the inclusion of sexuality and gender diverse
people, please indicate your level of agreement with the following statements:

I was raised in an environment where same-sex relationships or gender diverse people were
not easily accepted

Count Percentage
Strongly agree 284 13.89%
Agree 664 32.49%
Neither agree nor disagree 437 21.38%
Disagree 460 22.50%
Strongly disagree 199 9.74%
2044

Romantic relationships between people of diverse sexuality and/or gender are just like any
other

Count Percentage

Strongly agree

Agree
Neither agree nor disagree
Disagree

Strongly disagree

I believe there are more than two genders (male/female)

Count Percentage
Strongly agree
Agree
Neither agree nor disagree

Disagree

Strongly disagree
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I personally support the work my organisation does for the inclusion of employees of diverse
sexuality and/or gender

Count Percentage
Strongly agree 647 31.65%
Agree 842 41.19%
Neither agree nor disagree 398 19.47%
Disagree 85 4.16%
Strongly disagree 12 3.52%
2044

I believe my organisation should put more effort into this aspect of diversity & inclusion

Count Percentage
Strongly agree 217 10.64%
Agree 438 21.48%
Neither agree nor disagree 777 38.11%
Disagree 417 20.45%
Strongly disagree 190 9.32%
2039

An organisation's positive track record in this aspect of inclusion would positively influence
me to join the organisation

Count Percentage
Strongly agree

Agree

Neither agree nor disagree

Disagree

Strongly disagree
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I think it is important that employers be active in this area of diversity & inclusion

Count Percentage
Strongly agree 501 24.52%
Agree 884 43.27%
Neither agree nor disagree 394 19.29%
Disagree 144 7.05%
Strongly disagree 120 5.87%
2043

Work in this aspect of diversity & inclusion has a positive influence on organisational culture

Count Percentage
Strongly agree
Agree

Neither agree nor disagree

Disagree

Strongly disagree

Thinking about your current employer's support for the inclusion of sexuality and
gender diverse employees, please indicate your level of agreement with the following
statements:

I understand why my organisation puts effort into this aspect of diversity & inclusion

Count Percentage

Strongly agree 26.57%
Agree 1176 57.76%
Neither agree nor disagree 198 9.72%
Disagree 71 3.49%
Strongly disagree 50 2.46%
2036
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It is clear working here that the inclusion of people of diverse sexuality and/or gender is a
focus of our diversity work

Count Percentage
Strongly agree 265 13.03%
Agree 984 48.38%
Neither agree nor disagree 579 28.47%
Disagree 158 1.77%
Strongly disagree 48 2.36%
2034

Work or related initiatives concerning this aspect of diversity & inclusion have been regularly
communicated throughout the year

Count Percentage
Strongly agree 216 10.62%
Agree 927 45.58%
Neither agree nor disagree 546 26.84%
Disagree 289 14.21%
Strongly disagree 56 2.75%
2034

I have heard our executive leaders speak positively about this aspect of diversity & inclusion

Count Percentage
Strongly agree

Agree

Neither agree nor disagree

Disagree

Strongly disagree
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There are visible signs of the organisation's support for employees of diverse sexuality and
gender where I work

Count Percentage
Strongly agree 287 14.11%
Agree 908 44.64%
Neither agree nor disagree 540 26.55%
Disagree 251 12.34%
Strongly disagree 48 2.36%
2034

I know where to find more information on this aspect of diversity & inclusion at work

Count Percentage
Strongly agree 313 15.38%
Agree 1065 52.33%

Neither agree nor disagree 391 19.21%
Disagree 218 10.71%
Strongly disagree 48 2.36%
2035

Awareness or ally training for this aspect of diversity & inclusion has been made available
throughout the year

Count Percentage

Strongly agree 176 8.66%
Agree 744 36.61%
Neither agree nor disagree 658 32.38%
Disagree 351 17.27%
Strongly disagree 103 5.07%
2032

10|
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I have attended Awareness or Ally training here for this aspect of diversity & inclusion within
the last year

Count Percentage
Strongly agree 159 7.82%
Agree 505 24.85%
Neither agree nor disagree 370 18.21%
Disagree 733 36.07%
Strongly disagree 265 13.04%
2032

I believe training in this aspect of diversity & inclusion should be mandatory for anyone who
manages or supervises other people

Count Percentage

Strongly agree 23.94%
Agree 801 39.46%
Neither agree nor disagree 364 17.93%
Disagree 184 9.06%
Strongly disagree 195 9.61%
2030

I understand some of the unique challenges that people of diverse sexuality and/or gender
face in the workplace

Count Percentage
Strongly agree 448 22.06%
Agree 1074 52.88%
Neither agree nor disagree 327 16.10%
Disagree 127 6.25%
Strongly disagree 55 2.71%
2031

11|
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Please indicate your level of agreement with the following statements:

Jokes/innuendo targeting people of diverse sexuality and/or gender are not acceptable in any

workplace

Count Percentage
Strongly agree 980 48.42%
Agree 763 37.70%
Neither agree nor disagree 164 8.10%
Disagree 66 3.26%
Strongly disagree 51 2.52%
2024

Jokes/innuendo targeting people of diverse sexuality and/or gender are quickly called out /
addressed within my workplace

Count Percentage

Strongly agree 15.06%
Agree 820 40.61%
Neither agree nor disagree 628 31.10%
Disagree 206 10.20%
Strongly disagree 61 3.02%
2019

I would be comfortable with colleagues talking about their same-sex or gender diverse
partners at work

Count Percentage
Strongly agree 1022 50.44%
Agree 738 36.43%
Neither agree nor disagree 157 1.75%
Disagree 65 3.21%
Strongly disagree 44 217%
2026

12|
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I would be comfortable with people of diverse sexuality and/or gender bringing their partners
to work related events

Count Percentage
Strongly agree 1118 55.29%
Agree 728 36.00%
Neither agree nor disagree 122 6.03%
Disagree 22 1.09%
Strongly disagree 32 1.58%
2022

I would be comfortable referring to a colleague by a different name or personal pronoun/s if
they were affirming their gender (transitioning) at work

Count Percentage
Strongly agree 902 44.63%
Agree 679 33.60%
Neither agree nor disagree 240 11.88%
Disagree 96 4.75%
Strongly disagree 104 3.15%
2021

I would be comfortable using they/their/them personal pronouns for a non-binary person at
work

Count Percentage
Strongly agree 726 35.94%
Agree 589 29.16%
Neither agree nor disagree 315 15.59%
Disagree 210 10.40%
Strongly disagree 180 8.91%
2020

13|
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I would be comfortable having
male/female toilets are still available)

"

all gender" or "gender neutral" toilets on our floor (assume

Count Percentage
Strongly agree 699 34.55%
Agree 695 34.35%
Neither agree nor disagree 282 13.94%
Disagree 147 1.27%
Strongly disagree 200 9.89%
2023

I would be comfortable if all toilets were changed to "all gender" or "gender neutral" on our
floor

Count Percentage

Strongly agree 20.60%
Agree 465 22.97%
Neither agree nor disagree 368 18.18%
Disagree 393 19.42%
Strongly disagree 381 18.82%
2024

I have witnessed negative behaviours / mild harassment targeting people of diverse sexuality
or gender at work

Count Percentage
Strongly agree 46 2.27%
Agree 301 14.89%
Neither agree nor disagree 284 14.05%
Disagree 902 44.61%
Strongly disagree 489 24.18%
2022

14|
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I have witnessed more serious bullying targeting people of diverse sexuality or gender at work

Count Percentage
Strongly agree 27 1.34%
Agree 83 4.10%
Neither agree nor disagree 227 11.23%
Disagree 919 45.45%
Strongly disagree 766 37.88%
2022

A person of diverse sexuality would be welcome in my team and treated no differently to
anyone else

Count Percentage
Strongly agree 1038 51.64%
Agree 780 38.81%
Neither agree nor disagree 140 6.97%
Disagree 30 1.49%
Strongly disagree 22 1.09%
2010

A gender diverse person would be welcome in my team and treated no differently to anyone
else

Count Percentage
Strongly agree

Agree

Neither agree nor disagree

Disagree

Strongly disagree
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If a member of my team were to affirm their gender (transition male to female or vice versa,
or to non-binary), they would be fully supported by my team

Count Percentage
Strongly agree 831 41.12%
Agree 797 39.44%
Neither agree nor disagree 317 15.69%
Disagree 46 2.28%
Strongly disagree 30 1.48%
2021

In terms of your personal health and wellbeing within your CURRENT
WORKPLACE, within the last year, please indicate your level of agreement with the
following statements:

I feel safe and included within my immediate team

Percentage
Strongly agree 917 45.31%
Agree 902 44.57%
Neither agree nor disagree 123 6.08%
Disagree 58 2.87%
Strongly disagree 24 1.19%
2024

I feel mentally well at work

Percentage
Strongly agree 649 32.02%
Agree 948 46.77%
Neither agree nor disagree 242 11.94%
Disagree 141 6.96%
Strongly disagree 47 2.32%
2027

16 |
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I feel I can be myself at work

Percentage
Strongly agree 663 32.72%
Agree 943 46.54%
Neither agree nor disagree 228 11.25%
Disagree 143 7.06%
Strongly disagree 49 2.42%
2026

I feel productive at work

Percentage
Strongly agree

Agree

Neither agree nor disagree

Disagree

Strongly disagree

I feel engaged with the organisation and my work

Percentage

Strongly agree 33.00%
Agree 989 48.79%
Neither agree nor disagree 222 10.95%
Disagree 109 5.38%
Strongly disagree 38 1.87%
2027

17|
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I feel a sense of belonging here

Count Percentage
Strongly agree 661 32.69% 1]
Agree 901 44.56% NN
Neither agree nor disagree 280 13.85% i
Disagree 128 6.33% N
Strongly disagree 52 2.57% |
2022

In defining an Ally as someone who supports LGBTQ inclusion in the workplace,
would you describe yourself as:

Count Percentage
Active Ally (I am active in my 280 13.97% |
support)
.Passn.e Ally (I sllppqlt LGBTQ 1376 68.63%
inclusion but not actively)
Not an Ally (I do not support - il
LGBTQ inclusion) = el
.I am 'an LGBTQ person and active 81 4.04% |
in my support
I am an I‘JGBT.Q person and s.upport 130 6.48% g
LGBTQ inclusion but not actively
I am an LGBTQ person and do not 9 0.45Y% |
support LGBTQ inclusion e

2005

Thinking about active Allies supporting the inclusion of diverse sexualities and
genders within the workplace; and your personal views and overall awareness of
Allies; please indicate your level of agreement with the following statements:

I know of active Allies within my immediate work area

Count Percentage
Strongly agree 209 10.40%
Agree 433 21.54%
Neither agree or disagree 508 25.27%
Disagree 669 33.28%
Strongly disagree 191 9.50%
2010

18|
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I understand why active Allies are important

Count Percentage

Strongly agree 22.31%
Agree 945 47.06%
Neither agree or disagree 401 19.97%
Disagree 139 6.92%
Strongly disagree 75 3.74%
2008

I could list several behaviours that would be expected of an active Ally

Count Percentage
Strongly agree 285 14.23%
Agree 739 36.89%
Neither agree or disagree 603 30.10%
Disagree 302 15.08%
Strongly disagree 74 3.69%
2003

I know of workplace material or training available that would show me how to be an active
Ally

Count Percentage
Strongly agree 106 5.28%
Agree 411 20.48%
Neither agree or disagree 992 29.50%
Disagree 710 35.38%
Strongly disagree 188 9.37%
2007

19|
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I know of active executive Allies or Sponsor/s within my organisation

Count Percentage
Strongly agree 166 8.29%
Agree 426 21.28%
Neither agree or disagree 519 25.92%
Disagree 660 32.97%
Strongly disagree 231 11.54%
2002

Thinking about the reasons as to why you are NOT an active ally, please indicate your
level of agreement with the following statements:

People thinking that I am of diverse sexuality or gender stops me from being an active Ally

Count Percentage
Strongly agree 8 0.50%
Agree 41 2.55%
Neither agree or disagree 315 19.57%
Disagree 697 43.29%
Strongly disagree 549 34.10%
1610

Being ridiculed or the target of jokes stops me from being an active Ally

Count Percentage
Strongly agree 8 0.50%
Agree 47 2.92%
Neither agree or disagree 241 14.98%
Disagree 727 45.18%
Strongly disagree 586 36.42%
1609

20 |
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Being an active Ally would be in conflict with my personal beliefs or values

Count Percentage
Strongly agree 102 6.34%
Agree 138 8.57%
Neither agree or disagree 301 18.70%
Disagree 558 34.66%
Strongly disagree 511 31.74%
1610

I don't have any personal interest in LGBTQ inclusion or being an active Ally

Count Percentage
Strongly agree 11.72%
Agree 339 21.02%
Neither agree or disagree 433 26.84%
Disagree 420 26.04%
Strongly disagree 232 14.38%
1613

Too busy to be an active Ally

Count Percentage
Strongly agree 126 7.83%
Agree 390 24.22%
Neither agree or disagree 561 34.84%
Disagree 371 23.04%
Strongly disagree 162 10.06%
1610

21 |
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Being an active Ally would be frowned upon by someone/people with influence over my
career

Count Percentage

Strongly agree
Agree

Neither agree or disagree

Disagree

Strongly disagree

Would any of the following influence you in becoming an active Ally?

Count Percentage

More information about WHY
active Allies are so important

A better understanding of HOW to
be an active Ally

More information on being an active
Ally when my time is limited

Nothing would influence me to be an
active Ally

Other (please specify)

Other (please specify)

22
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As someone of diverse sexuality and/or gender, how has your employer met your
expectations concerning the following workplace practices?

Communication of inclusion initiatives for sexuality and gender diverse employees during the
recruitment process

Count Percentage
Exceeded expectations 18 6.59%
Met expectations 83 30.40%
Did not meet expectations 81 29.67%
No expectations 91 33.33%
273

My experience of inclusion within my immediate work area

Count Percentage
Exceeded expectations 36 13.14%
Met expectations 158 57.66%
Did not meet expectations 42 15.33%
No expectations 38 13.87%
274

Communication of sexuality and gender diverse inclusion throughout the year

Count Percentage
Exceeded expectations 18 6.55%
Met expectations 107 38.91%
Did not meet expectations 94 34.18%
No expectations 56 20.36%
275

Overall organisational commitment to people of diverse sexuality and/or gender

Count Percentage
Exceeded expectations 8.76%
Met expectations 133 48.54%
Did not meet expectations 68 24.82%
No expectations 49 17.88%
274

26 |



Department of Defence

The level of executive endorsement of sexuality and gender diverse inclusion initiatives

Count Percentage

Exceeded expectations 11.72%
Met expectations 107 39.19%
Did not meet expectations 80 29.30%
No expectations 54 19.78%
273

Visibility and promotion of an internal employee network for sexuality & gender diverse
employees and allies

Count Percentage
Exceeded expectations 22 8.03%
Met expectations 81 29.56%
Did not meet expectations 113 41.24%
No expectations 58 21.17%
274

Visibility and promotion of inclusion or ally training in regard to sexuality and gender
diversity

Count Percentage
Exceeded expectations 17 6.20%
Met expectations 74 27.01%
Did not meet expectations 120 43.80%
No expectations 63 22.99%
274
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Willingness of managers to address negative commentary/jokes that target people of diverse
sexuality and/or diverse gender

Count Percentage
Exceeded expectations 28 10.22%
Met expectations 123 44.89%
Did not meet expectations 77 28.10%
No expectations 46 16.79%
274

Confidential avenues to safely report bullying/harassment related to one's diverse sexuality
and/or diverse gender

Percentage
Exceeded expectations 42 15.44%
Met expectations 133 48.90%
Did not meet expectations 53 19.49%
No expectations 44 16.18%
272

Visibility of active Allies

Percentage
Exceeded expectations 15 5.49%
Met expectations 68 24.91%
Did not meet expectations 123 45.05%
No expectations 67 24.54%
273
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Within the last year, please indicate your level of agreement with the following
statements:

I would feel comfortable bringing my partner to work events here

Count Percentage
Strongly agree 99 35.87%
Agree 102 36.96%
Neither agree nor disagree 32 11.59%
Disagree 32 11.59%
Strongly disagree 11 3.99%
276

I would recommend this organisation as an inclusive place to work for people of the same, or
similar, sexual orientation and/or gender diversity

Count Percentage
Strongly agree 22.74%
Agree 115 41.52%
Neither agree nor disagree 61 22.02%
Disagree 28 10.11%

Strongly disagree 10 3.61%
277

I don't hear jokes/innuendo targeting people of diverse sexuality here

Count Percentage
Strongly agree 37 13.45%
Agree 101 36.73%

Neither agree nor disagree 46 16.73%
Disagree 64 23.27%
Strongly disagree 27 9.82%
275
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I don't hear jokes/innuendo targeting people of diverse genders here

Count Percentage
Strongly agree 38 13.82%
Agree 94 34.18%
Neither agree nor disagree 44 16.00%
Disagree 65 23.64%
Strongly disagree 34 12.36%
275

Any jokes/innuendo targeting people of diverse sexuality and/or gender are acted upon
quickly here

Count Percentage
Strongly agree 30 10.95%
Agree 67 24.45%
Neither agree nor disagree 102 37.23%
Disagree 49 17.88%
Strongly disagree 26 9.49%
274

Active Allies have positively impacted my sense of inclusion here

Count Percentage
Strongly agree 25 9.06%
Agree 47 17.03%
Neither agree nor disagree 121 43.84%
Disagree 60 21.74%
Strongly disagree 23 8.33%
276

How would you best describe your sexual orientation? *

Count Percentage
Straight (Heterosexual) 13 4.59%
Gay, Lesbian (Homosexual) 135 47.70%
Bisexual 89 31.45%
Pansexual 18 6.36%
Queer 7 2.47%

30|



Department of Defence

Asexual
An orientation not listed above

Prefer not to respond (you will be
asked no further questions on sexual
orientation)

In regard to your sexual orientation, please indicate to what degree you are out at
work *

Count Percentage
Out to everyone 36.12%
Most I work with 46 17.49%
Selected few only 64 24.33%
Not at all 52 19.77%
Prefer not to respond 6 2.28%
263

Thinking about your experience of being out at work, please indicate your level of
agreement with the following statements:

I would feel supported by my organisation coming out to suppliers, customers or external
business contacts should the situation arise

Count Percentage
Strongly agree 39 27.66% N
Agree 68 18.23% 1IN
|
[]
|

Neither agree nor disagree 18 12.77%
Disagree 11 7.80%
Strongly disagree < 3.55%

141
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I have not encountered any exclusion based on my sexuality within this organisation

Count Percentage
Strongly agree 47 33.33%
Agree 56 39.72%
Neither agree nor disagree 13 9.22%
Disagree 17 12.06%
Strongly disagree 8 5.67%
141

My sexuality would NOT have any impact on my career progression here

Count Percentage
Strongly agree

Agree

Neither agree nor disagree

Disagree

Strongly disagree

I feel my performance is positively impacted by being out at work

Count Percentage

Strongly agree 22.70%
Agree 38 26.95%
Neither agree nor disagree 54 38.30%
Disagree 10 7.09%
Strongly disagree 7 4.96%
141
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I feel my overall engagement is positively impacted by being out at work

Count Percentage
Strongly agree 31 22.14%
Agree 54 38.57%
Neither agree nor disagree 42 30.00%
Disagree 11 7.86%
Strongly disagree 2 1.43%
140

I have been the target of unwanted jokes, innuendo, commentary as a direct result of my
sexuality within the last year

Count Percentage
Strongly agree 12 8.57%
Agree 21 15.00%
Neither agree nor disagree 11 7.86%
Disagree 49 35.00%
Strongly disagree 47 33.57%
140

I would feel safe & supported reporting continual jokes/innuendo targeting my sexuality to
my manager

Count Percentage
Strongly agree

Agree

Neither agree nor disagree

Disagree

Strongly disagree
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I have been the target of more serious bullying/sexual harassment targeting my sexuality
within the last year

Count Percentage

Strongly agree 9 6.38%
Agree 6 4.26%
Neither agree nor disagree 10 7.09%
Disagree 51 36.17%
Strongly disagree 65 46.10%
141

I would feel safe & supported reporting more serious bullying/sexual harassment targeting
my sexuality to HR (or grievance officers)

Count Percentage
Strongly agree 53 37.59%
Agree 57 40.43%
Neither agree nor disagree 14 9.93%
Disagree 7 4.96%
Strongly disagree 10 7.09%
141

Workplace Inclusion initiatives for diversity of sexuality and gender have had a positive
impact on how I feel about my own sexuality

Count Percentage
Strongly agree 17 12.23%
Agree 40 28.78%
Neither agree nor disagree 56 40.29%
Disagree 17 12.23%
Strongly disagree 9 6.47%
139
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Thinking about your experience of NOT being out at work, or only to a few, please
indicate your level of agreement with the following statements:

I feel being out at work would be detrimental to my workplace experience

Count Percentage
Strongly agree 14 12.17%
Agree 26 22.61%
Neither agree nor disagree 25 21.74%
Disagree 34 29.57%
Strongly disagree 16 13.91%
115

I feel being out at work would negatively impact my career progression

Count Percentage
Strongly agree 10 8.70%
Agree 18 15.65%
Neither agree nor disagree 24 20.87%
Disagree 44 38.26%
Strongly disagree 19 16.52%
115

I do not feel I would be accepted by some members of my team

Count Percentage
Strongly agree 17 14.78%
Agree 33 28.70%
Neither agree nor disagree 17 14.78%
Disagree 32 27.83%
Strongly disagree 16 13.91%
115
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I avoid inclusion initiatives for fear of people thinking I'm of diverse sexuality

Count Percentage
Strongly agree 8 7.02%
Agree 14 12.28%
Neither agree nor disagree 24 21.05%
Disagree 41 35.96%
Strongly disagree 27 23.68%
114

I am not comfortable enough within myself to be out at work

Count Percentage
Strongly agree 14.91%
Agree 29 25.44%
Neither agree nor disagree 15 13.16%
Disagree 25 21.93%
Strongly disagree 28 24.56%
114

Thinking about your experience as a woman of diverse sexuality and/or gender within
your current workplace, please indicate your level of agreement with the following
statements:

There are women of similar, or the same, identity as me who are visible out role models
within my workplace

Count Percentage

Strongly agree 8 6.45%
Agree 31 25.00%
Neither Agree or Disagree 17 13.71%
Disagree 34 27.42%
Strongly Disagree 28 22.58%
N/A 6 4.84%
124
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There are women of similar, or the same, identity as me who are out within senior leadership
or executive positions

Count Percentage

Strongly agree 8 6.45%
Agree 25 20.16%
Neither Agree or Disagree 19 15.32%
Disagree 33 26.61%
Strongly Disagree 30 24.19%
N/A 9 7.26%
124

Having visible out women as role models of the same or similar identity is important to me

Count Percentage
Strongly agree 38 30.65%
Agree 92 41.94%
Neither Agree or Disagree 27 21.77%
Disagree 3 2.42%
Strongly Disagree 3 2.42%
N/A 1 0.81%

I involve myself in the activities put on by our employee network for people of diverse
sexuality, genders and allies

Count Percentage

Strongly agree 9 1.32%
Agree 25 20.33%
Neither Agree or Disagree 29 23.58%
Disagree 25 20.33%
Strongly Disagree 4 3.25%
N/A 31 25.20%
123
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There are women of similar, or the same, identity as me active within the employee network
here

Count Percentage

Strongly agree 8 6.45%
Agree 34 27.42%
Neither Agree or Disagree 27 21.77%
Disagree 31 25.00%
Strongly Disagree 17 13.71%
N/A 7 5.65%
124

Our employee network feels inclusive of women of diverse sexuality and/or gender

Count Percentage

Strongly agree 15 12.20%
Agree 47 38.21%
Neither Agree or Disagree 27 21.95%
Disagree 16 13.01%
Strongly Disagree 11 8.94%
N/A 7 5.69%
123

Women of diverse sexuality, women with a trans history and non-binary people who identify
with a diverse gender but are perceived by colleagues as women (or feminine) share common
challenges within the workplace

Count Percentage

Strongly agree 15 12.10%
Agree 49 39.52%
Neither Agree or Disagree 30 24.19%
Disagree 12 9.68%
Strongly Disagree 3 2.42%
N/A 15 12.10%
124
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I can easily separate the unique challenges of being a woman in the workplace and those of
being of diverse sexuality and/or gender

Count Percentage
Strongly agree 14 11.38%
Agree 60 48.78%
Neither Agree or Disagree 27 21.95%
Disagree 15 12.20%
Strongly Disagree 3 2.44%
N/A 4 3.25%

The challenges of a diverse sexuality and/or gender feel greater in terms of career progression
than those of being a woman

Count Percentage

Strongly agree 14 11.29%
Agree 21 16.94%
Neither Agree or Disagree 44 35.48%
Disagree 30 24.19%
Strongly Disagree 10 8.06%
N/A 5 4.03%
124

In applying for your role within this organisation:

I found the recruitment process to be inclusive of diverse gender applicants

Count Percentage
Strongly Agree 5 8.20%
Agree 9 14.75%
Neither Agree nor Disagree 20 32.79%
Disagree 7 11.48%
Strongly Disagree 5 8.20%
N/A 15 24.59%
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A contact person was identified to support diverse gender applicants

Count Percentage
Strongly Agree 2 3.28%
Agree 2 3.28%
Neither Agree nor Disagree 11 18.03%
Disagree 16 26.23%
Strongly Disagree 13 21.31%
N/A 17 27.87%

Application forms were inclusive of diverse gender applicants

Count Percentage

Strongly Agree 4 6.56%
Agree 10 16.39%
Neither Agree nor Disagree 13 21.31%
Disagree 14 22.95%
Strongly Disagree 6 9.84%
N/A 14 22.95%
61

I felt disadvantaged during the recruitment process as someone of diverse gender

Count Percentage
Strongly Agree 3 4.92%
Agree 1 1.64%
Neither Agree nor Disagree 9 14.75%
Disagree 17 27.87%
Strongly Disagree 9 14.75%
N/A 22 36.07%
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I disclosed my gender diversity during the application process

Count Percentage
Strongly Agree 5 8.20%
Agree 7 11.48%
Neither Agree nor Disagree 3 4.92%
Disagree 13 21.31%
Strongly Disagree 13 21.31%
N/A 20 32.79%

Background/criminal checks were a barrier because I was known by another name or gender
identity

Count Percentage

Strongly Agree 2 3.28% |

Agree 3 492% |

Neither Agree nor Disagree 3 4.92% |

Disagree 7 11.48% ]

Strongly Disagree 6 9.84% |

N/A 40 65.57% NN

I faced barriers with reference checks with former colleagues where I was known by another
name or gender identity

Count Percentage

Strongly Agree 1 1.67% |

Agree 2 333% |

Neither Agree nor Disagree 4 6.67% []

Disagree 7 11.67% []

Strongly Disagree 7 11.67% ]

N/A 39 65.00% I
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I have fears of being discriminated because of my gender identity

Count Percentage
Strongly Agree 6 10.00%
Agree 12 20.00%
Neither Agree nor Disagree 5 8.33%
Disagree 11 18.33%
Strongly Disagree 11 18.33%
N/A 15 25.00%

Count Percentage

Strongly Agree 7 11.48% ]
Agree 6 9.84% ]
Neither Agree nor Disagree 6 9.84% []
Disagree 9 14.75% ]
Strongly Disagree 14 22.95% [ 1
N/A 19 31.15% N

Thinking about your gender identity, or where applicable, your trans experience,
please indicate the degree to which your current organisation has met your
expectations in regard to your organisation's POLICIES or WORK PRACTICES:

Visibility of organisational inclusion for gender diverse employees

Count Percentage
Exceeded expectations 3 4.92%
Met expectations 18 29.51%
Did not meet expectations 26 42.62%
No expectations 14 22.95%
61
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Freedom to use toilets of choice

Exceeded expectations
Met expectations
Did not meet expectations

No expectations

Exceeded expectations
Met expectations
Did not meet expectations

No expectations

Exceeded expectations
Met expectations
Did not meet expectations

No expectations

Well communicated policies to support those affirming their gender

Exceeded expectations
Met expectations

Did not meet expectations

No expectations

Percentage
3 492% |1
15 2459, 1N
17 27.87% R
26 12.62% R
61

Percentage
2 328% |
9 14.75% 1R
25 40.98% NN
25 40.98% N
61

Percentage
3 492% |1
6 9.84% W
19 31.15% N
33 54.10% N
61

Count Percentage
4 6.56% N
18 29.51% 1N
25 40.98% N
14 2295% 1N
61
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Acknowledgement of gender diversity beyond the binary of male/female

Count Percentage
Exceeded expectations 2 3.28%
Met expectations 16 26.23%
Did not meet expectations 25 40.98%
No expectations 18 29.51%
61

Acknowledgement of gender diversity beyond male/female and those with a trans experience

Count Percentage
Exceeded expectations 3 4.92%
Met expectations 15 24.59%
Did not meet expectations 26 42.62%
No expectations 17 27.87%
61

Now thinking about YOUR PERSONAL EXPERIENCE as a person of diverse
gender or someone with a trans experience, please indicate your level of agreement
with the following statements (please select N/A for any that do not apply):

I can freely use gendered toilets of choice without opposition here

Count Percentage
Strongly agree 3 9.17%
Agree 11 18.97%
Neither agree or disagree 5 8.62%
Disagree 6 10.34%
Strongly disagree 4 6.90%
N/A 29 50.00%
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People make an effort to use my personal pronouns

Count Percentage

Strongly agree ) 8.62% N

Agree 7 12.07%

Neither agree or disagree 6 10.34% |

Disagree 4 6.90% 0

Strongly disagree 2 3.45% |

N/A 34 58.62% I

Count Percentage

Strongly agree 4 6.90% 0

Agree 3 5.17% [

Neither agree or disagree 1 1.72% |

Disagree 8 13.79% |
Strongly disagree 12 20.69% N

N/A 30 51.72% I

Count Percentage
Strongly agree 10 17.24%
Agree 14 24.14%
Neither agree or disagree 7 12.07%
Disagree 7 12.07%
Strongly disagree 4 6.90%
N/A 16 27.59%
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My gender identity has not had any impact on my career progression here

Count Percentage
Strongly agree 10 17.24%
Agree 18 31.03%
Neither agree or disagree 10 17.24%
Disagree 2 3.45%
Strongly disagree 2 3.45%
N/A 16 27.59%

I would feel comfortable and safe addressing workplace issues related to my gender identity
with my manager

Count Percentage
Strongly agree 9 15.52%
Agree 13 22.41%
Neither agree or disagree 8 13.79%
Disagree 8 13.79%
Strongly disagree 5 8.62%
N/A 15 25.86%

Count Percentage
Strongly agree 8 13.79%
Agree 12 20.69%
Neither agree or disagree 10 17.24%
Disagree 7 12.07%
Strongly disagree 3 5.17%
N/A 18 31.03%
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Most people I work with are aware of my gender diversity

Count Percentage
Strongly agree 10 17.24%
Agree 7 12.07%
Neither agree or disagree 2 3.45%
Disagree 7 12.07%
Strongly disagree 12 20.69%
N/A 20 34.48%

I feel that our LGBTQ Employee Network is fully inclusive of gender diverse employees and
those with a trans experience

Count Percentage

Strongly agree 4 6.90%
Agree 14 24.14%
Neither agree or disagree 11 18.97%
Disagree 5 8.62%
Strongly disagree 3 3.17%
N/A 21 36.21%
58

I am happy with any gender affirmation process that I have undertaken here

Count Percentage
Strongly agree 5 8.62%
Agree 14 24.14%
Neither agree or disagree 6 10.34%
Disagree 4 6.90%
Strongly disagree 3 5.17%
N/A 26 44.83%
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There are people within the organisation that have the same, or similar, gender diversity as
me

Count Percentage

Strongly agree 5 8.62%
Agree 12 20.69%
Neither agree or disagree 11 18.97%
Disagree 6 10.34%
Strongly disagree 6 10.34%
N/A 18 31.03%

I have been the target of unwanted jokes, innuendo, commentary as a direct result of my
gender diversity within the last year

Count Percentage

Strongly agree 2 3.51%
Agree 3 5.26%
Neither agree or disagree 5 8.77%
Disagree 11 19.30%
Strongly disagree 16 28.07%
N/A 20 35.09%

I would feel safe & supported reporting continual jokes/innuendo targeting my gender
diversity to my manager

Count Percentage
Strongly agree 8 13.79%
Agree 18 31.03%
Neither agree or disagree 9 15.52%
Disagree 4 6.90%
Strongly disagree 5 8.62%
N/A 14 24.14%

48 |



Department of Defence

I have been the target of more serious bullying/sexual harassment targeting my gender
diversity within the last year

Count Percentage

Strongly agree 1 1.72%
Agree 2 3.45%
Neither agree or disagree 3 5.17%
Disagree 13 22.41%
Strongly disagree 21 36.21%
N/A 18 31.03%

I would feel safe & supported reporting more serious bullying/sexual harassment targeting
my gender diversity to HR (or grievance officers)

Count Percentage
Strongly agree 9 15.52%
Agree 22 37.93%
Neither agree or disagree 6 10.34%
Disagree 5 8.62%
Strongly disagree 2 3.45%
N/A 14 24.14%

Workplace Inclusion initiatives for diversity of sexuality and gender have had a positive
impact on how I feel about my own gender diversity

Count Percentage

Strongly agree 0 0.00%
Agree 13 22.81%
Neither agree or disagree 14 24.56%
Disagree 7 12.28%
Strongly disagree 4 7.02%
N/A 19 33.33%
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The Pride in Diversity SAPPHIRE initiative brings together LGBTQ women to tackle
the dual challenges of being a woman and someone of diverse sexuality and/or gender

in the workforce. As someone who identified as non-binary, please indicate your level
of agreement with the following statements:

A non-binary person who is perceived by colleagues as female or feminine regardless of their
gender identity would face the same challenges as women of diverse sexuality or gender
within the workplace

Count Percentage

Strongly Agree 4 36.36% I
Agree 5 45.45% N
Neither Agree or Disagree 1 9.09% [ |
Disagree 1 9.09% |
Strongly Disagree 0 0.00%
N/A 0 0.00%

11

If you are a non-binary person perceived by colleagues as female or feminine would you
benefit from such a group (please select N/A if this does not apply)

Percentage

Strongly Agree 1 9.09% |

Agree 2 18.18%

Neither Agree or Disagree 1 9.09% |

Disagree 0 0.00%

Strongly Disagree 0 0.00%

N/A 7 63.64% N




Department of Defence

As a regional/rural employee, please consider the way in which city based initiatives
have carried through to the regions by indicating your level of agreement with the

following statements:

The organisation's diversity initiatives for the inclusion of people of diverse sexualities or
genders have been adequately communicated within our site/office

Count Percentage
Strongly agree 69 10.16%
Agree 266 39.18%
Neither agree nor disagree 226 33.28%
Disagree 97 14.29%
Strongly disagree 21 3.09%
679

Our local office/site has held inclusion related activities or events to reinforce this area of
diversity & inclusion

Count Percentage
Strongly agree 45 6.63%
Agree 167 24.59%
Neither agree nor disagree 267 39.32%
Disagree 159 23.42%
Strongly disagree 41 6.04%
679

We are able to easily connect into head office activities for this area of diversity & inclusion

Count Percentage
Strongly agree 58 8.54%
Agree 236 34.76%
Neither agree nor disagree 260 38.29%
Disagree 90 13.25%
Strongly disagree 35 3.15%
679
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Our local management/leadership has communicated support for people of diverse sexuality
and/or gender; or work in this area

Count Percentage
Strongly agree 70 10.36% |
Agree 270 39.94% N
Neither agree nor disagree 223 32.99% [ ]
Disagree 88 13.02% []
Strongly disagree 25 3.70% |
676

We have a local person/champion to help drive sexuality and gender diversity inclusion
initiatives here

Count Percentage
Strongly agree 32 4.74% |
Agree 120 17.78% 1R
Neither agree nor disagree 308 45.63% I
Disagree 165 24.44% N
Strongly disagree 50 71.41% |
675

Please select the region you currently work within (based on United Nations Country
Grouping) *

Count Percentage
Africa 2 2.44% 1
Asia 33 40.24% N
Central America 0 0.00%
Eastern Europe 0 0.00%
European Union 14 17.07% 1R
Middle East 4 188% 1
North America 21 25.61% 1N
Oceania 8 9.76% W
South America 0 0.00%
The Caribbean 0 0.00%

82




Department of Defence

As a person who works in an overseas office for your organisation, please indicate
your level of agreement with the following statements:

I work in a country where it is acceptable to support people of diverse sexuality and/or
gender

Count Percentage
Strongly agree
Agree

Neither agree or disagree

Disagree

Strongly disagree

The inclusion work that our Australian office does in support of people of diverse sexuality
and/or gender filters through to this office

Count Percentage
Strongly agree 19 23.75%
Agree 44 55.00%
Neither agree or disagree 16 20.00%
Disagree 1 1.25%
Strongly disagree 0 0.00%

Count Percentage
Strongly agree 9 11.25%
Agree 38 47.50%
Neither agree or disagree 29 36.25%
Disagree 3 3.75%
Strongly disagree 1 1.25%
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We have been provided with training and/or information on how to be an active ally for
people of diverse sexuality and/or gender

Count Percentage
Strongly agree 8 10.00%
Agree 22 27.50%
Neither agree or disagree 22 27.50%
Disagree 24 30.00%
Strongly disagree 4 5.00%
80

There is a person or team leading inclusion initiatives for people of diverse sexuality and/or
gender here

Count Percentage
Strongly agree 7 8.75%
Agree 25 31.25%
Neither agree or disagree 22 27.50%
Disagree 19 23.75%
Strongly disagree 7 8.75%
80

There are visible senior champions for people of diverse sexuality and/or gender here

Count Percentage
Strongly agree
Agree

Neither agree or disagree

Disagree

Strongly disagree
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I personally support the work my organisation does in this area of diversity & inclusion

Count Percentage
Strongly agree 19 23.46%
Agree 41 50.62%
Neither agree or disagree 20 24.69%
Disagree 1 1.23%
Strongly disagree 0 0.00%

Count Percentage

Strongly agree

Agree
Neither agree or disagree
Disagree

Strongly disagree

Count Percentage

Strongly agree 20.00%
Agree 42 52.50%
Neither agree or disagree 13 16.25%
Disagree 9 11.25%
Strongly disagree 0 0.00%

n
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People of diverse sexuality and/or gender would feel supported here

Count Percentage
Strongly agree 16 20.00%
Agree 40 50.00%
Neither agree or disagree 16 20.00%
Disagree 8 10.00%
Strongly disagree 0 0.00%

I am aware of negative commentary targeting people of diverse sexuality and/or gender here

Count Percentage
Strongly agree 4 5.00%
Agree 13 16.25%
Neither agree or disagree 14 17.50%
Disagree 34 42.50%
Strongly disagree 15 18.75%
80

Negative commentary/jokes targeting people of diverse sexuality and/or gender would be
quickly addressed here

Count Percentage
Strongly agree 14 17.50%
Agree 48 60.00%
Neither agree or disagree 11 13.75%
Disagree 4 5.00%

Strongly disagree 3 3.75%
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I am aware of more serious bullying/harassment targeting people of diverse sexuality and/or
gender here

Count Percentage

Strongly agree 1 1.25%
Agree 2 2.50%
Neither agree or disagree 8 10.00%
Disagree 34 42.50%
Strongly disagree 35 43.75%

There are visible signs of inclusion for people of diverse sexuality and/or gender here

Count Percentage

Strongly agree 6 7.59%
Agree 24 30.38%
Neither agree or disagree 35 44.30%
Disagree 14 17.72%
Strongly disagree 0 0.00%
79

My immediate team would be inclusive of people of diverse sexuality and/or gender

Count Percentage
Strongly agree 24 30.00%
Agree 46 57.50%
Neither agree or disagree 7 8.75%
Disagree 3 3.75%

Strongly disagree 0 0.00%
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I feel that the leadership here would be inclusive of people of diverse sexuality and/or gender

Count Percentage
Strongly agree 28 35.00%
Agree 45 56.25%
Neither agree or disagree 4 5.00%
Disagree 3 3.75%
Strongly disagree 0 0.00%

I feel we need more support from our Australian office for this aspect of diversity and
inclusion

Count Percentage
Strongly agree 3 3.75%
Agree 7 8.75%
Neither agree or disagree 28 35.00%
Disagree 24 30.00%
Strongly disagree 18 22.50%

As a person of diverse sexuality and/or gender, please indicate your level of
agreement with the following statements:

Most people I work with know of my diverse sexuality and/or gender

Count Percentage

Strongly agree 1 33.33% [ ]

Agree 0 0.00%

Neither agree or disagree 1 33.33% [ 1

Disagree 0 0.00%

Strongly disagree 1 33.33% I
3
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I feel comfortable being myself here

Count Percentage

Strongly agree 1 33.33% I
Agree 1 33.33%
Neither agree or disagree 1 33.33% I
Disagree 0 0.00%
Strongly disagree 0 0.00%

3

I expend energy hiding aspects of myself here

Count Percentage

Strongly agree 0 0.00%
Agree 1 33.33% 1N
Neither agree or disagree 0 0.00%
Disagree 2 66.67% IIIIINIEGE
Strongly disagree 0 0.00%

3

Jokes/innuendo targeting people of diverse sexuality and/or gender are common here

Count Percentage

Strongly agree 0 0.00%
Agree 2 66.67% INIIININEGE
Neither agree or disagree 0 0.00%
Disagree 1 33.33% 1N
Strongly disagree 0 0.00%

3
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Jokes/innuendo targeting people of diverse sexuality and/or gender are addressed quickly
here

Count Percentage

Strongly agree 0 0.00%
Agree 1 33.33% 1
Neither agree or disagree 1 33.33% [ ]
Disagree 1 33.33% [ ]
Strongly disagree 0 0.00%

3

I have been on the receiving end of jokes/innuendo targeting my diverse sexuality and/or
gender here

Count Percentage

Strongly agree 33.33%

Agree 0 0.00%

Neither agree or disagree 0 0.00%

Disagree 1 33.33% 1N

Strongly disagree 1 33.33% N
3

I have been bullied and/or harassed as a result of my diverse sexuality and/or gender here

Count Percentage

Strongly agree 0 0.00%
Agree 0 0.00%
Neither agree or disagree 0 0.00%
Disagree 2 66.67% IIIIINIEGE
Strongly disagree 1 33.33% [ ]
3
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I would feel safe and supported by my manager if I encountered issues regarding my diverse
sexuality and/or gender here

Count Percentage

Strongly agree 1 33.33% [ ]
Agree 1 33.33% 1
Neither agree or disagree 0 0.00%
Disagree 1 33.33% [ ]
Strongly disagree 0 0.00%

3

I feel safe here

Percentage

Strongly agree 1 33.33% [ ]
Agree 2 66.67% NG
Neither agree or disagree 0 0.00%
Disagree 0 0.00%
Strongly disagree 0 0.00%
3

Count Percentage

Strongly agree 0 0.00%
Agree 3 100.00% NN
Neither agree or disagree 0 0.00%
Disagree 0 0.00%
Strongly disagree 0 0.00%
3
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I would recommend this office/site as an inclusive place to work for people of diverse
sexuality and/or gender

Count Percentage

Strongly agree 0 0.00%
Agree 1 33.33% 1
Neither agree or disagree 1 33.33% N
Disagree 1 33.33% [ ]
Strongly disagree 0 0.00%

3

Do you have any comments that you would like to make in regard to working for an
overseas office and this aspect of diversity & inclusion?

No Responses Exist...

To help provide us with an understanding of the multi-faceted aspects of diversity
experience within the workplace, please select which of the following dimensions of
diversity apply to you. *

Note: If you select none of the above in error, you will need to deselect this before you

can select any of the other options.

Count Percentage
I am Aboriginal and/or Torres Strait 50 2.49% i
Islander
I am a person of colour 90 4.47% [
I identify with a CALD background 111 5.52% [ |
I am someone living with a disability 85 4.22% [
e s aren |
I am a person of faith / religion 234 11.63% ]
I am a mature age employee 395 19.63% [
None of the above 1265 62.87% I

2012
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You have been taken to this question because you have either indicated that you are a
person of diverse sexuality and/or gender; or you have selected one of the diversity
options within the previous question.

Please take a moment to think about the various aspects of your diversity and your
workplace experience, by selecting the statements and the diversities that apply to
you, ignoring the remainder.

I feel valued for the following aspects of my diversity:

Count Percentage
ﬁ:):l:(llgellnal and/or Torres Strait 34 8.46% |
Person of colour 39 9.70% ]
CALD background 58 14.43% 1N
Living with a disability 30 7.46% [
Neuro-diverse 19 4.73% |
Person of faith/religion 71 17.66% 1
Mature Age Employee 220 54.73% NN
Diverse sexual orientation 49 12.19% []
Trans experience and/or history 11 2.74% I
Diverse gender identity 16 3.98% |

402

I feel the following aspects of my diversity would be valued in career progression here:

Count Percentage
I—\S:):li(llgellnal and/or Torres Strait 31 11.03% |
Person of colour 33 11.74% []
CALD background 49 17.44% ]
Living with a disability 18 6.41% N
Neuro-diverse 17 6.05% [
Person of faith/religion 32 11.39% ]
Mature Age Employee 136 48.40% N
Diverse sexual orientation 40 14.23% I
Trans experience and/or history 11 3.91% |
Diverse gender identity 13 4.63% |

281
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I have experienced stigma in regard to the following aspects of my diversity:

Count Percentage
I—&s:);)li(llgellnal and/or Torres Strait 25 7.86% |
Person of colour 29 9.12% |
CALD background 33 10.38% W
Living with a disability 41 12.89% [1]
Neuro-diverse 25 7.86% |
Person of faith/religion 66 20.75% N
Mature Age Employee 99 31.13% ]
Diverse sexual orientation 61 19.18% I
Trans experience and/or history 7 2.20% [
Diverse gender identity 14 4.40% |

318

I have experienced exclusion in regard to the following aspects of my diversity:

Count Percentage
ﬁ:):li(llgellnal and/or Torres Strait 7 3.00% I
Person of colour 22 9.44% (|
CALD background 23 9.87% |
Living with a disability 38 16.31% ]
Neuro-diverse 20 8.58% [
Person of faith/religion 50 21.46% L]
Mature Age Employee 91 39.06% [ ]
Diverse sexual orientation 34 14.59% |
Trans experience and/or history 7 3.00% I
Diverse gender identity 10 4.29% |

233
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I feel the most accepted aspect of my diversity is:

Count Percentage
ﬁ:);:)lf(iigei:lal and/or Torres Strait 26 8.13% |
Person of colour 32 10.00% |
CALD background 46 14.38% 1N
Living with a disability 24 750% W
Neuro-diverse 15 4.69% |
Person of faith/religion 39 12.19% []
Mature Age Employee 134 41.88% N
Diverse sexual orientation 59 18.44% 1]
Trans experience and/or history 7 2.19% [
Diverse gender identity 10 3.13% i

320
I feel the least accepted aspect of my diversity is:

Count Percentage
[Ii:);)l:(llg;nal and/or Torres Strait 10 4.00% i
Person of colour 22 8.80% [
CALD background 15 6.00% 0
Living with a disability 30 12.00% W
Neuro-diverse 22 8.80% [
Person of faith/religion 60 24.00% 1N
Mature Age Employee 78 31.20% I
Diverse sexual orientation 30 12.00% ]
Trans experience and/or history 8 3.20% I
Diverse gender identity 11 4.40% |
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I would happily identify the following diversities as applying to me on an internal HR system

Count Percentage
I-\s:):li(llgellnal and/or Torres Strait 29 7.40% |
Person of colour 46 11.73% ]
CALD background 72 18.37% 1N
Living with a disability 49 12.50% ]
Neuro-diverse 33 8.42% |
Person of faith/religion 100 25.51% L1
Mature Age Employee 143 36.48% I
Diverse sexual orientation 88 22.45% ]
Trans experience and/or history 12 3.06% I
Diverse gender identity 19 4.85% |

392

I see people of the following diversities within my organisation:

Count Percentage
ﬁ:);)li(llg;nal and/or Torres Strait 318 57.61% 1
Person of colour 358 64.86% [ 1
CALD background 255 46.20% I
Living with a disability 222 40.22%, N
Neuro-diverse 133 24.09% N
Person of faith/religion 317 57.43% INIIININGEGNG
Mature Age Employee 388 70.29% L 1
Diverse sexual orientation 305 55.25% [ 1
Trans experience and/or history 159 28.80% L
Diverse gender identity 161 29.17% [ 1

552
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I see the following diversity reflected within our Senior Leadership and Executive:

Count Percentage

Aboriginal and/or Torres Strait
Islander

Person of colour

CALD background
Living with a disability
Neuro-diverse

Person of faith/religion
Mature Age Employee
Diverse sexual orientation

Trans experience and/or history

Diverse gender identity

Are there any other areas of diversity that impact your work life?
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