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	DEFENCE MEDIA RELEASE



CPA 177/06
Friday 28 July 2006
Mediation resolution with LIEUTENANT cOMMANDER ROBYN FAHY
Lieutenant Commander Robyn Fahy and Defence have concluded the mediation in relation to Lieutenant Commander Fahy’s treatment during her service at the Australian Defence Force Academy (ADFA) in 1986-87 and her removal from the position of Executive Officer HMAS STIRLING in October 2000. Both parties have agreed to this statement.

Lieutenant Commander Fahy brought a claim under the Human Rights and Equal Opportunity Commission Act 1986 alleging unlawful discrimination.  Defence has agreed to compensate Lieutenant Commander Fahy and to facilitate her transition to civilian employment following her separation from the Navy.  For privacy reasons, and in accordance with the mediation agreement signed by the participants, the terms of settlement will not be released publicly.

Defence recognises that aspects of the environment at ADFA, during its early formative years, were less than desirable.  As a result of the Review of policies and practices to deal with sexual harassment and sexual offences at Australian Defence Force Academy, conducted by Bronwen Grey in 1998, Defence successfully implemented major cultural reforms that have since had a very positive impact.  These positive impacts will be further reinforced and enhanced by the implementation of the Government’s response to the Senate Inquiry into Military Justice, which are well advanced.

Defence acknowledges that while Lieutenant Commander Fahy was serving as Executive Officer HMAS STIRLING there was a failure to comply with appropriate medical protocols, as found by the Western Australian Medical Board. Defence acknowledges and regrets that this failure adversely impacted on the career and reputation of Lieutenant Commander Fahy. 

The safety and well-being of our people is of the highest priority to Defence.  The Australian Defence Force is committed to providing its members with a workplace that is free from unacceptable behaviour and any form of discrimination.

In bringing this matter to a mutually agreed resolution, both the Chief of the Defence Force and the Chief of Navy regret the distress that this has caused Lieutenant Commander Fahy and her family, Captain Di Pietro and his family, as well as other members of the Australian Defence Force and their families.

Lieutenant Commander Fahy acknowledges that Defence participated in the mediation process in good faith and that the terms of settlement entered into by the parties are a fair and reasonable resolution of her claim. Lieutenant Commander Fahy and her family are pleased that this matter has finally been brought to a conclusion.
The parties have agreed that there will be no further public comment in relation to this matter.

Media Contact: Defence Media Liaison (02) 6265 3343 or 0408 498 664
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