
ADF  NURSES  INFORMATION

NEWSLETTER –  July 2003
Well the middle of the year is here, that time of year again!  Well what has been
happening in the realm of ADF Nursing and the Directorate, Lots!  Before I start I
would just like to inform those who do not already know that the Newsletter will now
be a quarterly addition.

The Directorate of Nursing has been inundated with visitors over the last few
months much to our delight and benefit.

Professor Judy Lumby the Executive Director of The College of Nursing (CON)
visited. Information was imparted about military nursing and CON opportunities for
the professional development of Australian Defence Force (ADF) Nursing Officers.
Professor Lumby is widely published in areas of liver transplantation, professional
and health care issues and patients’ experiences of health and illness. Professor
Lumby is involved in many State and Federal Health committees.  Her latest book
"Who Cares," published by Allen & Unwin, explores the changing health care system
over the last forty years and its impact on patient care.

Professor Mary Chiarella, the Chief Nursing Officer for NSW who visited on the
27th May 03 was well received.  Discussions included the proposed NSW Career
Structure for the Nursing Profession, Nursing Culture and processes to attract and
retain Nurses. Professor Chiarella is noted for her expertise in health law and ethics
and has an Honours degree and PhD in law.  She has converted her PhD thesis into a
book entitled “The Legal and Professional Status of Nursing” which was published by
Churchill Livingstone in 2002.

Orietta Kern from the College of Nursing visited on the 29th May 03 to discuss
affiliation and customisation of courses to meet ADF Nursing needs.

Ms Judi Brown the Chief Executive Officer of the Nurses Board of South Australia
visited on the 20th May 03 to discuss the Military Nurse Practitioner (MNP) Model
and Scope of Practice, and has offered there assistance in our development of the
MNP.

Ms Rosemary Bryant Executive Director Royal College of Nursing Australia (RCNA



 

 

Invitations have been extended to Ms Bryant and Ms Brown to be keynote speakers
at the Australian Defence Force (ADF) Nursing Officer Forum which as previously
noted in the last DHS Newsletter will convene on the 6th and 7th November 2003. Ms
Bryant is unable to attend but will be sending delegate on her behalf.

The Forum will be held in the grounds of the Royal Military College –Duntroon,
Canberra at the Badcoe Theatre.

The theme is ‘The 21st Century has ADF Nursing Arrived”.  The Forum dinner will be
held on the night of the 6th at University House. All those attending the Forum are
welcome and encouraged to attend the dinner. Another guest speaker will be
Adjunct Professor Kathy Baker the Director Integrated Health Care Services –
Area Director of Nursing Northern Sydney area Health Services. Kathy will speak
about the Nursing Profession in the 21st Century.

There was an excellent response to the Inaugural ADF Nursing Officer Forum last
year and the Director of Defence Force Nursing (DDFN) wishes to further
capitalise on this success by convening the Second Forum.  The Surgeon General
Australian Defence Force Air Vice Marshall Short has been invited to provide a
keynote address and to officially open the Forum.

Those wishing to present at the Forum are reminded abstracts are due in by July at
the earliest convenience.  Abstracts do not have to be limited to the theme if the
presentation can inform or benefit the ADF Nursing Profession.

The dinner will be held on the evening of 6th of November at University House
Canberra those attending will need to organise their mode of transport to and from
the venue.

This year a registration fee of $45 is required to support morning & afternoon tea
and lunch for the two days and key note speaker gifts.  For those wishing to attend
the dinner a further cost of $65.50 is required this incorporates a hot/cold entrée,
main, desert and $20 worth of beverages.  Your cheques or money orders can be
addressed to the DDFN – ADF Nursing Officer Forum.   A receipt will be sent out to
you upon receipt of your payment.  Address your payment to S01 NURS DHSB
Campbell Park Offices Canberra ACT 2600.  Any queries contact the SO3 NURS on
02 62664001.
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Professional Portfolio

The Directorate introduced the concept of providing an ADF Nursing Officer
Professional Portfolio at the beginning of the year.  The design has now been completed
with the necessary guidelines to provide those Nursing Officers wishing to seek formal
recognition and develop the necessary evidence to be deemed current & competent
within their current clinical scope of practice. Hopefully it will be back from the
printers ready for distribution by September this year.  The only hurdle is to ensure
every ADF Nursing Officer is provided with a Portfolio. We are happy to assist those
who wish to progress along the advanced practice and nurse practitioner path.

It is essential that ADF Nursing Officers only undertake activities, for which they are
competent to perform, have legal authority and accept accountability. Nursing in the
ADF is a dynamic and changing environment; therefore, ADF Nursing Officers must
strive to meet the changing health needs of this environment, ensuring that they
maintain their professional practice and conduct.

The Australian Nursing Council (ANC) has developed national standards that provide a
baseline framework for professional nursing practice.  State registering authorities
apply these standards as a foundation to determine competency and eligibility to
practice.  They have mandates to ensure that consumers are kept safe through
regulation of nursing practice.  They dictate that only those persons who are suitably
qualified and meet the requirements of the individual nurses registration Acts can
practice nursing according to the highest professional standards. The ANC standards
are useful to the beginning practitioner, and many specialties have further developed
these competencies making them far more relevant to specialist areas in nursing.

Based on the above guidelines the ADF has developed core, advanced and specialist
practice nursing competencies. These competencies are the minimum standard of
practice expected of a Nursing Officer who practices at these specific levels.
Compliance of these competencies ensures and promotes competence in those aspects of
nursing practice peculiar to the ADF environment. ADF Nursing Officers are to be
aware of their own limitations within the parameters of their experience and
competence and they are to seek support and guidance where necessary.

The Portfolio is divided into 6 sections. Sections 1 and 2 are available as interactive
electronic forms on the Web Forms System (Form Nos PM522-1 and PM522-2) for use
as required. Section 1 contains the Credentialling Proforma (PM522-1). The
Credentialling Proforma must be completed on an annual basis as per instructions on the
Proforma. Upon completion this document must be verified by the SNO (or equivalent)
and then sent to Directorate of Defence Force Nursing.
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The question may be asked is this a reproduction of DI (G) ADMIN 24-5
(Credentialling Process for Health Professionals) which, requires that information
and proof of professional registration, professional memberships and affiliations and
a transcript of professional development activities be provided on an annual basis
and verified by the Senior Health Officer? However, the provision and verification
of these requirements do not address the issue of competence in professional
practice as a Nursing Officer.

Section 2 (PM522-1) contains the Professional Development Plan so you can develop a
plan to meet your learning needs and professional development. This may include in-
service education, clinical practice situations.

Section 3 contains the Reflective Journal and should include your critical analysis
and reflections of an event.  Guidelines are provided.  Section 4 provides a space for
competency documentation related to areas of nursing practice a reference list is
provided. Section 5 provides an area to include related Australian Defence Force
policies a reference list is provided.  Section 6 is an area provided where copies of
professional documentation and registration can be kept.

Maintaining Competence

Each ADF Nursing Officer is responsible for maintaining the competence that is
necessary for his/her current practice.  Competency maintenance requires a
commitment to continuing education and can be achieved through ongoing
professional education and training in the knowledge and skills relevant to the area
of practice.  The Professional Portfolio has been provided as a self regulatory
process instituted by the Directorate of Defence Force Nursing to assist the
Nursing Officer in demonstrating the described competence relevant to their core,
advanced or specialist role.

This Professional Portfolio has been designed to assist those who wish to seek
formal credentialling and recognition through their relevant association or
registration board in an advanced or specialist role. The necessary guidelines have
been identified in the reference list in the Professional Portfolio.  In conjunction
with the Portfolio, developments are in place to establish processes for ensuring all
ADF Nursing Officers have the necessary credentials to fulfil the responsibilities
identified in their duty statement or position description. These will include peer
review processes, on going assessment processes and the ADF Nursing Officer
Central Credentialling Database, which is near completion. Strategic Alliance
provides an opportunity for ADF Nursing Officers to maintain their clinical currency
and competency.  Further details on currency and competency, postgraduate and
vocational training can be obtained from HD 822 and DI (G) PERS 05-32
respectively.
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Nursing Officer Credentialling Database

Your completed Proforma as mentioned previously will be inputted into the newly
established Nursing Officer Credentialling Database.  This database will not only
offer a system for central regulation of the ADF Nursing Profession but the
development of the database ensures accurate information is available on currency
and competency of ADF Nursing Officers to effectively meet ADF health capability
requirements.  The goal is to improve delivery of quality health care to ADF
personnel by ensuring that Nursing Officers possess the appropriate education,
training and skills for the job they perform enhancing health capability.  The
database has also been designed as a source for retrieval of statistical information
on the ADF Nursing Profession.

The system is to record information on ADF Nursing Officers.  Data will be entered
into the system and will include ADF Nursing Officers details and their credentials.
This information will be provided through your submission of your Credentialling
Proforma and as previously mentioned we be available as interactive electronic form
on the Web Forms System (Form No PM522-1) for use as required. It is envisaged
that the system will be developed as a centralised Intranet based application.  It will
therefore run within the Defence Restricted Network (DRN). All information held
on the database will be held in the strictest confidence and accessible only by
authorised members of the Directorate of Defence Force Nursing.  Below is a
prototype of the database.
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Progress on the ADF Nursing Officer Career Structure

The Nursing Officer Career Structure is in a further stage of development.
The initial direction was to progress on a Specialist Officer Salary Structure
(SOSS)/Specialist Officer Career Structure (SOCS) model.

However after extensive consultation with individual Services, career and posting
managers it was identified that the SOSS model is not the appropriate way for ADF
nursing to develop a Career Structure. A SOSS model is too constrictive and would
have the effect of narrowing the scope on employment for ADF Nursing Officers.

It would mean the nursing officers could only be employed in designated nursing
roles This would have significant implications not only for individual careers but
would also have a negative impact on capability, given that Nursing Officers
undertake a variety of roles with ADF Health Services.

The project team is at present working on a Single service approach whereby the
individual services would sign up for a mandated training system that would support
not only postgraduate courses but also a wider avenue of professional development.

Any further enquires can be directed to LTCOL David Collins, Desk Officer for the
ADF Nursing Officer Career Structure 02 62 66 25 28.
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Educational Opportunities

The College of Nursing offers distance education subjects these include: Applied
physiology for nurses, Orientation to critical care, Principles of acute care nursing,
Principles of emergency care, High dependency nursing, Neuroscience nursing,
Nursing the person with Ischaemic heart disease, Electrocardiography: clinical
application for nurses.

The US Navy offers online courses such as the Combat Casualty Care Course for

Nurses and more.  The Web-site is  www-nshspts.med.navy.mil/

The Nursing Leadership “Cutting to the Core” Conference is being convened by
Nursing Jobs, at the Rydges Capital Hill, Canberra on 4-6th September 2003.  DDFN
will be presenting a 45 minute plenary address to open the conference on nursing
leadership and the future of nursing.

Nursing MedPulse®  www.medscape.com/nurseshome  offers a Nursing site providing
key news and features as well as discussion groups.

The 4th International Conference for Emergency Nurses will be held at the Crowne
Plaza Coogee Beach on the 4-6th September 2003.  A high profile national and
international faculty will be sharing their experiences, research and vision for the
future of emergency nursing. Focus will be placed on advanced practice nursing roles,
new emergency department initiatives, major incident management, education,
trauma and triage. Daily workshops will be offered to address the needs of those
who are interested in certifying as an Emergency Nurse Practitioner (ENP) or
becoming a Clinical Initiatives Nurse (CIN).  Some of our Military Colleagues will be
presenting these include: LTCOL Julie Finucane, LCDR John Ashley, SQNLDR Sally
Scott and  SQNLDR Kathleen Pyne.

Congratulations

To Captain Michael John Hamming has been awarded a Centenary Medal for
"outstanding service to the 1st Health Support Battalion".
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This “Blast from the Past” was supplied by LEUT Greg Davis SNO HMAS

Creswell.

Navy Nursing Officers
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100th Centenary Celebrations

The 1st July 03 marked the 100th anniversary of Army Nursing.   Members of RAANC

and RAAMC in the Canberra area along with contingents from America, Britain,

Canada and New Zealand participated in a wreath laying ceremony at the Nurses

Memorial.  Following this, members marched up to the tomb of the ‘Unknown Soldier

where another wreath laying ceremony was undertaken.  The US Navy band provided

a sterling rendition of the contributing nations national anthems.  Senior overseas

nursing personnel will be joining the centenary activities in Brisbane 4th to 6th July

03. A parade will be held on the 5th July from 1300 to 1600 at 2HSB the RAANC

Nurses Forum will be held.  The overseas delegates, from America, Britain and

Canada will be presenting a snapshot of activities related to their practicing

environment presentations will also be given on research and career information for

both ARA and GRES.  An afternoon tea will be provided at approx 1500 to present

gifts to the overseas delegates.  LTCOL David Collins and LTCOL Wendy Taylor were

interviewed a write will be in one of the Canberra papers.

100th Centenary Celebrations

The 1st July 03 marked the 100th anniversary of Army Nursing.   Members of RAANC

and RAAMC in the Canberra area along with contingents from America, Britain,

Canada and New Zealand participated in a wreath laying ceremony at the Nurses

Memorial.  Following this, members marched up to the tomb of the ‘Unknown Soldier

where another wreath laying ceremony was undertaken.  The US Navy band provided

a sterling rendition of the contributing nations national anthems.  Senior overseas

nursing personnel will be joining the centenary activities in Brisbane 4th to 6th July

03. A parade will be held on the 5th July at 0900, then from 1300 to 1600 at 2HSB

the RAANC Nurses Forum will be held.  The overseas delegates, from America,

Britain and Canada will be presenting a snapshot of activities related to their

practicing environment. Presentations will also be given on research and career

information for both ARA and GRES.  An afternoon tea will be provided at approx

1500 to present gifts to the overseas delegates.  LTCOL David Collins and LTCOL

Wendy Taylor were interviewed and a write up will be in the Canberra news. Below

are photos from the wreath laying ceremony.

LTCOL Beverley Wright and LTCOL Wendy Taylor.
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Australian Service Nurses Memorial and Wreaths.
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THE ROYAL AUSTRALIAN ARMY NURSING CORPS 100TH BIRTHDAY July 2003

In 1902, a General Order giving effect to an improved organisation for nurses was

written and promulgated on the 1st July 1903.  Paragraph 9 of General Order

123/1902 stated... "An Army Nursing Service Reserve will be organised from

those trained nurses who are qualified and willing to serve as such with

stationary Field Hospitals and Base Hospitals when required upon a National

Emergency."

As the Australian Army Nursing Service formed the basis of the RAANC, the first

of July is therefore celebrated as the birthday of Army Nursing and celebrated as

the Corps Day. Each year celebrations occur as close to this date as possible.

On the 1st July 2003 the Royal Australian Army Nursing Corps (RAANC),  will

celebrate its 100th birthday. To mark this important milestone a number of activities

will occur between 4th–6th July 2003, in conjunction with the Royal Australian Army

Medical Corps which will also celebrate its 100th birthday.  Some of the activities

will include a conference, formal dinner and church service. 

Memorabilia will be produced including a medallion, which will be available for sale

from January 2003.

All RAANC members, past and present and their families are warmly invited and

encouraged to attend. We look forward to seeing you all in July 2003.

Further inquiries to: LTCOL Beverley Wright, CSM, RFD PH (02) 62663085

LTCOL Wendy Taylor   PH (02) 62659413


