
1



2

Contents
Messages to Our Troops 1

Position Vacant 2

Message from Danna Vale (Minister
Assisting The Minister For Defence) 3

Busy Times for National Welfare 
Coordination Centre 4

SA Hosts Inaugural Cadet Bivouac 5

Lessons From The Canberra 
Bushfires 6–7

Education Assistance 8

Digging Deep 8

Head to Head 8

Military Compensation Scheme 9–10

Posting to Canberra Next Year? 
Need Child Care? 10

Child Care Checklist 11

Armidale Asbestos Search 11

A Year in Switzerland Scholarship 12

New Family Law Superannuation 
Splitting Arrangements 13

Social Group - Orchard Hills NSW 14

Playgroup - Orchard Hills NSW 14

ADF Holiday Accommodation 15

Book Review - The Year I Said 
Goodbye 16

Position Vacant
National Convenor for 

Defence Families Australia 
Applicants are sought for the position of National
Convenor of the Defence Families of Australia
(DFA). The new Convenor will commence duty
during July 2003 in Canberra. 

The DFA is a voluntary group within Defence,
representing the needs and interests of Defence
families. 

As National Convenor, your duties will include:

• Managing a regionally based Executive Committee
• Managing the DFA daily operations, including 

250 voluntary Defence spouses
• Attending high-level meetings with Defence and

external service providers
• Preparing high-level written submissions and

correspondence
• Deliver presentations, and conduct media or

Government Senate interviews as required
• Defence Housing Authority Board duties may 

also apply.

The successful applicant will have prior involvement
with the DFA (previously known as the National
Consultative Group of Service Families - NCGSF)
and possess excellent organisational, interpersonal
and communication skills.

This is a permanent part-time position, and must be
appointed to the spouse of a current full-time
serving member of the Australian Defence Force. 

The National Convenor is remunerated as a 
Part-Time Office Bearer under the Remuneration
Tribunal.

The position is located in Canberra. 

Interested applicants should obtain the selection
criteria and duty information by contacting:

Judy Swann on 0422 402 679 or 
Kate Brown on 02 6266 2768
email: kate.brown@defence.gov.au 

Only applications that address the 
Selection Criteria will be considered. 

Applications close at C.O.B. Friday 4th July 2003.
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Message from Danna Vale
(Minister Assisting The Minister For Defence)

Every Australian joins in celebrating the safe

return of our Defence personnel from Operation

Falconer in Iraq, and congratulates our sailors,

soldiers and airmen and airwomen on a job

exceptionally well done. You are the pride of the

nation, and we will be expressing our gratitude

loud and long through welcome home events

and parades being held across Australia.

We also recently welcomed home from East

Timor the men and women of 5/7. These men

and women, part of the first Reserve formed

combat arms unit deployed on operations since

World War II, have served shoulder to shoulder

with their Regular counterparts in helping

secure the future of the world’s newest nation.

They have done themselves, the Army and our

nation proud and we salute their service.

As our nation celebrates the safe return of our

Defence personnel it is important to remember

the many ADF members who continue to serve

on operations overseas and on ships operating

on oceans to Australia’s north and south.

We continue to think of them and their families,

wishing all of them a safe, speedy return home

to loved ones.

Welcome home parades, and messages to the

troops and families during deployment, are

important symbols of our nation’s commitment

to ADF personnel and their families.

The 2003–04 Budget demonstrates the Federal

Government’s commitment in real terms,

delivering an extra $100 million for high priority

people issues. People are Defence’s capability,

and we know we ask a lot of our people, and we

ask a lot of their families.

We have focused on key areas to help improve

your quality of life, which benefits Defence

capability and our wider community. These

include improving your access to better

accommodation, child care, injury prevention

programs, education opportunities and spouse

employment assistance measures.

The Federal Government recognises the strong

link between family support measures such as

these, and Defence capability. We will continue

to work with our Defence community in the

ongoing drive to improve this much-needed

support for our Defence families.

DANNA VALE MP
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Busy Times for the National
Welfare Coordination Centre
The National Welfare Coordination Centre (NWCC) has
been particularly busy this year providing support to
the families of deployed ADF personnel. Staff rotations
in East Timor and the recent war in Iraq, combined
with all of the continuing operations and overseas
postings throughout the world, have seen NWCC call
operators take over 6000 calls from families and
friends of deployed members since January 2003.

Operators have assisted families with many issues
including mail concerns, notifying deployed members
of family incidents, housing problems, general
administration and families coping with separation.
The NWCC operators are trained to
listen to all concerns, and where
appropriate, refer families to other
support agencies qualified to assist
with the issue. 

Call operators are specially selected to work at NWCC
because they enjoy helping and speaking with families.
They utilise their own military (and civilian)
experiences to assist them in understanding and
empathising with callers on a wide range of issues. 

The twelve current call centre staff have 288 years
military experience between them with one, Petty
Officer Richard Spark, recently receiving his Gulf War
medal for service on HMAS Brisbane in the Red Sea
and the Gulf of Oman during the Iran-Iraq war. His
experiences as a quarter master gunner on the HMAS
Brisbane included providing Air Defence to American
carrier battle groups, look outs for mines, refuelling at
sea, and daily Russian reconnaissance flights over the
ship. On shore he experienced first hand the heat and
dust storms being experienced by our troops currently
stationed in the Middle East.

Many NWCC staff (including PO Spark) are Army, Navy
or Air Force Reserve personnel, with significant life
experience outside of Defence as well as within the
ADF which they draw upon when assisting families.

NWCC’s Operations Support Section staff have also
been working tirelessly to mail out 3900 Family

Information Packages and nearly 
40 000 letters including NWCC
newsletters as well as invitations and
flyers for other support organisations
such as the Defence Community
Organisation and Defence Families

Australia so far this year. 

With a staff of just three, Operations Support have
made an enormous effort to keep the information
coming out to families and friends as nominated by
deploying personnel.

Families should receive at least one letter from NWCC
during a deployment and should ring the call centre if
they don’t receive anything in the first month. 

Families are also encouraged to call one of the NWCC’s
call centre staff if they have changed their address or
telephone number, as this information is vital to
providing effective support to families, particularly in
an emergency situation.

As always, families are welcome to contact the
National Welfare Coordination Centre staff 
24 hours a day.

Phone: TOLL FREE 1800 801 026
Phone: 0407 236 282 (if Toll Free is unavailable)
Fax: 02 9349 0501
Email: nwcc.australia@defence.gov.au
Overseas: International access number 

+ 61 2 9349 0743

The NWCC operators are
trained to listen to all

concerns ...

N
W

C
C

Petty Officer Richard Spark, recently received his Gulf
War medal for service on HMAS Brisbane in the Red Sea
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A large contingent of Australian Army Cadets
recently attended the first Northern Region Bivouac
conducted in South Australia.

A total of 77 Cadets and eight Officers of Cadets
from the Northern Region attended the training
weekend conducted at the El Alamein Army Range
in Port Augusta on 28-30 March.

Participants came from 416 Regional Cadet Unit
(RCU) Pt Lincoln, 414 RCU Pt Pirie, 414 RCU Kadina,
41 RCU Whyalla, 42 RCU Broken Hill and 46 RCU 
Pt Augusta. 

The Area Liaison Officer, Major Jacki Wood, said this
was the first Regional Combined Training weekend
to be hosted in the Northern Region and it would
become a prominent feature of future training
within the region.

‘This type of training enables the smaller units to
participate in larger scale training activities and to
help with the standardisation of Army Cadet
Training,’ she said.

The Cadets participated in various basic skills 
training including field craft, camouflage and
concealment, living in the field, health and hygiene
in the field and preparation and consumption of
Army ration packs.

The highlight of the weekend was a chance for the
Cadets to be shown over the Leopard Tanks from 
1 Armoured Regiment.

‘The Cadets were able to look over the Leopard Tanks
and other armoured vehicles that were at the range
awaiting transport back to the unit’s base after an
exercise that was conducted recently,’ Major Wood
said.

She said all the Cadets and Officers of Cadets
thoroughly enjoyed the training weekend, which was
conducted by senior Cadets with the assistance of
Officers of Cadets. Over the next 12 months the
Cadets will be attending future Bivouacs in Broken
Hill, Pt Lincoln, Pt Pirie and Whyalla.

The next Regional Bivouac in September will be held
in Broken Hill where more than 100 Cadets are
expected to attend.

In Australia there are
more than 25 000
Cadets in 430 Army,
Navy and Air Force
units who are
supported by nearly
3000 adult instructors. 

The Australian Defence
Force Cadets aims to
be recognised by the
community as
developing youth with a sense of
purpose, responsibility, respect of
self and others, leadership ability
and a commitment to voluntary
service.

It provides opportunities for young
Australians aged between 121_

2 and 
18 years to obtain personal challenges
and growth, enhanced self-esteem
and self-discipline, and adventurous
enjoyment in a military setting. 

Participation in activities like Bivouacs ensures that
ADF Cadets remains a meaningful, positive and
relevant experience for young Australians.

The ADF Cadet movement was reinvigorated by the
Government in 2001 through the Cadet
Enhancement Program. Funding was increased by 
$6 million to $30 million annually over three years.

Further information on Australian Navy, Army and
Air Force Cadets, and units near you, can be found
at:
www.cadetnet.gov.au
AAC Mission: ‘Develop Australian youth within a
military context to be effective members of the
community in order to strengthen the national
character and build on the relationship between the
community and the ADF now and in the future.’

AUSTRALIAN ARMY CADETS (AAC)
Courage, Initiative, Teamwork, Voluntary Service,

Self-Esteem

SA Hosts Inaugural Northern
Region Combined Cadet Bivouac 

C
A

D
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Cadet lessons

More Cadet lessons
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Well that is what I thought before my privately owned
house at Duffy was totally destroyed in the 18 January
2003 Canberra bushfires. Despite a 100 m buffer zone
between the suburb and the adjacent pine forest and
sixteen houses in between, my house and 70 per cent
of those in my street were completely destroyed.

While all this was happening, our family was enjoying a
great holiday at Burrill Lake. We were concerned by 
6 pm that day, due to phone calls reporting that 
100 houses had burnt in Duffy. We found out for
certain that all was gone on the ABC news at 7 pm
when the family said in unison ‘that’s our house
burning’. 

Fortunately, our children had been spared the 
horror many faced of very late escapes from the 
fire front which arrived far sooner than expected by
the authorities. 

As for our immediate response, we didn’t have a
standard procedure for ‘loss of house whilst on holiday’,
so our first stop was the Navy help line. I telephoned
and left a message about needing a DHA house. The
DCO got back to me in quick time and were of
immediate assistance with advice on how our children
would react and on handling strategies.

The next problem was solved by DHA who set up
serviced apartment accommodation, a DHA house and
whitegoods on hire. We were basically treated as
though we had just had a crash posting to Canberra. 

It was a great relief not to be in a race in the public
rental market with 500 other families or to be given
what the insurance companies deemed to be adequate
emergency accommodation. In due course, I had to fill
out a removal application (at least the dreaded
inventory part was no trouble this time).

I had a very proud moment while standing in the ruins
of a friend’s house the day after the fire, when a Navy
Seahawk with a water bucket flew low overhead
tracking to the north-west. I joined the people in the
street cheering and waving as the water spray fell
around us from the full bucket. 

Despite my own circumstances I was pleased that
Defence was getting on with the job of contributing to
the security of the civil community. 

I would like to pass on some advice to make your lives
more resilient to these and other disasters. 

Financial Security 
Adequate insurance is vital so you can just apply cash
to the shortfall in material possessions. If applicable,
answer these questions:

• Do I have building insurance in excess of $1000 
per square metre and an extra $10 000 or so 
for demolition?

• How does my contents insurance compare to a
benchmark of $90 000 for an average family (two
adults and two children) in a three bedroom house? 

If you do not shape up well, you should immediately
set your cover above these industry benchmarks and
seek a guidance pamphlet from your insurer to do a
better estimate. 

In the case of your Naval uniforms the Manager, Navy
Uniforms says a full kit issue is worth around $3 000.
You should budget for this in your contents insurance.

In the case of a partial loss, if you are under-insured
the insurers will apply an averaging rule, that is if you
have $50 000 of cover but $100 000 of possessions
and claim for a $20 000 loss they will only pay out on
$10 000, being the ‘averaged’ loss. 

You should note that if you place valuables in your car
to escape and the car burns but not the house, your
contents cover will generally not apply (this happened,
but not to me). You should take the useful and
sentimental, not the valuable.

Consider automatic direct debit of insurance premiums.
Have you ever forgotten to renew a premium? Our
frequent change of addresses really increases this risk.

Sentimental Security
The first lock of your child’s hair is uninsurable. There is
no solution to maintaining these mementos, apart from
being organised and having a grab bag ready to go. 

In the case of photographs, the risk of loss can be
spread. For next Christmas think about giving family
portraits and other photos as gifts to your extended
family and friends. They will gladly give them back or
loan them for copies if you lose your set.

Similarly for family videotapes, make a second set and
give them to the grandparents. 

It WonÕt Happen to Me! Lessons
Learned From the Canberra Bushfires

By CMDR Greg Chesher, RAN
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Fireproof Safes
They are actually only fire resistant as their rating is not
comparable to a full house fire. They are still a good
idea but papers do not survive. Your insurance papers
are not important and plastic bags make jewels and
melted precious metal harder to recover.

Personal Security
There are some excellent web-based resources from the
various Rural Fire Services about hazard reduction and
staying to defend your property or leaving. Based on
the collective experience of many of my neighbours,
the following are some points to remember:

• Just as in Naval operations, if you are not prepared
for the event you should not go into the action. If
you have no faith in your ability and preparations,
then pipe ‘hands to leaving ship stations’ early and
leave. Inadequate insurance should not be a factor in
the decision as to stay or go.

• If you have a vehicle set up to escape with, make sure
it is on a non-combustible surface, is pointed in the
correct direction and note that some remote control
garage doors cannot be opened when the power fails! 

• Know where you are going and have a viable escape
route with a rendezvous planned with the rest of 
the family. 

• Take mobile phones with AC and DC chargers.

• Isolate dangerous systems as you leave and shut off
the gas supply (if applicable) when you go on holiday,
especially in fire season.

• Wear protective clothes as you may need to abandon
the car. At the height of the firestorm some vehicles
including a fire engine overheated and stopped after
only a few hundred metres of downhill driving! 

So How Did We Fare Compared to
the Other 500 Canberra Families?
We have 18 families in our address book whom we call
close friends and who also lost their homes. I can say
without doubt that Defence was the most caring and
supportive employer when we compare our recovery
process to others.

Many times in discussion of our
circumstances with our displaced
friends I was thankful and proud
I could say the Navy was looking
after us. 

It occurred to me it is an
intangible of our employment
conditions that there is a big
safety net of ‘the system’ there 
to fall back on when times 
are tough. 

The people I know (and also
didn’t know) in the Navy family
were fantastic. Their support
ranged from donations of 
clothes and toys for the children,
material things to establish the
new home and included forming
a house wrecking party to pull
the remaining house walls 
down and search the ruins for
surviving items.

A Final Question
Fortunately we didn’t have to
face the biggest question of all,
and that is how good was our life
insurance? Would it cover the
death of either or both of us and
provide for the children and house mortgage? 

Try making a check-off list for your fridge door and
working through it before the next defence FAMILY
MATTERSarrives.

I have reviewed the adequacy of my insurance for: 

• Life • Health
• Building • Contents
• Vehicles • My will is up-to-date and I have

never missed a premium payment.

If you can tick them all as yes, then well done!

(Source: Sea Talk, Autumn 2003)

N

Canberra Bush Fires © Robert Della-Negra

ÔIt wonÕt happen to meÕ Continued from previous page ...
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With the school year now well underway, it is time to
assess your child’s schooling needs and determine any
support they may need.

When you arrive new at a school it is difficult because
you are trying to establish links with your child’s
classroom teacher, the principal and other staff who
may be of assistance. The key is to communicate, if
you are concerned about any aspect of your child’s
schooling, ask questions. 
The classroom teacher or principal will provide 
you with the information but sometimes the message
the child conveys to you is not how the situation is
seen through the eyes of an adult, so it is always better
to ask a question than jump to a hasty conclusion.

If you have tried to talk to the teacher and are still
confused about what is happening, make a time to
meet and discuss the issues with the Deputy Principal

or Principal. Schools are very busy places, so make an
appointment, this way you will be sure they have time
to discuss your concerns. Your school may be
scheduling parent/teacher interviews; make an
appointment and discuss how your child has settled
into the new class and how your child is managing the
academic side of school.

If your child needs assistance with bridging the gaps in
the curriculum following a posting, the Education
Assistance Scheme is available. This allows you to
access private tutoring for your child to help bridge
the gaps.

Contact the REDLO in your area for further details 
and information on how to access the tutoring. 
If you do not know the REDLO in your area phone
FIND on 1800 020 031 and you will be given the
phone number.

Education Assistance

With the final dollar counted, a massive $20 000
plus was raised to help Defence families with
special needs. From Cairns to Perth, Darwin
to Hobart, almost every area around
Australia contributed to Dig Deep for
a Dollar Day, held late last year.

‘It was just fantastic that so many
people contributed by either
donating money, donating their time
to collect money, or both’ said
Margaret Fisk, National Coordinator for
the Defence Special Needs Support Group. ‘A
wonderful effort and we are very grateful for the
generosity of so many people’.

For the second year running, Defcredit contributed
to Dig Deep by collecting donations at all their
branches, sometimes using very innovative ways of
raising funds. This contributed to an enormous
amount of money being collected.

Dig Deep for a Dollar Day will once again be held
during October and you can get in early and
register your interest by contacting the Defence
Special Needs Support Group National Office on
1800 037 674 or via email
national.coordinator@dsnsg.org.au

Digging Deep
Premier of Queensland, Peter Beattie met with Vivienne
Miller, the new local Coordinator of the Defence Special

Needs Support Group at a function held recently
in Townsville. Vivienne, who has just started in

her role, took the opportunity to discuss
with the Premier some of the issues that
impact on Defence families who have a

family member with special needs.

The Defence Special Needs Support Group
helps families by providing support, information

and assistance. 

If you have special
needs in your
family and want to
know what the
group can do to
help you, then visit
their website at
www.dsnsg.org.au
or contact the
National Office on
1800 037 674. 

Head to Head

Premier Beattie and Vivienne Miller
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Information for Australian
Defence Force Members and Their
Families
The ADF is currently committed to a high-level of
operations and has been for the past few years.
Concurrent with this, there has been considerable
media interest in the level of support provided to
members who might be injured and the families of
deceased members. This article looks at the current
arrangements for military compensation. 

The Military Compensation Scheme (MCS) provides
substantial whole-of-life rehabilitation and
compensation benefits to all members of the ADF. 

The Scheme covers members of the Permanent Force,
the Reserve Force and members of the Australian
Defence Force Cadet Scheme and provides support to
those who are injured or become ill as a result of their
service and to the dependents of deceased members.

The Scheme is derived from multiple legislation,
including:

• the Safety, Rehabilitation and Compensation Act
1988 (SRC Act)

• the VeteransÕ Entitlements Act 1986(VE Act)

• the Defence Determination 2000/1(under the
Defence Act 1903).

Access to the various components of the Scheme is
dependent on the type of service in which the member
was engaged when the death or injury occurred. For
example, the SRC Act and the Defence Determination
provisions apply to all types of ADF service. For those
members who deploy on warlike and non-warlike
service, such as current operations in East Timor,
Afghanistan and the Gulf, they have additional
coverage under the provisions of the VE Act. 

The actual benefits payable will vary depending on the
individual circumstances of the member or his/her
family. The main provisions of the Compensation
Scheme are as follows:

Death Benefits
In general terms the package for the dependents of
those who are killed comprises:

• a bereavement benefit of a continuation of four
fortnightly gross salary payments following the death
of the member

• a superannuation death benefit (the amount reflects
the military rank and salary)

• compensation death benefits based on statutory
rates, (this may be a lump sum under the SRC Act or
a pension under the VE Act)

• provision of independent financial advice

• children’s benefits (this may be a lump sum under
the SRC Act or a pension under the VE Act plus
additional pension and education allowance for each
dependent child).

Within the Scheme, widows/ers have significant choices
in the combination of benefits available, particularly in
relation to lump sum or pension payments. Widows/ers
may also pursue common law action against the
Commonwealth if they consider that grounds exist. 

Injury and Illness Benefits
The package for injury/illness comprises:

• comprehensive health care for the condition/s

• rehabilitation to assist in return to work and/or
quality of life

• financial compensation for permanent physical
impairment/disability (non-economic loss)

• financial compensation for loss of income
(economic loss) 

• other ancillary benefits including attendant 
care, household services, modifications to home 
and vehicle.

The MCS is administered by the Department of
Veterans’ Affairs and further information may be
obtained from the Military Compensation and
Rehabilitation Service on free call 1300 550 461. 

Information on the Scheme is also available on the
internet at the following sites:

- the Defence Intranet via the Safety and
Compensation Group site:

http://defcare.dcb.defence.gov.au/
- the Internet via the Department of Veterans’ Affairs

website : http://www.dva.gov.au/

Military Compensation Scheme

continued page 10 ...
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The Gungahlin Out-Of-School Hours Care provides
quality care for children out-of-school hours by
trained child care staff. Their staff aim to provide a
safe and stimulating environment for children in
which they can develop their social, emotional and
physical skills.

Program Manager, Janine Kirk says ‘Each year we
have a lot of trouble fitting Defence families into
our programs due to either licensing or Child Care
Benefit restrictions. This year was particularly
difficult with many Defence families getting their
forms back to us after the programs had already
filled up. This caused a huge amount of stress for
both families and program staff.’

‘That is why we are asking Defence families to be
aware that there is a shortage of school age care
places here in the ACT, and that we would like
them to contact us as soon as possible to request
the information, and even request to put a hold on
school age care places here with us.’

If you would like more information about the
Gungahlin Out-Of-School Hours Care Programs,
please contact:

Janine Kirk
02 6242 4811
email: grcsooshc@gungahlin.org

Posting to Canberra Next Year? 
Need Child Care?

Gungahlin Out-Of-School Hours Care
Palmerston Primary School,
Before & After School Care

Burgmann Anglican School
After School Care & School Holiday Program

Gold Creek Junior Site & Holy Spirit 
Primary Schools,

Before & After School Care

Gungahlin School Holiday Program
Gold Creek & Holy Spirit Schools

Good Shepherd Before School Care & 
After School Care

P.O. Box 35, Gungahlin, ACT 2912
Phone: (02) 6242 4811
Fax: (02) 6242 9750

GOOSHC provides quality care for children 
out-of-school hours by trained child care staff.

Our staff aim to provide a safe and stimulating
environment for children in which they can 

develop their social, emotional and physical skills.

Costs:
After School Care: $12 per session, Permanent, 

$14 Casuals.

Before School Care: $6 per session

School Holiday Program: $19–$32

Varies according to the length of care required and
the centre. The Child Care Benefit is available to all

families using any of our programs.

Military Compensation Scheme continued from page 9 ...
The MCS cannot be considered in isolation of the
death and invalidity benefits under the Military
Superannuation Scheme. Military superannuation
death benefits are payable where a member dies
in service and invalidity benefits apply where a
member is discharged from the ADF on medical
grounds. Further information on superannuation
can be obtained from ComSuper on 132366. 

Where members consider that the benefits
provided by Defence through the military
superannuation and compensation arrangements
may need to be supplemented for their
circumstances, they may wish to consider
privately purchasing life insurance cover and/or
personal accident insurance.

While the existing military compensation
arrangements deliver a comprehensive range of
benefits that are designed to meet the needs of
members of the ADF and their dependents, the
Government has recognised that there is room for
improvement. The Departments of Defence and
Veterans’ Affairs are working on the development
of a new scheme, which is intended to improve
on the current arrangements. It is planned to
release an exposure draft of the new scheme
legislation shortly for further consultation with
stakeholders and interested groups before the
legislation is introduced into the Parliament.
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Child Care Check List

Defence is trying to locate people who worked at or
visited the Company Depot at the University of New
England in Armidale between 1989 and March 2002.

It is possible that some occupants or visitors may have
been exposed to very low levels of asbestos. 

Defence has undertaken testing of the Depot and has
received independent expert advice. The expert advice is
that there is only a very low health risk from exposure to
asbestos at the Depot.

When the Depot was built, asbestos insulation was
placed inside the roof. In 1999, the Depot was identified
as containing disturbed asbestos fibres. The Depot was
subsequently closed and remedial work undertaken to
remove the asbestos. After the building was reoccupied,
asbestos fibres were again detected and the Depot was
closed for a second time in March 2002.

Defence wishes to locate and notify persons possibly
exposed to asbestos at the Depot.

Anyone who worked at or visited the Depot at the
University of New England between 1989 and 2002 is
requested to call the Defence Asbestos Registration
Service to register their details. 

The Service’s toll free number is 1800 000 655. 

People who call to register their details will also be
offered further information and assistance.

Armidale Asbestos

If you require information in relation to any of the above
questions, or you have any concerns or issues relating to
the effect of deployment on your child/children, please
contact the Family Liaison Officer at your local Defence
Community Organisation (DCO) or the Defence Child
Care Program within the Defence Community
Organisation Headquarters.

You can also visit the Child Care site at
www.dco.dod.gov.au

Do you currently have children enrolled in long day
care, or out-of-school hours care, and have you been
posted, or are you on maternity leave? 

If yes, you need to be aware that there is a national
shortage of child care workers and child care places. 

These factors, together with the high demand for
child care could mean that you will need to look at
your child care options sooner than you thought,
particularly, if you tick more than two of the boxes in
the child care check list. 

Perhaps you might even be considering becoming a child
care provider through the Family Day Care Program?

Are you posted? ❑
Do you currently have children in long 
day care? ❑
Will you require long day care in your 
new locality? ❑
Are your children enrolled at a Defence 
Child Care Centre? ❑
Is there a Defence Child Care Centre in your 
new posting locality? ❑
If applicable, have you submitted a ‘Transfer 
of children between Defence Child Care 
Centres’? ❑
Will you require out-of-school hours care? ❑
If planning to return to work after maternity 
leave, do you know what the vacancy rates are 
in child care centres where you may be seeking 
to place your child? ❑
Do you know if you qualify for the Child Care 
Benefit, which is a Commonwealth 
Government initiative to assist families with 
child care costs? ❑
Have you considered utilising a Family Day 
Care Scheme? ❑
Are you aware that Family Liaison Officers at 
local Defence Community Organisation offices 
will be able to supply you with information 
on long day care centres and Family Day 
Care Schemes? ❑
Are you aware that Defence is currently 
investigating sponsoring additional child care 
places in regional Family Day Care Schemes? ❑
Would you consider becoming a Family Day 
Care Provider through a Registered Family 
Day Care Scheme? ❑
If so, are you aware that the Defence Child 
Care Program may be able to assist you 
getting started? ❑
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Every year AFS Intercultural Programs Australia
provides opportunities for hundreds of teenagers
and young adults who want an intensive overseas
experience by living in another country for
anything from a few months to a whole year. AFS
offers high school exchange, university study,
volunteer community service and global educator
programs. 

Defence has been working in partnership with AFS
since 1999. Since then, 16 children of Defence
personnel have been sponsored to live and study
overseas for one year. Last year, Jessica Dillon was
the recipient of the RAAF AFS exchange
sponsorship. Jessica is the 17 year old daughter of
SQNLDR Michael and Liz Dillon, currently posted at
RAAF Base East Sale, and living at nearby Maffra.
Since September 2002, Jessica has been living with
her exchange family in Wängi (population 3600),
about 50 kilometres north-east of Zurich,
Switzerland. She has attended the Kantonsschule
Frauenfeld School five days per week. Jessica
returns to Australia on 14 July 2003, where she
will resume Year 11 at Sale College.

‘The exchange program has been a truly wonderful
learning experience.’ said Jessica. ‘For the first few
weeks I had intensive language training. I had to
make relationships with my host family, the
Winklers, and learn to fit into a new family,
community and school. At first it was hard,
although it was almost like a dream holiday, as it
didn’t feel real. I don’t think it had actually set in
that this is where I was staying for a year, but I
felt accepted, included and comfortable after a
couple of weeks. Living in a new family, country
and settling in to a new school has been a real
challenge’, said Jessica. ‘I’ve learned some great
lessons about getting on with other people,
recognising my abilities and having the self-
confidence to do some things that I would never
have had the opportunity to do in Australia. These
include learning a new language (or two here) and
only being able to speak that language, seeing
buildings and towns hundreds of years old with
architecture dating back to the Gothic and Roman
ages. These are things I never dreamt I would see’.

‘The best life lessons I have learned from my
experiences have been not to judge people by the

standards that are in your country. Every country
and culture has its own way, and when you live in
that country, you live their way and not try to
make them live your way’.

Jessica encourages all Defence students in 
Years 9–12 to consider applying.

‘If you are interested, there is a selection process
that includes: becoming part of the AFS network,
attending meetings and camps, learning about the
organisation and its support network’.

Although loving the experience, Jessica is very
much looking forward to getting home to her
family and friends in Maffra. ‘This has been the
experience of my life in Switzerland, but being
away for so long makes me appreciate the
importance of a loving family, friends and the
relative safety and security of Australia. While I
have seen some absolutely beautiful and
spectacular scenery here, I really missed the
colours, weather, and relaxed lifestyle of Australia.
I could never thank my parents, AFS and Defence
enough for the experience and opportunity they
gave me’. 

Further information about the AFS Intercultural
Program can be found at their website on
www.afs.org.au and from the education section
at the Defence Community Organisation website at
www.dco.dod.gov.au
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A Year in Switzerland for
Defence/AFS Scholarship Winner
is Nearly Over

Jessica and her family
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Changes to the Family Law Act 1975, which
came into force on 28 December 2002, mean
that in the event of marriage breakdown,
superannuation can now be treated as an asset
and divided between the parties to the
marriage in much the same way as other
property.

Both parties can agree to adjust the division of
other property to compensate for
superannuation imbalances, they can agree on
a division of superannuation assets themselves,
or they can have the Family Law Court
determine the division of superannuation
interests as part of the
property settlement. At
present, these arrangements
apply only to marriages
which are subject to Family
Law legislation, and not to 
de facto and same sex
relationships.

Changes are being made to
the Military Superannuation
Benefits Scheme and the
Defence Force Retirement and Death Benefits
Scheme rules and legislation that will allow a
member’s superannuation entitlements to be
split. In the case of serving and preserved
benefit members, this will involve setting up a
new account for the non-member spouse.

Under the proposed arrangements, the
member’s entitlements will be adjusted by an
amount that corresponds to that transferred to
the former spouse. Each account will then
operate independently according to the
prevailing scheme rules. A Bill to affect these
changes was introduced into Parliament in
December 2002. Timing for the passage of the
Bill is currently uncertain, but it is expected to
be passed sometime in 2003.

In the meantime, the generic valuation
provisions in the Family Law (Superannuation)
Regulations will apply to property settlements
agreed after 28 December 2002. When the
Parliament agrees to the scheme-specific
changes mentioned above, and the associated
regulations and rules are approved, members
may be able to revisit the agreement using the
scheme-specific arrangements as an
alternative. This is on the proviso that no
benefits have been paid out in the interim.

As personal circumstances differ markedly, any
individual who may be affected by the new

provisions covering the
treatment of superannuation on
marriage breakdown is strongly
advised to seek legal advice
from a qualified Family Law
practitioner.

Further details can also be
obtained by contacting the
military superannuation contact
centre on 13 23 66, or by
visiting the Military Super and

Defence Force Retirement and Death Benefits
segments of the Commonwealth
Superannuation Administration’s website  at:
www.comsuper.gov.au
Contact: Bob Harris

Acting Director Superannuation
CP2-4-158
Tel: (02) 6266 2733
Fax: (02) 6266 3093
Email: bob.harris@defence.gov.au

New Family Law Superannuation
Splitting Arrangements

... in the event of
marriage breakdown,

superannuation can now
be treated as an asset
and divided between

the parties to the
marriage in much the

same way as other
property ...
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The Defence Family Social Group (Formally known
as Glenbrook Family Support Group Inc.) would
like to extend a welcome to all Defence Families in
our area. Any family member of a serving Defence
member is welcome to attend our group, whether
the serving member is working at Glenbrook,
Orchard Hills, Richmond or the surrounding
Defence area.

We aim to provide social contact, support and an
information service for you, and your partner and
family during your posting to the lower Blue
Mountains and Penrith area in New South Wales.

We usually meet on the third Wednesday of each
month in the morning 9:30 am–11:30 am, and at
least one other occasion through the month after
hours. Our morning and our evening/weekend 
get-togethers are very informal, informative and a
great opportunity to make new friends, or catch
up with old ones!

Baby-sitting is provided, on site, at a cost of $2.00
per family.

Look out for our next gathering - we hope to see
you there!

Defence Community Organisation 
Building 91 (behind the fire station),
Defence Establishment Orchard Hills,
Northern Road,
Orchard Hills NSW.

For further information on Defence Family Social
Group and upcoming events, please contact:

Sarah on 02 4731 2806
Kerry on 02 4733 4910 or 
The Family Liaison Officer 
Karin Jones on 02 4587 1130.

Social Group - Orchard Hills NSW

Baby Bombers - Orchard Hills NSW
The Baby Bombers Playgroup welcomes new and
current families to attend our playgroup,

whether your serving member is working at
Glenbrook, Orchard Hills, Richmond or

any other surrounding Defence area. 
We invite you to meet other Defence

Families and their children aged
between 0–6 years.

We provide different play
opportunities as well as

education and encouragement
to your children in a warm,

friendly and understanding
environment.

Playgroup: Every Tuesday
Time: 9:30 am–11:30 am
Where: Defence Community Organisation, 

Building 91 (behind the fire station)
Defence Establishment
Northern Road,
Orchard Hills.

Cost: $2.00 per family per session.
Playgroup Association of NSW
Membership fee & Zone fee $25.50,
paid annually.

Phone the following contacts for this school
term’s program and craft activities.

Contact: Leanne on 02 4733 8438
Megan on 02 4729 1679
Wendy on 02 4737 8884
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Over recent issues, defenceFAMILY MATTERS has provided comprehensive
details of the holiday facilities available to serving and civilian members
of Defence through single service Amenity companies. 

All are eligible to use the facilities although booking timeframes may
vary - please check with individual resort booking staff. Additionally, as a
general rule, the eligible members must be in attendance during any stay
at the facilities.

Following are contact lists for the holiday facilities:

ADF Holiday Accommodation

RAAF
Ambassador Apartments on Queensland’s

Gold Coast. Phone 07 5531 5692

Surfside on the Beach on Queensland’s
Sunshine Coast. Phone 1800 802 305

Ask for RAAF Apartments.

Tuscany Apartments at Merimbula on the
NSW Sapphire Coast. Phone 02 6495 2030

Ask for RAAF Apartments.

NAVY
Amblin Caravan Park - Busselton, WA. 

Phone 08 9755 4079

Forster Gardens Caravan Park - Forster, NSW.
Phone 02 6554 6027

Bungalow Park - Burrill Lake (near Ulladulla), NSW.
Phone 02 4455 1621

ARMY
Surfside on the Beach on Queensland’s
Sunshine Coast. Phone 1800 802 305

Ask for Army Apartments.

Grande Florida Resort on Queensland’s 
Gold Coast. Phone 1800 627 804

Ask for Army Apartments.

Bay Lodge Apartments on Queensland’s 
Gold Coast. Phone 07 5592 2811

Ask for Army Apartments.

Goolwa Holiday Homes - Goolwa, SA. 
Phone 08 8555 0255

Kalbarri Beach Resort - Kalbarri, WA. 
Phone 08 9937 1700

Ask for Army Apartments.

Fort Direction Cottages - Tasmania. 
Phone 03 6237 7124

Army Alpine Centre - Mt Buller, Victoria.
Phone 02 6265 2960
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Amblin Park, Busselton, W.A.
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We really do want to know what you think. Therefore, your
feedback good or bad, is welcome. We’re determined to make
this newsletter a publication you look forward to. 

In 1970, Peter Winter said goodbye
to his wife and baby. He was a
young man heading off to fight in
a war about which there was
much controversy. The parallels
with the present day and the
sending of troops to the Middle
East are evident.

‘The Year I Said Goodbye’ is a
series of moving letters written by
Peter to his wife Raylene and
other members of his family. They
express the couple’s struggle to
maintain a sense of normality
during Peter’s 13 month absence
in Vietnam. Winter’s letters -

written daily from the war zone - bring home the
trauma and hardship of life on the Front, contrasted
with life on the home front. In the midst of the horror
and hostility Peter’s gentle words evoke his strong
love for his wife and his loneliness. It is a trial of
conflict and devotion. 

Peter Winter served in a leadership role in Vietnam
and trained alongside (now General) Peter Cosgrove,
whose wife Lynne has written the foreword for the
book. Peter and Raylene’s letters, together with
audiotapes, were their only means of communicating
the reality each other was living. For Peter they were
also a form of release. 

‘The Year I Said Goodbye’ is also a reuniting of a
father and his son, Mark-John. Peter said goodbye to
his son when he went to war and when Mark-John
was 12 years old, father and son were again
separated, this time by divorce. Mark-John’s chance
discovery of Peter’s letters several years later gave him
the opportunity to say ‘hello’ to his father and to

forge a bond they had never felt before. By publishing
his letters, Peter hopes to create an understanding of
the emotions faced by soldiers and their families
during this time of conflict and the alienation and
betrayal the soldiers felt on their return.

For further information please contact Angela Tolley
at Wakefield Press on 08 8362 8800.
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The Year I Said GoodbyeBy Peter Winter 

Extract From the Forward 
by Lynne Cosgrove
...ÕThe Year I Said GoodbyeÕ is a marvellous chronicle of an
exhilarating and poignant year of separation and longing,
of anticipation and nostalgia. 

My husband and I knew Peter and Raylene some twenty-
six years ago, in Singleton when we were just married -
we see him as an incurable optimist, a man who does
rather than contemplates. This is evident from his letters. I
loved descriptions of the countryside, the Vietnamese
people, the Diggers and fellow Officers, I loved his poetry
and the way he chose a different approach in the style he
wrote to Raylene, his mum and his dad. As the mother of
three sons, two currently serving in the army, I can
imagine my boys taking the soft approach to mum, being
very direct with dad and hopefully being very loving and
reassuring to their partners, as Peter was. 

I met my husband, Peter Cosgrove, about three years after
his ÔTour of DutyÕ and I must admit that I am pleased I
didnÕt have to go through the Vietnam experience as a
wife and mother. Many of my Ôarmy wifeÕ friends did and I
have great admiration for them, as I do for Raylene in her
new role as a mother with her best friend and lover away
for what must have seemed like an eternity.

It was a bonus while reading ÔThe Year I said GoodbyeÕ to
find the names of many old friends, many of whom we
still share friendships with today.B
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