Revied 20 May 2011 STAFF-IN-CONFIDENCE (After first entry)

Distribution
Department of Defence Original - Relevant career

Application for Resignation, Separation, management agency cooy

Copy 2 -Regional ADF

Discharge or Transfer to the Reserves | ., . [l come ey

The Department of Defence must abide by the principles contained in the Privacy Act (1988). in accordance with the

Information Privacy Principles (PP} personal information collected on this form may be used by or disclosed to other persons within Defence orto
other agencies where such use or disclosure is necessary. Defence will not use or disclose any personal information for other purposes without
first obtaining consent. Defence may however be required to disclose personal information without consent if the disclosure is: required or
authorised by law (including the Privacy Act (1588)); required in order to investigate an unlawful activity; required by an enforcement body for

inv estigative activities, or necessary to prevent a serious and imminent threat to a person's life, health or safety, orto public health or safety.

Section 1 - To he completed by applicant (in conjunction with ADF TC ar Unit Admin staff - If deployed)

Employee D Service number Family name Given name(s) Employment category
Rank Senvice Ship ar unit Ship or unit message address

ADF Transition centre Date of last entry or appointment FPhone number
Separation date Transfer date Last working day Transition co-ordinator

Details of all leave or career transition training to be taken prior o separation

Resignation, separation or transfer

| hereby effective on the above date for the following reason:

Reached compulsory retiting age D Provided required minimum effective service D Completed term of engagement D

Other ;

Forthose who are separating voluntarily, what is your primary (most infiuenfial) reason for leaving the ADF?

) o | have enjoyed my time in the
Remuneration D Home and family issues D OH&S D service but it's time to move on D
Career satisfaction D Leadership D Civilian opportunities D
. : . P | ' do not wish to disclose my
Job satisfaction [ ] Faimess | | Posting issues [ ] teasons for leaving []
Worklife balance D Duty of care D
Supporting documents attached (freluding infenfion signal and any counseliing minufes ag aopropriata) Yes D Mo D
| understand that:
e should | separate prior to completion of my initial service obligation, that certain relocation :
entittements may be forfeited. ves D Net applicable D
s My request for separation may not be approved unless | have fulfilled any )
Return Of Service Obligation (ROSO) or Undertaking For Further Service (UFFS). ves [_] Notappiicable ]

MNote: If you require an estimate in respect to any retention benefit liability contact your local pay representative.
e | may request to revoke or vary this application at any time before the separation date but thatthe approval

of such arequest will be subject to Service requirements. If my request to revoke or vary this application Yes D Mot applicable D
for discharge is approved, | must accept any conseguential posting or employment turbulence.
& on resignation | wish to be placed on the Retired List (Officars onky) Yes D Mo |:| Mot applicable D
{Navy anfy) Preferred ship or unit
| request a transferto Fora period of years,
| am D | am not D willing to accept reduction in pay to secure ransfer.  |Location

['am D | 'am not D willing to accept reduction in rank to secure transfer. Preferred ECN (Army onh)

['am D | 'am not D willing to change corps or muster to secure transfer.

If my application to transfer to the Reserves is not approved, [wish to resign or continue to Separate. Yes D Mo |:| Mot applicable D

In accordance with SYoffication of Post Separation BEmploviment ag a separating member of the Ausiralian Defence Foree,
| acknowledge my Gy gard 1o post separation emploayment.

Applicant's signature Date
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STAFF-IN-CONFIDENCE (After first entry)

Section 2 - To be completed by member's supervisor

The following actions have been taken:

Yes D Mo D Mot applicable D
Yes D Mo D Mot applicable D
Yes [ ] Mo [ ] Metapplcable [ ]

Peych report requested
and attached

Welfare report requested
and attached

Additional support
documentation

{Army only)

AIRN compliant Yes [ ] MNo[ ] Motapplicable [ ]
BFA result Date of last BFA

MEC Date of last MECR

Supervisor's comments

Signature

Printed name

Rank Appointment

Phone number

Date

Section 3 - To be completed by member's Commanding Officer

On the requested date of separation or transfer from the current force,
the following criteria will have been met (Justification for any ‘No' box
ficked must be made in the Mambar's Commanding Officer's

cormmeants):

Yes [ | Mo [ ] Metapplicable []
ves [ | No[ ] MNotapplicable [ ]
Yes D Mo D Mot applicable D

The initial minimum service
obligation has been met

Any return of service
obligation has
been completed

The minimum notice
requirement has been met

{if Wo' Member's Commanding Officer MUST cormment below )

Transfer to requested force
is recommended

Separation is recommended

Subsequent transfer

i5 recommended

if member should apply for
re-enlistment or re-entry

Separation is approved
{AGRes only)

The following recommendations are made:

Yes D Mo |:| Mot applicable D
ves [ ] No[ | Notapplicable [ |

Yes D Mo D Mot applicable D

Yes D Mo D Mot applicable D

{IF ‘No' Merber's Commanding Officer MUST camment below )

Member's Commanding Officer's comments

Signature Printed name

Rank Appointment Phaone number Diate

| have sighted and understand the Commanding Officer's recommendations.

Applicant's signature Printed name Date
Section 4 - To be completed by APA (Army only)

Career advisor AFA comments

Recommended employment details

Rank Plan Grade Step

ECH AP Admin unit

Signature Printed name Rank Appointment Date
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