defence family matters  WINTER 2008
The following is a text only version of dfm for those readers who have trouble accessing the PDF version or those who wish to copy the text for future reference. Graphics are not present in this version unless an image is vital to the article.

Page references are to the magazine not this document.

Editor, July 2008

Online Extras!
‘This edition, in the Online Extras, Darren talks to the ADF members’ Patriots Motorcycle Association, talks about giving assistance to a support group for young carers, and ponders the meaning of being a living legend. There’s also a downtime snapshot on War Games as a hobby, more on the SCA(see page 34) and we have a dfm exclusive – Golfing coupons as drawn by seminal ADF cartoonist Dikko. Online extras also has all past editions of dfm, all of Darren’s past contributions, and will soon have a category breakdown for articles from past issues as well.

To get to the Online Extras;
1. Click on www.defence.gov.au/dpe

2. Select Publications on the left hand menu

3. Select defence family matters.

Advertising in dfm: dfm does not take paid advertising, though we do provide space for not-for-profit organisations that directly provide for ADF members and their families. If you’re looking to advertise your products or services direct to members then you can’t go past the Service Newspapers for reaching that demographic. Please call Geoff Howard for more information on 02 6266 7605 or email advertising@defencenews.gov.au
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Message from 

Major General Mick Slater

Welcome to the ‘Winter’ edition of defence family matters. That said, seasons are relative to where you are posted – and it is certainly wintry here in Canberra as I write these words.

The Federal Budget reinforced our emphasis on recruitment and retention in recognition that people are the Australian Defence Force’s most valuable asset.

We will continue to look at innovative ways to expand our recruitment base, with emphasis on encouraging more women to consider military careers and finding ways to have them stay serving in the Navy, Army and Air Force for longer periods. We are also developing new initiatives to encourage increased recruitment among Indigenous Australians and people from our culturally diverse communities.

Younger people remain our greatest source of recruits, so we will continue to find better ways of engaging ‘Generation Y’ while enhancing the 12-month ADF Gap Year program by offering 1,000 positions for entry in 2009. Gap Year applications are open, so Year 12 students should start their applications now as 

positions will fill fast. 

Defence Force Recruiting has a fantastic website detailing ADF career options. Go to the website or call 13 19 01 to find out more. The website also has a lot of interactive content and online games that are well worth a look.

Recruitment: www.defencejobs.gov.au
On the retention front, remuneration reform will continue with the ongoing development of a more modern and flexible pay structure for enlisted personnel. We will also continue to offer targeted financial incentives for selected personnel with high-value skills while we work on longer-term strategies to overcome skills and experience shortfalls.

Importantly, loans under the new Defence Home Ownership Assistance Scheme will become available from 1 July this year. The scheme will encourage retention by offering increasing home loan interest subsidies tied to the length of ADF service. 

See page 10 for a link to the Scheme. 

2008 continues to be a year of consolidation for the People Strategies and Policy Group and we will remain focused on developing and refining our family-friendly policies. Underpinning this is acknowledgement of the significant role that families play in ADF members’ lives and in greatly influencing decisions to stay or go.

Major General Mick Slater, DSC, AM, CSC

Can do?
By Chaplain Christine Senini RAN

Hello and thank you for your time. Is it just me or is life getting harder? Do you find that when you try to do something it’s like taking one step forward and then sliding two steps back? When you ask for information, resources, support: ‘it’s too hard’, ‘not available’, or ‘not in my job description’?

Like everyone else in the 21st century, part of my life is reports, approvals, and accessing resources. Not a bad thing. Information is helpful, accountability keeps us safe, and resources make our work easier. But sometimes there is reluctance, sluggishness, or an outright disinterest in others accepting that what we are trying to achieve is important. Sometimes, however, you find someone who inspires hope.

At short notice I was posted to sail on HMAS SIRIUS. On top of getting my resources and uniform (rig) ready, there were some courses to get squared away. I also relocated to Sydney. All do-able.

I take my rig seriously, I am proud of the ADF, I want to do my best and I want to look my best. Daily rig for SIRIUS is coveralls. I had a couple ready, but it was suggested that a few more would be helpful. Good advice. Got the coveralls, all set except for the ‘Navy’ patch above the pocket. I needed two. Simple? But I just couldn’t make it happen.

Perhaps it was just timing, but my time was running out. While on the Advanced Combat Survivability Course at HMAS CRESWELL I was also trying to get transport to the nearest clothing store. The Course schedule clashed with the opening hours. I was speaking with a Chief Petty Officer (Chief) about my dilemma. For him, my ‘Navy’ patch was probably the most insignificant thing in his life at that moment. Not his problem and clearly, not in his job description. But what he did was inspirational.

He listened carefully to what I said, thought it through, got some of the Course coveralls due for replacement, removed the redundant ‘Navy’ patches, ensured they were presentable, and gave them to me. Job done!

The Chief simply solved what had been for me, hours of frustration. He understood that my ‘need’ was important to me, and acted on it. He got the job done and didn’t care whether it was his problem or not.

I am absolutely sure that I won’t change everybody who doesn’t care about problems they think aren’t their own. But I can change myself. I can be like the Chief at CRESWELL. I can understand that people have problems that are important to them and I can help. I can change my ‘I can’t’ to ‘I can’, and I can help get the job done, whether it is my problem or not.

I can believe that the spirit of consideration, cooperation, and collaboration is contagious. And I can hope that together we can rekindle our spirit of Australian ingenuity and of ‘helping our mate’. Can do? Yes!

Defence budget support to families
The government has announced that Defence will continue to support employment initiatives for spouses, assistance with housing, relocation, child care, health care, the transition to civilian life at the end of a military career and a number of other support services.

One of the new health measures will be the roll-out of the free basic health care trial for ADF families for families posted to certain rural and remote regions. Defence families in Singleton, Katherine, East Sale, Cairns and Karratha / Pilbara area will be able to select the doctor or dentist of their choice and receive basic general practice consultations free of charge and receive basic dental care up to a value of $300 per dependant per annum.

The Minister for Defence Science and Personnel, the Hon Warren Snowdon, said the government recognises the impact Service life can have on the family. 

Spouses careers can be fragmented, children’s schooling becomes disjointed, and support structures such as extended families are often far away at times of family crisis.

‘The government is determined to acknowledge the support provided by families by providing more support in return,’ said the Minister.

Some of the initiatives outlined in the 2008- 2009 budget are as follows:

• $452.9 million for the 2008-2009 financial year in housing assistance for approximately 17,000 Defence Force members with dependants, through a combination of Service residences, rent allowance and home purchase scheme. 

• Over the next four years the Government will spend $12.2 million on a trial to provide basic medical and dental care to Defence families in rural and remote areas, starting with: 

• Singleton in New South Wales; 

• Katherine in the Northern Territory; 

• East Sale in Victoria; 

• Cairns in Queensland; and 

• Karratha/Pilbara in Western Australia. 

• Defence is working with the Department of Health to combine potential services for Defence Force families at General Practitioner Super Clinics in Darwin and Townsville. 

• The Defence Child Care Program, which gives priority access to child care for Defence families, will receive $400,000 in 2008-2009. 

• The Family Support Funding Program of $1.39 million is planned in 2008-2009 to assist Defence Force community groups to undertake family support projects at the local level. 

• The Defence School Transition Aide Program will continue to provide an aide to schools with high populations of students from Australian Defence Force families, with funding for the next financial year of $5.3 million. The Program currently includes 130 primary schools and 32 secondary schools. 

Health Assistance to Remote Families
The health assistance trial will be implemented during the 2008–2009 financial year, and evaluation of the trial in December 2009 will inform the progressive delivery of basic health care to ADF families.

Awebsite has been established to provide information on this trial. The site will be updated as information becomes available. 

Health Trial: www.defence.gov.au/health/Dependant_Healthcare/i-healthcare.htm

Be prepared... useful hints for posting prep
By the Directorate of Relocations and Housing
Posting time can be a very stressful so it is important that you are prepared for your upcoming removal. If you are moving, it is important you understand all the options available to you. Here are some simple things you can do to assist the process and help your removal run smoothly.

Return your Pre-Application for Relocation (Pre-AFR) Letter
• On advice of your posting Defence Housing Australia (DHA) will send you a Pre-AFR letter in the mail. Complete the Pre-AFR and return it to DHAas soon as possible to advise them of your plans. 

• Decide on a departure date as the processing of your removal is completely dependent on this date.

• On return of your pre-AFR letter DHA will send you a Defence Relocation Pack. If you do not receive a pack please contact your local Housing Management Centre. 

• The Pre-AFR advises DHA that the property occupied by you will be vacated and it will be listed on HomeFind for other families to view. It also allows DHAto give you access to HomeFind and look at properties available in your new location.

Read the Information Provided
• Whether this is your first relocation or you have moved before, it is important that you are aware of your rights and responsibilities and those of the contractors involved in your relocation. As removal information may have changed since you last moved the Defence Relocation Pack will ensure that you and your family are well informed and prepared for your move.

The Defence Relocation Pack contains:

• DHA’s Guide To Relocation Services, 

• Toll Transitions’ Defence Easy Move, 

• a brochure on the services provided by your local Defence Relocation and Housing Managers (a Defence employee), and

• Contact numbers when you are in transit. 

Application for Relocation (AFR) and Inventory
• We strongly recommend you complete and submit your AFR and Inventory as soon as possible. We also recommend you submit these forms online as this allows more effective processing of your requirements. 

• If that is not possible, you can submit the forms in hardcopy. However you need to ensure the short form inventory section is completed. This form is located at the back of your Defence Easy Move in your Defence Relocation Pack.

• Contact DHA or Toll Transitions if you have any questions.

• You cannot reserve (lockdown) a property on HomeFind until your AFR is submitted to DHA.

Removal Information Sessions
• We encourage you to attend the removal information sessions scheduled in your area. These are an excellent source of information even if you have moved before. Ring your local Defence Relocation and Housing Manager to find out the dates.

Defence Relocations and Housing Managers (DRHMs)
• DRHMs are Defence employees located in all regions available to assist you and your family during your relocation. If you have an enquiry regarding any aspect of your posting or you experience any difficulties in your housing or removal process, you can contact your local DRHM who will assist you in resolving any issues.

• This edition of dfm comes with a flyer detailing the roles and capabilities of DRHMs as well as their contact details. If yours is missing, you can download a copy from the dfm website. See the Online Extras ad on page 2 for directions.

Feedback
• Defence welcomes your feedback regarding your removal and housing experiences. At any time you can log your feedback or raise matters that require action via the national Housing and Relocations Database (HARD). 

• Action items will be addressed by your local DRHM within three working days. This forum is available to personnel with Defence Restricted Network (DRN) access and can be found on the following website:

Complaints: http://csi-sc.ear.defence.gov.au/housing/housingcomplaints.asp (as noted you must have DRN access to use this forum). 
Don’t be Caught Out
• Remember to take your Defence Relocations Pack with you and your copy of the Inventory Condition Report from your uplift. Do not pack these in the removal. Keep a copy of paperwork submitted to assist you in following up any issues you have.

In summary, complete and submit your paper work early, become familiar with the information in your Relocation Pack and retain copies of all your paperwork. If you have any problems please contact your local DRHM. 

Need more information? Go to the DHAwebsite:

DHA: www.dha.gov.au
Or contact DHA’s Customer Service line on 1800 249 711
To further assist you, Toll Transitions’ Defence Easy Move, developed specifically for Defence members and their families, is also available online on the Toll Transitions Defence Website.

Toll: www.tolltransitions.com.au/defence
	DRHM Location
	First Name
	Surname
	Phone
	Mobile

	Adelaide
	Bill
	Griggs
	(08) 8305 6551
	0407 211 389 

	
	Leo
	Pope
	(08) 8305 6553
	0418 801 981

	Bandiana
	Reg
	Coysh
	(02) 6055 2157
	0409 302 931 

	
	Lea
	Gayfer
	(02) 6055 2187
	0439 452 291

	Wagga
	Debbie 
	Simms
	(02) 6937 4220
	0428 238 046

	Brisbane
	Brian
	Grear
	(07) 3332 6975
	0402 824 035 

	
	Lisa
	Mason
	(07) 3332 6992 
	

	Cairns
	Merv
	Dicton
	(07) 4771 7922
	0408 457 468 

	
	Rae
	Kline
	(07) 4771 7831
	0408 717 410

	Canberra
	Joanne
	Payne
	(02) 6127 2898
	0404 823 766 

	
	Fran
	Telfer
	(02) 6127 2897
	0404 823 765

	Darwin
	Louize
	Jowitt
	(08) 8935 4346
	0438 924 351 

	
	Aprile
	Williams
	(08) 8935 4583
	0428 285 038

	Hobart
	Tracey
	Pannell
	(03) 6237 7277
	0418 651 744

	Liverpool
	Carey
	Byrne
	(02) 8782 4100
	0409 125 687

	Nowra
	Steve
	Daley
	(02) 4421 3855
	0428 441 808

	Perth
	Bob
	Smith
	(08) 9553 1585
	0408 970 557 

	
	Robin
	Anderson
	(08) 9553 1588
	0408 978 979

	Richmond
	Sara
	Sullivan
	(02) 4587 2314
	0408 481 880

	Southern 
Victoria
	John
	Gaffney
	(03) 9282 3667
	0407 462 437 

	
	Christine
	Sarkies
	(03) 9282 3628 
	

	Sydney
	Teresa
	Wright
	(02) 9377 2167
	0420 308 387 

	
	Barry 
	Mutimer
	(02) 9377 2146
	0408 973 533 

	
	Andy
	Cruickshank
	(02) 9377 2159
	0408 972 933

	Tindal 
	Rob
	Smith
	(08) 8973 6594 
	0429 780 211

	Toowoomba / Ipswich
	Chris
	Gordon
	(07) 4631 4414 
	0419 103 415

	Townsville
	Merv
	Dicton
	(07) 4771 7922
	0408 457 468 

	
	Rae
	Kline
	(07) 4771 7831
	0408 717 410

	Hunter
	Roger
	Lamothe
	(02) 4964 6964
	0413 728 512 

	
	Neysha
	Johnston
	(02) 4928 6565
	0429 127 082


DHA celebrates 20 years
look to the future and value the past
By the DHA Communication team

With posting orders around the corner, Defence Housing Australia (DHA) thought that this would be a great opportunity to reflect on some of the housing and relocation services that have been introduced over the years. 

2008 marks an important milestone for DHA, and as we celebrate our 20th anniversary, we are proud of the changes to the standard of housing for the ADF, and the introduction of new and improved services to help relieve the pressure on Defence families. 

Today, DHA’s homes are comfortable and modern, and recognise the importance of space, outdoor living, environmental initiatives and location. Most importantly our homes are of community standard – the same standard to which your neighbours and friends enjoy. 

Whether your family requires a single or double-storey house, a townhouse, or an inner-city apartment, DHAnow provides a range of housing to meet the changing needs of Defence families.

Since taking on the additional role of housing allocations and relocations services in 2000, DHAcontinues to improve its services for families. The introduction of a number of initiatives and improvements to our services over the years has helped make finding a home and relocating easier for Defence families. 

Homefind – finding your next home now made easier
September 2001 marked an important milestone in DHA’s history, with the official launch of HomeFind, DHA’s online housing tool. 

HomeFind was designed to help relieve the house hunting pressure on families. Where in the past, families were posted to their new location with no knowledge of what their next home would look like, or whether their belongings would fit, families can now identify suitable homes in their posting location, and reserve the property online – all at the touch of a button. 

HomeFind was an innovation of its time, and its practicality meant that families could find their new home online and with greater ease. In its first year, HomeFind helped 69 per cent of ADF families pre-select their home before relocating during the peak posting period from November 2001 to January 2002, and 62 per cent benefited from a door-to-door removal. 

Today, HomeFind still remains a valued resource, with 79 per cent of Defence members who moved into a DHAhome utilising this tool in 2006-07. Its interactive and detailed descriptions of home inclusions, exterior and interior photographs, plans for most properties, maps, and useful information about schools, shopping, transport, community facilities, Defence establishments and the local surroundings, provides invaluable information for any Defence family facing the prospect of a move. 

In 2006-07, 79% of Defence members who moved into a DHAhome utilised HomeFind to pre-select their home before departing their losing locality.

‘DHA’s website has been a useful reference before each of our moves. The information about the local area and the maps are invaluable. It gives you a good idea of where you are moving to, where the shops, schools and hospitals are. Change can be scary and it helps if you get a bit of an idea about what the city is about. And having a picture of the home, to show the family helps everyone adjust to the upcoming move.’ Smalley family, Canberra, 2008.

Pre-Application for Relocation Letter (Pre-AFR)
In 2005-06, further improvements were made to the relocation process and the accessibility of homes on HomeFind. The introduction of a Pre-AFR letter allowed for families to advise a probable date for their move very early in the relocation process, and prior to completing their Application for Relocation. This meant that their home could be placed on HomeFind for consideration by other families much earlier than was previously possible, providing greater housing options for those families moving to a new location. 

Online Application for Relocation 
With the introduction of DHA’s Online Application for Relocation in 2006-07, relocating continues to become even easier for Defence families. Its ability to be completed and submitted online means that this is a much more convenient process for families, saving time and reducing paperwork. 

‘Whilst moving house is emotional, the relocation process is something we now find pretty simple. In particular, DHA’s Online Application for Relocation and Toll Transitions’ online inventory has made our relocations much easier, and is much simpler than repeatedly filling out the hard copy forms in the past’. ‘Your last relocation and inventory comes up online and it’s all there, you just update it.’ Aboud family, Canberra, 2008

Even as DHApauses to celebrate 20 years of operations, we continue to look forward to what the future holds and what new initiatives and improvements can be made for Defence families.

For your next posting, contact DHAfor housing, relocation and tenancy advice. With Housing Management Centres and offices across the country, DHAis moving with you. 

Defence Housing Australia
Customer Service Line: 1800 249 711 (between 8.00am and 6.00pm EST Monday – Friday)

Relocations Line: 1800 626 698 (24 hours)

Maintenance Line: 1300 366 615 (24 hours)

For your local Housing Management Centre details or to log in to HomeFind, visit DHA’s website.

DHA: www.dha.gov.au
Please note that members are provided with a log-in for HomeFind upon submitting their pre-AFR letter.

Exploring the ‘Other Side’ of Defence?
Recruitment and retention are crucial issues currently faced by many Australian workplaces including Defence. People who are highly trained, experienced and dedicated are of great value to any organisation.
Defence recognises that life in the ADF can impact on family commitments and a need for realignment of personal goals and objectives for a variety of reasons may lead to consideration of career options outside the ADF.
If you are at this significant cross-road in your life, you may like to consider using the valuable skills that you have gained in the ADF to continue your career with Defence’s fourth service, the Australian Public Service (APS). 

The APS offers a wide variety of employment options that may suit the skills and experience that you have gained in the ADF.

The Other Side of Defence booklet can help you find out more about a career in the Defence APS.

This booklet outlines the conditions and application process for employment in the Defence APS, as well as some advice for those considering separation or those who have recently separated from the ADF, in gaining employment in the APS.

All APS employment decisions are based on merit and vacancies are available for all eligible members of the community to apply. This process – explained in 

detail in the booklet – ensures the best person for the position is selected.

Whilst there is no guaranteed transition from the ADF to the APS, the military experience, understanding and skills you have developed during your time in service are likely to be valued assets in our ADF/APS integrated workplace.

The Other Side of Defence booklet can also help you better understand the opportunities that APS employment can offer you to continue to contribute to the vital role carried out by our Defence forces.

For your copy of the Other Side of Defence booklet, see your local ADF Transition and Resettlement Seminar coordinator or Customer Service Centre. The booklet can also be downloaded from the pay and conditions websites:

DEFWEB: http://intranet.defence.gov.au/pac/
Internet: www.defence.gov.au/dpe/pac/

Defence HOME OWNERSHIP 

ASSISTANCE SCHEME

For news and information on the Defence Home Ownership Assistance Scheme (DHOAS) please see the DHOAS Website.

DHOAS: www.dhoas.gov.au
or call 1300 4 DHOAS 
(1300 434 627)
for overseas callers +61 +7 3815 9450

ADF transition seminars
What is the ADF transition seminar?

The aim of the ADF Transition Seminar is to aid members in their preparation for the transition to civilian life, by providing an awareness of various matters which may require consideration.

How long are the seminars? 

Three days.

Where and when are they held?

They are held periodically in capital cities and some provincial cities, as shown in the program below.

Do I have to be separating to attend?

No. It is recommended that all members contemplating separation within the next five years attend, and again before your actual separation date. However, anyone may apply at any time. Early attendance helps you to plan for your transition.

How do I apply to attend? 

All you need to do is complete form AD144, available from Web Forms or the Websites below, and forward it to your local resettlement officer.

What topics are covered in the seminar?

Superannuation, Career Transition Assistance Scheme, Reserve Service, Taxation, Health Insurance, Resumé Writing, Job Search, Separation Processes, just to name a few.

Can my partner attend?

Yes, in fact attendance by partners is encouraged.

Where can I find out more information about the ADF Transition Seminar?

• ADF Pay and Conditions Manual, Chapter 2, Part 2

• http://defweb.cbr.defence.gov.au/dpectap/

• www.defence.gov.au/dpe/dpectap/

• Your local resettlement officer

ADF transition seminar 2008 program
	Month
	Dates
	Seminar number
	Location

	July
	01-03

22-24

29-31
	2/08

2/08

2/08
	Canberra

Townsville

Melbourne

	Aug
	05-07

19-21

26-28
	3/08

1/08

3/08
	Liverpool

Hobart

Amberley

	Sept
	09-11

16-18

23-25

30-02 Oct
	2/08

2/08

2/08

4/08
	Nowra

Bandianna

Adelaide

Brisbane

	Oct
	14-16

21-23

28-30
	3/08

2/08

3/08
	Canberra

Newcastle

Melbourne

	Nov
	05-07

11-13

18-20

25-27
	2/08

3/08

4/08

3/08
	Darwin

Townsville


Book review -
Aussie Soldier Up Close and Personal
Author: Denny Neave with Craig Smith  Publisher: Big Sky Publishing ISBN: 97809803251-1-9
Reviewed by Michael Hughes

Aussie Soldier: Up Close and Personal is a collection of anecdotes and reports from soldiers in warlike situations from Federation through to recent operations, complied by Denny Neave with Craig Smith. It includes luminaries like Charles Bean, Australian’s premier war scribe on the beaches at Gallipoli, through to recollections of troopers just doing their job and their experiences in doing so. 

This book is no shrinking violet − it includes recollections of abject misery and pain, but at its heart is a celebration of the Aussie Digger. Its chapters focus on the positive aspects of the Australian soldering experience, such as mateship and taking the initiative.

There is an entire chapter devoted to the mischievous larrikin − that special man or woman who can help keep the fear at bay with a well-timed wisecrack, or an artfully pulled off prank.

The book has a wonderful timelessness, with sepia campaign photos arranged as if they were simply held in place by a paperclip in a dairy or journal.

The book’s chapters have themes and each chapter is introduced by a monologue explaining why that particular theme is being explored in the context of the Australian soldier. The remainder of the chapter is devoted to the anecdotes and recollections of the Diggers themselves.

The final chapter is a handy summary of past symbolic campaigns or battles which burn brightly in the history of the Australian armed services. This chapter greatly assists the reader to gain an understanding of the context of what happened, as well as what was meant to happen in some cases.

If you’re an Australian soldier, or a family member or friend of one, and find it hard to express to people what it means to be an Australian soldier, then this book goes a long way towards explaining it for you.

Editor’s Note: Want to win the review copy of Aussie Soldier: Up Close and Personal? Simply email dfm by mid August to go into the draw (subject as Aussie Soldier).
Aussie Soldier Up Close and Personal -
Interviewwith Denny Neave
Denny, first up, do you have a service background?

My family’s military history began with my Great, Great Uncle Ted Hawkins who served in the Crimean War, the Boer War and World War One (WWI). My Great, Grand Father John Lingard Neave served in the Navy during WWI, my Grand Father Jack Neave served with the Militia in New Guinea where he caught dysentery and was medically discharged and sent back to Australia where he quickly decided to join the regular Army (AIF) and was sent straight back over to New Guinea. My father Colin Neave was a professional soldier who joined the Infantry Corps and served in almost all of the Royal Australian Regiments. He saw active service in Malaya and Vietnam before retiring as a Sergeant after 20 years service. Growing up within a military environment and seeing the professionalism of my father and his dedication to service was the driving inspiration for me to ensure I continued in some small way the long family history of military service. This is why I joined the Army Reserves and have served for nearly 20 years.

What was the motivation for the book? 

The Australian soldier’s reputation as one of the world’s best sits proudly alongside his standing as one of the most compassionate. I have not been in combat or on peacekeeping missions, but have had the privilege of meeting many soldiers who have. Fascinated by the stories that flow so freely over a brew or a beer, I decided to write Aussie Soldier so others could find out what really makes our nation’s soldiers tick. Their own word and their experiences are brought together in this book.
For the most part the book contains the recounts of soldiers in their own words and there are passages that are very much warts and all – with descriptions of privations endured and the horrors that war can bring. Do you think there’s a disconnect between the public’s understanding of what soldiers are asked to do, and how they do it? I think so and that is why it was important for me to personalise the Australian Soldier and shows the public the human element of a very high profile and often misconstrued field of expertise. The unfortunate reality is that most people’s perception of our soldiers is what they see portrayed on the six o’clock news and this is usually the more violent side of their trade, or some misrepresentation of them acting the lark. It is not often that we see and hear their story, share their pain and try and get some greater understanding of what makes the Aussie Soldier go to work each day to serve their country with pride and in their own way try to help others in far away countries that are less fortunate and without the freedoms that we so cherish.

I wanted the audience for Aussie Soldier up Close and Personal to be as broad as possible in order to share these fantastic stories with more than just your traditional military enthusiast. So I structured the book in a way that would invite a reader who had little military interest or had no family members in the military to want to pick up the book. 
I loved the chapters being aligned along thematic lines – like Initiative, Mateship, The Larrikin and so forth. What is the intent behind that arrangement?

I started with the core values that soldiers relate to the most and are instilled in them throughout their training. These included courage, initiative, loyalty, integrity, trust, and compassion. The other chapters flowed freely after talking with the soldiers as they would always meander into a story that referred to the Aussie spirit, the larrikin, and they constantly talked about their mates. So really all the other chapters just developed from talking with the contributors and listening to their stories, I simply structured them into categories that reflected their story.
Finally, I notice you’re developing another book – Aussie Soldier: Iraq and Afghanistan. What elements of the Iraq and Afghanistan experience will you be looking at?

Actually the next book out early next year will be Aussie Soldier POWs. However, we are starting the research process for Aussie Soldier Iraq and Afghanistan and would be interested in interviewing any past and present serving members who deployed to these regions from the first coalition campaign in Iraq in 1990 to the current operations in these countries. The format of every Aussie Soldier book will be similar in terms of focusing on the personal stories and anecdotes of our soldiers and look to cover a diverse range of experiences and emotions during their time in service. The research phase takes some time so we are looking to start now and continue throughout the remainder of the year. Anyone interested in participating should contact us via email or the website. All input welcome as every soldier’s experience is valuable.
‘A little Chinese boy clung to me throughout an air raid. When it ended he hugged and kissed me then shook my hand and wandered off down the road. That made me feel as big and strong as the Sydney Harbour Bridge.’ 
C.J. Wier in Singapore during WWII

This night it was pitch black and I could not see my hands in front of my face. I was on sentry duty again. I just stood there for two hours waving one hand in front of me as I grasped the Owen gun with the other. I was ready to bump off anything I touched. The moonlit nights also had their problems, for everything seemed to moving and walking towards you, tree stumps, petrol drums or whatever. When I was keeping the sentry company one night, it was Harry Lauder, who later died of scrub typhus, he suddenly announced, ‘I know you are only a petrol drum but take another step forward you bastard and I will let you have it.’’
Nick Maine, 2/2nd Battalion, New Guinea

‘I was trying desperately to stay ahead of advancing German troops when an explosion felled one of the two men in front of me. The other man, dazed and wounded by bomb fragments, kept running. I assumed the fallen man was dead and jumped over him. As I did so I saw the man’s eyes open. His leg was doubled and twisted, and although he did not speak his eyes were eloquent. It was then that I fought the hardest battle of my life, between an almost insane desire to continue running and save my own life, or to comply with the sacred traditions of the AIF and stop to help a wounded comrade. Surely I must be bayoneted if I stopped for an instant. The enemy were coming up at the double, having no opposition. I often dread to think of what I might have done. I was safe enough at the time and all I had to do was keep on going. There was only a straight run of 50 yards to my mates and despite that poor, twisted leg, those mute lips, and pathetic eyes, it was really only the mechanical habit engendered by strict discipline that forced me to do what I did. I dropped onto my shaking knees, caught him by the arms and pulled him onto my back. He helped me like a hero with his one sound leg and off we staggered, with Fritz just coming into our bay.’
Captain Harry Murray in France during WWI
Email: millitary@bigskypublishing.com.au 

Web: www.aussiesoldier.com.au 

Editor’s Note: ADF members are reminded of their obligations regarding public comment and must consult Defence Instruction (General) ADMIN 8-1: Public comment and dissemination of official information by Defence personnel for guidance.
Book review -

Gallipoli Attack from the Sea
Author: Victor Rudenno Publisher: UNSW Press ISBN: 9781921410598 
Reviewed by: Major Phil Parkinson, Army History Unit

Having spent the last 25 years in the Army being spoon-fed on the ANZAC legend, it was with some trepidation that I approached Victor Rudenno’s Gallipoli-Attack from the Sea. How wrong I was in my misgivings as Rudenno presents us with what is tantamount to a ripping yarn. The Gallipoli campaign of 1914-15 is one of the most discussed events of the First World War and continues to seize the imagination today and forms part of the national psyche. Rudenno’s book breaks away from the traditional Gallipoli mould.
Largely overlooked in historical accounts, are the considerable naval dimensions both prior to and during the campaign. Providing logistical support and additional firepower, the Navy’s presence at Gallipoli proved how influential submarine power could be, the exploits of the Australian submarine AE2 being a case in point. This astute and absorbing book provides the only account of the complete Allied submarine and related German U-boat activity during this campaign. The text is gripping and reinforced with thorough research and analysis. This is further reinforced by precise maps supporting the narrative as well as salient notes and an extensive bibliography. Previously unpublished photographs further enhance the text. Of particular interest are the extensive appendices which provide a wealth of technical and historical data.
I highly commend this book not only to the avid military history buff but also the reader who wants to learn beyond the events of the landing on 25 April 1915 and their influence on our nation’s history.

National Assessment Program
for Literacy and Numeracy
By Michael Callan, Director General Defence Community Organisation
Many of you I am sure have been following the National Consistency Framework for Education and the Government’s agenda for implementing education change.
One of the recent developments is the National Assessment Program for Literacy and Numeracy. Whilst these tests have been occurring for a number of years, this year is the first time that these tests were administered on the same day using the same test in all States and Territories.

National Assessment Program – Literacy and Numeracy (NAPLAN)
On 13, 14 and 15 May 2008, students in Years 3, 5, 7 and 9 across the country undertook the same national tests in reading, writing, language conventions (spelling, punctuation and grammar) and numeracy.

These important tests replace previous state and territory based tests and use national assessment frameworks that reflect curriculum outcomes from all states and territories. 

National testing will mean greater consistency, comparability and transferability of results across jurisdictions in a way that was not possible under the previous system. Analysis of the data will enable the development of new national reporting measures to better inform parents, teachers, schools, governments and the Australian public of students’ literacy and numeracy performance.

Every child will receive a report showing their results along with common national key information about their performance. Results from the national literacy and numeracy tests will help parents and teachers assist children in reaching their full potential.

Information on the new national literacy and numeracy tests including sample questions that gave students, teachers and parents an idea of what students could have expected when they sat the tests in May, is available at the NAPLAN website.

NAPLAN: www.naplan.edu.au.
Interstate Student Data Transfer Note
The Interstate Student Data Transfer Note (ISDTN) is a joint initiative between the Australian Government, State and Territory education departments, and the independent and Catholic education sectors. The ISDTN is a process by which information about a student’s academic and other educational achievements can be transferred between interstate schools. 

The objective is to have a national system that enhances the ability of the student’s new school to place and support that student in a timely manner with the assistance of accurate information from the student’s previous school.

Each year approximately 80,000 school students, many of whom are children of Defence families, move interstate with their family and face significant barriers due to differences in school systems. The ISDTN aims to ensure that no child moving interstate will be disadvantaged in their progress through the school system due to different State and Territory eligible school starting ages and curricula. 

DCO continues to work with the Department of Education, Employment and Workplace Relations (DEEWR) to find solutions to the challenges facing mobile families.

Editor’s Note: See page 17 for an article on the Defence School Transition Aide Program.

Larrakeyah Neighbourhood House 
By Hayley Rose, house coordinator

Larrakeyah Neighbourhood House is located at Larrakeyah Barracks in Darwin. I have only been at the house for a short time, but it is a great place to come down and enjoy all the activities on offer.

Larrakeyah Neighbourhood House is a tri-services facility and has been running for 14 years now. In this time, many families have come and gone and come back again! Our aim is to provide a range of activities and support for Defence families in Darwin, especially spouses with partners away on deployment. It is a fun, friendly and most of all helpful support neighbourhood house for all those Defence spouses or families in need. We run a wide range of activities every week, which include: 

• Playgroup on a Monday morning at 9am until 11am, run by our playgroup coordinator. This is a somewhat structured playgroup with a different craft every week. All we ask is that you bring a piece of fruit for morning tea to share.

• Coffee mornings are held every Friday at 9am and children are most welcome. Come down and have a cuppa and a chat and let the kids play. Thursday pay week is Creative memories day, $10 for four hours of scrap booking. Children are welcome to this activity.

• Tuesday nights at 5:30pm we run women fitness at the Larrakeyah Gym, this goes for an hour and is fun and fitness all at the same time! For a small fee we also have babysitting. We also provide Aquaerobics on a Saturday for those who enjoy the water side of fitness. Thursdays is Pilates night, also held at the Larrakeyah Gym, babysitting is also available for this activity.

• Every month we hold a kids night for five years and over, bring your children down for some fun and put your feet up for two hours! Cost is $5 per child and this includes dinner and we provide a different activity each month. Children under five are welcome to stay providing they have a parent/guardian present. 

• Social nights are run once every month; these have proven to be a huge success! Starting at 5pm, sausage sizzle, raffles and great friendly atmosphere, you can’t go wrong! Kids are most welcome and all you need to do is BYO drinks and laughter!

• Dinner club is held on a bi-monthly basis and we supply the transport! The bus departs from the house to the restaurant of choice and then back again at the end of the night! And all you have to do is come along and enjoy Darwin’s vibrant restaurant scene. We try to go along to places that have a banquet style menu so the cost to you is low, but still a fun and exciting night.

• We even have our own toy library, with a huge range of toys to hire for a variety of ages. Our membership fees won’t break the bank, $20 for a full year or $10 for a half year. Ride ons, PS2 games and a PS2 console, and Fisher Price toys are available to hire. It’s a great way for the kids to enjoy some of the toys you cannot always afford to buy!

• We provide the local community with a qualified swimming instructor. These lessons run four days a week, straight after school for school aged children and Friday mornings for babies. Once a year we hold a swimming carnival for all swimmers to participate in. 

So come down to the house, Monday through to Fridays 9am to 2pm and have a chat with me, or if you have any activity ideas for the house, don’t hesitate to let me or the committee know. We hope to see you at the house sometime soon.

Contact: Hayley Rose

Address: 20 Stevens Tce, Larrakeyah Barracks

Phone/Fax: (08) 8935-5498

Email: lnh@dodo.com.au

Northern Beaches Defence families playgroup
Looking for a Defence playgroup and you are located in the northern beaches area of Sydney?

When: Thursdays 10am until 12 noon. We are holding playgroups every Thursday throughout the year during school holidays.

Where: 28 Field Battery Depot, South Creek Road, Dee Why

What to bring: The first visit is free and if you like the

Playgroup, then it cost $2 per family. This goes towards arts and craft for the kids. Also bring a piece of fruit to share at morning tea. Even if your child is a babe in arms, please join us for a cup of tea and make some new friends.

Contact: Pamela / Trish 

Phone: (02) 9972 2469 / (02) 9377 3314

Find out about your local Community 

Events & Groups

Looking for news on Defence community events or groups or want to promote your own? Then visit the DCO websites listed below for information

Events: www.defence.gov.au/dco/communityevents.htm
Groups: www.defence.gov.au/dco/communitygroups.htm
Defence School Transition Aide Program
By Michael Callan, Director General Defence Community Organisation

The Defence School Transition Aide Program was established in 2001 and in late 2007 underwent an extensive evaluation program. Many families gave generously of their time to be interviewed and have comments recorded to add value to the 900 survey forms completed by ADF members and their families.

I would like to thank you all most sincerely for the open and frank comments you provided to enrich the evaluation and inform the outcomes. Overall, the feedback was overwhelmingly positive and provided a sound framework to assist us in our bid for ongoing funding. 

Due to the response from families and schools as to the tangible benefits of the program, funding has been continued.

All schools that support the educational, social and emotional needs of mobile Defence students schools were invited to lodge an expression of interest in being allocated a Defence School Transition Aide (DSTA) or Defence Transition Mentor (DTM) position. 

The allocation of positions was based on a range of criteria and the Regional Education Liaison Officers (REDLOs) met in Canberra to assess all expressions of interest. Schools have been notified regarding the allocation of a position. 

As this is a finite resource and not all schools who support mobile defence students will have a position, a new primary and secondary teachers’ resource book has been developed and will be distributed to schools by REDLOs in the near future.

The list of schools that will receive funding for a DSTAor DTM in the upcoming financial year 2008/2009 can be found on the DCO website.

www.defence.gov.au/dco/education.htm#5

For further information contact your local REDLO for assistance.

Defence celebrates Families Week
Across our brown land, from sea to sea, Defence took National Families Week by the scruff and gave it a shake. Tindal, Perth, Canberra, Liverpool – the list goes on – created days of family fun for Defence families to enjoy. Many thanks to all those who worked so hard to make such a great day out.

Family Support Centres
By Pamela Sherpa

Lavarack Barracks, Townsville and RAAF Base, Edinburgh will benefit from a program which aims to enhance Defence Family Support Centres around Australia.

The current operational tempo has placed increased pressures on the families of Defence personnel and the provision of Family Support Centres is recognised as vital in maintaining morale.

Family Support Centres aim to provide a place for partners and families to build social and support networks and provide facilities for community activities and a place for children to play and socialise in a safe environment.

As part of the program to enhance Family Support Centres, funding has been made available from the Major Capital Facilities program to further refurbish the facilities used for the Defence family centre at Lavarack Barracks, Townsville.

Building 501 at Lavarack Barracks was constructed as a mess in 1964 and was designated for demolition. However, following initial refurbishment, it is now being used as an on-base Family Support Centre.

Further refurbishment works will be carried out from July to October this year and will include replacement of the kitchen service area, installation of communications and video conferencing facilities, the provision of outdoor function areas including lighting, gardens, playground equipment and civil infrastructure work including drainage. The Centre will continue to operate during the works.

Captain Lynn Harding, the Family Centre Coordinator said the centre, known as GECKOS, was part of the North Queensland Amenities Fund and was strongly supported by the Commander 3 Brigade, Brigadier John Caligari. 

Captain Harding said the refurbishment works at GECKOS would greatly improve the centre which had been extremely busy over the last twelve months with over 6,400 appointments and use of its services. 

GECKOS is available for use by all services and reserve families.

‘This refurbishment will greatly assist our ability to run activities for partners and families to enable them to better manage while personnel are away on long training course, exercises or deployed,’ she said.

‘We are unique in that GECKOS is staffed by Defence members for Defence families which reinforces that Defence takes the support of families seriously. This has been an important factor in our acceptance with families.’

With the move of 7RAR from Darwin to Adelaide in late 2010 as part of the Hardened and Networked Army initiative, planning is now under way for the construction of a new purpose built Family Support Centre at Edinburgh Defence Precinct for Defence personnel and their families.

Construction of the centre is being funded as part of the $623m Hardened and Networked Army Facilities Project at Edinburgh. 

The centre will be located in the proposed commercial precinct on the base with easy access to parking and other facilities and will include office space, meeting rooms, indoor and outdoor entertainment and play areas and internet access. 

The proposed community centre will also be close to the mess, the gym and swimming pool and other commercial facilities and will be landscaped to make the precinct easy to access and attractive for Defence personnel and their families. Parliament has approved the project and construction of the Family Support Centre is expected to commence in mid-2010 with completion expected in mid 2011.

Discussions are continuing with stakeholders on upgrades to other Family Support Centres around Australia as part of efforts to better support the families of Defence personnel away on training, exercise or deployment.

Defence Families of Australia news

Defence Families of Australia (DFA) is an independent volunteer organisation made up of Defence spouses. DFA represents the views of Defence families, makes recommendations and influences policy in key areas of Defence and Defence related organisations.

Message from the National Convenor

DFAcontinues to engage with Defence and Government on the issues affecting ADF families. I am pleased to report we have also successfully assisted individual families this quarter by turning the spotlight on their cases.
I am also very pleased to welcome two new dedicated National Delegates, Brie McNab and Kym McKay. Both Brie and Kym bring with them a wealth of skills and experience to the National Executive and I thank them for volunteering. 

Nicole Quinn is the National Convenor for DFA
2008 Annual Conference 
By the time you read this we will have held our 2008 Annual DFAConference. In June each year, National Delegates fly into Canberra from around Australia bringing issues and concerns from their regions which impact on Defence families. The theme for this year’s conference is ‘Moving the Modern ADF family’. We aim to highlight the uniqueness of being an ADF family having to relocate frequently. Our mobility impacts on our support and social networks, housing options, our children’s education, work opportunities and access to health and childcare services. In addition, we face a stressful time each time we go through the removal process. DFAcontinues to work with Defence and stakeholders to improve the services to families and to minimise the negative aspects of having to move so often.
Over the week we will have had the opportunity to present these issues directly to the Minister for Defence Science and Personnel, the Chief of Defence Force, other senior Defence Personnel and stakeholders, such as Defence Housing Australia and Toll. 

In April and May our National Delegates held pre-conference meetings around Australia and families provided their feedback and experiences of being a Defence family. We also conducted an online survey for those families who couldn’t make it to a meeting. Our national delegates were also contacted privately to provide their comments. Thank you to the many families who contributed in this way.

Our 2008 Conference minutes and Conference outcomes will be available on our website soon and we will advise all families registered on our website of the outcomes of the Conference via email. 

DFA Website
We have had an overwhelming response from families registering on our newly redeveloped website. Thank you to everyone who has registered and to those who have provided us with information to include. Being volunteers we can struggle with time and resources but we are working on getting all this information up as quickly (and as accurately) as we can. If you have any tips to share with other Defence families, please email us or leave comments on our website. If you would like to follow up on information you have provided which hasn’t yet been uploaded to the website, please contact our Communications Officer.
DFA Comms: communications@dfa.org.au

In addition to content for the website, we are looking for photos to include in each of the posting locations. We have discovered that families have fantastic photos of the amazing places we have the opportunity to live. Our website is a great way to share these photos, which are as good as any of the professional photos we have been sourcing. If you have any photos you would like to contribute, please email a jpg version to our Communications Officer.
Finally, if you have any trouble logging on or accessing information on the website, please email and we will endeavour to sort out the problem as quickly as possible. 
Webmaster: webmaster@dfa.org.au

Hot topics for Defence families
Defence Home Ownership Assistance Scheme

We have had a lot of feedback from families wanting to know more about the Defence Home Ownership Assistance Scheme (DHOAS). Defence has announced the scheme administrator as the Department of Veterans’ Affairs and the panel members of Home Loan Providers are National Australia Bank, Defence Force Credit Union and Australian Defence Credit Union. DFAis keen to see the implementation of this fantastic scheme and will ensure that relevant up-to-date information will be passed on to families. 

Editor’s Note: For a link to the latest news on DHOAS see page 10.
Child support assessments and family assistance payments

Families recently received Centrelink and family assistance publications announcing changes from 1 July, 2008. Acouple of significant ones for ADF families is the formula for calculating child support and using income earned while overseas. DFAis looking at the impact these changes have on ADF families and we will have a DFAPolicy Statement on our website very soon.
Federal Government Health Initiative for Families

The Federal Government 2008-09 Budget was released on 13 May 2008. In a media release the Hon Warren Snowdon, Minister for Defence Science and Personnel, announced that the initiative will be trialled over four years in five locations. The government is still committed to providing medical and dental support to all families and a trial is an important part of ensuring the roll-out of the scheme is correct. 
DFAis working to ensure that access to health and dental services, especially in remote areas, is improved. For more information please see our DFAPolicy Statement on our website.
Health statement: www.dfa.org.au/working/wsp.php
Editor’s note: See the article on the Budget announcement on page 5 for a link to the latest news on this initiative. 
DFA and Defence Force Welfare Association (DFWA)

DFA recently participated in the annual general meeting of DFWAin its new role as Vice President – Families. DFAis working closely with DFWAto ensure current issues effecting families, especially in the transition area and superannuation, are addressed by Defence.
How can you be involved in DFA?

Are you interested in learning more about volunteering with DFA? We have positions for Senior Representatives across Australia If you are interested in volunteering for DFAin your area, please contact your local National Delegate or check out our website. 
Email: volunteers@dfa.org.au 
DFA: www.dfa.org.au
DFA Contact Details
For more information and contact numbers for National Delegates please visit our website

DFA: www.dfa.org.au 
Need DFA’s Help? Call 1800 100 509
	NATIONAL CONVENOR
Nicole Quinn
CP2-1-11
Dept. of Defence 
Canberra ACT 2600
	convenor@dfa.org.au

Tel: (02) 6266 2768 (Office)

Mob: 0410 626 103 

	NATIONAL COMMUNICATIONS
Cath Scott 
	communications@dfa.org.au 

	NTH QLD  Sandra Murdoch
	nth.qld@dfa.org.au

	STH QLD  Kym McKay
	sth.qld@dfa.org.au

	CENTRAL NSW  Brie McNab
	central.nsw@dfa.org.au

	SA  Rowena Jimmieson
	sa@dfa.org.au

	NT  Annaliese McCammon 
	nt@dfa.org.au 

	WA  Penny Davison 
	wa@dfa.org.au 

	ACT / STHN NSW  Jo Aboud
	act.sthnsw@dfa.org.au

	HUNTER / NTH NSW
Sarah Hobden-Munro
	nth.nsw@dfa.org.au

	VIC / TAS  Trish Richards 
	vic.tas@dfa.org.au


Families the focus of Defence reviews
Defence families are invited to have their say on how Defence meets the needs of the modern ADF member and their family now and into the future with the recent commissioning of two key reviews.

Reviews of the Defence Strategic Retention Framework and the Conditions of Service package are examining the issues surrounding recruiting and retaining Defence personnel and the current non-salary related Conditions of Service package.

In an article in The Australian on 26 January 2008, the Defence Minister Joel Fitzgibbon stated ‘We will put a greater emphasis on people and address the recruitment and retention crisis’. He continued this theme during his speech at the Pacific 2008 Maritime Congress and Exposition, where he also highlighted the importance of families when making the decision whether to stay or go. 
It is widely acknowledged that families play a critical role in supporting our people in the vital and often demanding work they undertake. Defence has a broad range of measures in place to support families and regularly reviews policies that impact families. These measures include housing, home loans assistance, child care, support for partners to gain employment, children’s support for education, support for children with special needs and support programs for families when a member is deployed. 
For more information on these support initiatives, access the Member’s Guide to ADF Pay and Conditions of Service through the Defence Pay and Conditions websites at:
DEFWEB: http://intranet.defence.gov.au/pac/Internet: www.defence.gov.au/dpe/pac/ 
Defence Strategic Retention Framework Review
This review is taking a helicopter view of how Defence can better align retention activities in order to retain the skills, knowledge, expertise and experience necessary of both the ADF and Australian Public Service (APS) to meet Defence’s current and future capability needs, and to strongly position Defence in an increasingly tight job market.

This review is also examining how Defence’s family support initiatives and policies are keeping pace with family expectations and if they are cost effective for Defence. For example, do some provisions need to be more flexible to ensure that the family’s circumstances can be appropriately considered? Are there ways that work/life balance could be improved? Do all of these provisions, as a whole, reinforce each other, maximising the benefit for the individual, their family and Defence? Will these initiatives be viable in the long term?

Most importantly, the project team is also keen to get the views of Defence families on what they believe are the important retention issues, and what factors influence ADF members to remain or leave employment with Defence. This may include views on the effect of postings on children and a partner’s employment; the availability of suitable accommodation; the effects of deployment and challenging workloads and remuneration.

Submissions to the DSRF project can be sent by email or mail to: 

Email: michaele.jones@defence.gov.au

Mail: DSRF Project; BP33–4–033; Brindabella Park, PIALLAGO ACT 2600

Conditions of Service Review
The Conditions of Service Review is specifically looking at streamlining the current Conditions of Service Package and introduce a greater degree of simplicity and flexibility in non-salary related ADF Conditions of Service package.

The scope of this review, due to end in mid 2009,

incorporates non-salary related ADF Conditions of Service so it will not cover areas such as salaries or their related allowances, superannuation, fringe benefits tax or taxation, compensation or deployments.

This review will examine ways of delivering a suite of Conditions of Service to members that is up-to-date, flexible and simple to administer.

For your opportunity to shape a contemporary Conditions of Service package for the future, ADF members and their families are invited to submit suggestions for improving the ADF’s non-salary related Conditions of Service package via email.

Cos Review: cos.review@defence.gov.au

For women considering a career in the ADF, family does matter 

By Lisa Smallacombe

Family history is significantly impacting on the ADF’s ability to recruit women.

According to a research paper commissioned by Defence Force Recruiting (DFR) on the recruitment of women into Defence, women who come from families that have no previous association with the Services often face a lack of understanding, resistance, and negativity regarding their decision to join the ADF.

In comparison, women with family members who have ADF experience generally find the opposite, receiving encouragement and support to pursue an ADF career.

The report indicates that women without a past association with Defence (and their families and friends), often hold significant misperceptions regarding the realities of becoming a serving member.

People still think that the job categories available to women are very limited and that the most acceptable job options for women are in administration, medical or supply specialisations.

DFR has an important challenge on its hands if it is going to reverse these perceptions and encourage more women to consider the tremendous opportunities that are available within the ADF, Director General of Defence Force Recruiting Brigadier Simon Gould said. 

‘The findings highlight a need to ensure that the broader community is better educated about the realities of an ADF career,’ he said.

‘For young women who don’t have a cousin, parents, sibling or close friend in the ADF, it can seem a very mysterious place. They imagine that all of the reference points of normal civilian life are lost: no weekends, no social life, few opportunities to wear civilian clothing, and work that predominantly involves combat training.

‘While the opportunity to do something worthwhile and serve the country sounds exciting and challenging, it is simply too different and foreign for most to seriously contemplate and our challenge is to make it less daunting and correct the record where misperceptions exist.

‘Re-educating influencers is also a priority, so that parents, partners, friends and teachers do not discourage high quality candidates who show interest in ADF careers to vanish from the recruiting process before they have a chance to enlist and see first hand what that career would entail,’ Brigadier Gould said.

DFR is working to deliver two initiatives to educate potential candidates, correct the record, and keep them in the recruiting process. 

Aformal Alumni Visits program, involving current ADF women, will provide access into schools and community groups to create awareness of the ADF and encourage more positive perceptions among influencers; aiming to increase the number of potential candidates.

AMentoring Program will enable candidates and their families to chat in real time – online - with serving female ADF members to gain insight into the real ADF. DFR hopes this initiative will improve the conversion ratio of female enquiries to enlistments.

Statistics from financial year 2006/07 indicate that more than one thousand women made enquiries into ADF jobs per month, with totals reaching about 12,500. 

Just under one thousand enlistments were generated from these enquiries, effectively meaning that it currently takes about 12 enquiries to generate one female enlistment. 

In order for the Alumni Visits and Mentor programs to be a success DFR needs between 300 and 400 female serving members to volunteer; the aim is to establish a large database of volunteers so that the burden of signing on does not become too much for individual members to take on. 

DFR anticipates that volunteers would only have to conduct one visit or act as a mentor online during one day within a year, if the required numbers are reached; unless they desired to have a greater involvement. 

To register yourself as a volunteer for these programs please email, with the subject line ‘ADF women - mentor and alumni’ and your name, rank, job category and current posting location.

Recruiting: adf.recruiting@defence.gov.au

In the downtime -
unseen greens and rare machines

By Laird Darren Gallagher
For some of us who spawned in the late 70s, the closest we got to combining Frogs with Cars, was to play FROGGER1 on the beloved Atari 2600. Little did I know that there were actually people out there that meld these two together on a daily basis. Enter stage left, Brisbane couple Howdie and Ruthie Farrar – their love of a rare car and some little green treasures has now seen them become part of the dfm downtime family. Not wanting to miss the opportunity to cover this, naturally I jumped at the opportunity. 

So guys, we’ve all had birds and gold fish at home before, but not many of us have entered the realm of Frog Wrangling2, what sort of frogs do you have and how did you get into this?
Ruthie: We have three green tree frogs, I have always loved frogs and when the opportunity came up in Canberra to own them, I jumped at the chance and found my first two frogs – Houdini and George. Then two years later I rescued a frog from a lady who had it living in a Chinese food container, the poor thing was malnourished and very small, I named him Oggy the Froggy. (Note: In 2002 one could only own them as pets in Canberra and no other State or Territory) 

Houdini, I love it. It’s like setting him a challenge with that tank really, isn’t it? Though I’ll confess I’m quite pleased you didn’t opt for the cliché ‘Kermit’ naming because that would be up there with naming your dog Fido or your butler Jeeves. How are they to keep? I know that reptiles need special temperature control etc. Are frogs the same?
Ruthie: Yes frogs need water, humidity and warm temperature. We had to have a heat light in Canberra and Melbourne, but here in Brisbane we don’t. They are pretty easy to keep. You have to feed them live crickets (two every second day each frog) and they have to have 10 hours of daylight and ultra violet light for their skin, and then 12 hours of dark as this when they become active. They spend most of the day sleeping. 
Do you both share the frog passion, or is one of you more of an innocent bystander?
No, we both love them. As we both love our cars. 
‘We both love our cars’ – I hope my wife reads this. Can you tell when they are happy? I know that with my horses, I have learnt to judge their expressions and the like. Is it possible for someone to Frog Whisper?
Yes, they smile and croak. They all have different personalities and can get very cranky and scream at you. 
Damn, I didn’t know that. What do you like the most about them and what tip would you give to someone who was interested in keeping one as a pet?
Our frogs bring us a lot of enjoyment and laughter. If anyone wants one you have to have a wildlife licence and a frogarium will set you back about $800. The frogs cost about $30 to $300 depending on the size.
Great stuff. And now to the car. Most would be looking at the picture thinking ‘what the?’ but it sure looks like a lot of fun. What is it and how long have you had it?
Our car is a 1958 BMW 600, we have had her for six years now, she is the only one in Australia and there are only 60 left in the world, so she is quite rare. 
Do you go to many car events? I’ll bet the BMW is a favourite with the crowd.
Yes we have attended a lot of events and won many trophies. This car is like a magnet to crowds. 
Everyone has a funny break down story, so let’s hear it.
She has never broken down, but she has made very many people smile and do strange things. Like for instance we were travelling through Mildura and everyone was smiling and waving. A lady came out of the IGA supermarket carrying two huge bags of oranges and she is in total shock as I drove by in the 600. She dropped her oranges all over the road. People were trying to chase them. It was a very funny sight. 
That’s pretty funny. If only she were carrying milk that would have been a great set up for a joke. Thanks for your time guys, and happy Frotoring.
So there you have it folks, another Downtime and another great story from our reading masses. If you have a pastime that is weird and wonderful, please don’t hesitate to drop us an email and let us know because we are interested. Plus: Don’t forget to check out the rest of the Online Extras for this issue (see contents page on how to get there).

Until next time, Darren

Laird for a day, Fool for a lifetime.
The BMW 600 was a small car produced by BMW from the summer of 1957 till November 1959. It was an enlarged version of the BMW Isetta (single cylinder engine three-wheeler in the UK/four-wheeler with very narrow rear wheelbase in most other countries) with more power and a slightly more conventional four-wheel configuration.

Frognotes 

1 Did you know that the word Frog is actually derived from the Old English Frogga? 

2 I tried to look up the correct term for someone who handles frogs, though settled on Frog Wrangler because it sounded cooler.

Downtime update
$5,000 Scholarship
For those who remember, in our Spring Edition we visited a remarkable young ballroom dancer in Western Australia. Well news just in, the daughter of Chief Petty Officer Jim Lovett, young Jessica, has since won a $5,000 scholarship from the Variety Club for her ballroom dancing. From the team here at dfm, we’d like to pass on a big congratulations to Jessica for this great achievement. 

ADF car and bike show 2008
Having had such a great time with the folks last year at the Sydney Region Defence Christmas Treat, I thought it might be a good idea to add a show’n’shine to the mix on the Saturday of this year’s Treat. Before I knew what was happening, your favourite field reporter was the organiser. So get out that wax and elbow grease and make sure that for this year’s Christmas Treat on 28-29 November ‘ze chariot’ is ready. The show isn’t exclusive, so if you have a ride that is the apple of your eye (see dfm Winter 2006 ‘Big Boys Toys’), then send me an email and I’ll provide a little more information on the Car Show. 

Email: Darren.Gallagher1@defence.gov.au 

Yours Vroomingly, 

Laird Darren

Spotlight on the Duntroon Band
By Michael Hughes

Whilst attending a DCO function in Canberra I was lucky enough to see the Duntroon band in action, which included a kids style medley complete with audience encouraged moves that even I found hard pressed to resist.

I caught up with Dave from the band before the gig, whom I peppered with band themed questions.

How long have you been in the army?

Almost seven years
Been in the band area the whole time?

Yes.
Do you have to audition to join the band?

Yes, you have to audition with usually the OC of a band. You organise the audition and go through the other testing.
Is it traditionally with brass or woodwind instruments or drums? Can, for example, a guitarist join the band?

Yes, guitarists and also singers.
What musical influences do you have?

Probably jazz and classical, some modern. A bit of everything.
When you guys play big band music, what sort of artists’ (songs) do you play? 

Bob Mintzer, the more popular stuff like Glenn Miller type music. 
Do you guys ever get overly enthusiastic requests for songs?

Yeah we get occasional requests at balls and stuff … but we play to a set list and we may not know the song so we’d rather play stuff we know well rather than try and do something we don’t know very well.
Editor’snote: I then confessed to Dave that I had been at a function some years before where they’d been playing and I had repeatedly and boorishly shouted out requests for Smoke on the Water. The band jokingly said they’d do it for a fee but I couldn’t raise enough money.
In addition to being in the band, do you do other military type stuff in an operational sense?

Occasionally, the band has been deployed overseas in support to troops.
Like the Forces Advisory Tours?

Yes, some of the members have been utilised for those.
This is an off-the-wall question, and feel free to decline to answer it, but if your base was being overrun, would you be expected to stay behind and play Nearer, My God, to Thee? 

I decline to answer that one.
So there we have it, a big thanks to Dave for having a chat. Having seen the band perform, and especially enjoying the kids medley, I cursed the fact I didn’t have my baby with me so I could legitimately groove along. Keep an eye out for the band at a function coming to a place near you.

Responsible investing

By Tony D’Aloisio
Chairman, Australian Securities and Investments Commission
There is a lot of choice when it comes to deciding what to invest your money in. Mostly, our decisions are based around the income and growth which the investment is likely to generate. However, more and more Australians are choosing investments that reflect their values and beliefs about environmental, social and corporate governance issues. This is referred to as ‘socially responsible’ or ‘ethical’ investing.

What is socially responsible investing?

Socially responsible investing (SRI) is about deciding what kinds of companies you will or will not invest in based on your own values and beliefs. Common issues that concern socially responsible investors include:

• treatment of employees and labour standards;

• environmental issues;

• treatment of animals;

• social and community involvement;

• ethical issues; and

• treatment and choice of suppliers.

How do I identify socially responsible investments?

Some managed funds and companies offer a set of ethical investments that make it easy for you to invest this way. Or you can make your own investments, based on your own ethical criteria. 

The United Nations and various industry associations have also developed measures or ‘frameworks’ that investors and companies can read to assess how a potential investment stands up against a range of environmental, social and corporate governance standards. 

The socially responsible investment industry has grown considerably in recent years and more and more information is becoming available in order to judge whether potential investments meet personal social and ethical standards. 

Various bodies offer tools available to assess a company’s suitability for socially responsible investing, including voluntary indices and benchmarking surveys. Some of these tools are offered at no cost and managed by not-for-profit entities while others require companies to pay a fee.

You should also be aware that there are different measures set by the bodies that try to measure social and ethical performance – and you should try to find a tool that uses a measure that reflects your own preferences. For example, the tools may focus on issues like human rights or the environment, and a particular company may rank very differently on each one. Deciding which issue is more important to you will affect which ranking you pay most attention to. 

Many companies themselves publish corporate documents relating to social responsibility that you can refer to as well.

How do I go about investing in this way? 

The way you invest depends on the information you have available to you and the lengths which you want to go to study your investment.

Easy ways to choose ethical investments are:

• ‘Negative screening’ - where you avoid some types of investments such as gambling, tobacco, alcohol or industries that are perceived to have negative impacts on the environment. 

• ’Positive screening’ - where you exercise a preference for desirable, future-orientated activities. For example, companies promoting renewable energy. 

• ’Best-of-sector screening’ - where you select leading organisations in a business sector based on environmental and social performance or sustainability. 

SRI in managed funds 

When investing in a managed fund, the best way to be sure that your money is being used in a manner that you feel comfortable with is to look at how your SRI fund selects its investments. The Product Disclosure Statement (PDS) for a managed fund sets out the details of their SRI approach. Use the PDS to assess whether this SRI approach equates with your own values and beliefs. 

At the end of the day, your own values and beliefs about what is socially responsible will guide your investment choices. It’s your money, there are many options and you should be comfortable with what you’re investing in.

But always be mindful – an ethical investment is still an investment. You should always ensure that an investment has solid financial prospects. 

Other action you can take 

You can be a socially responsible investor through shareholder action aimed at improving a company’s environmental or social behaviour. This can be done by exercising the rights you gain as an owner of shares in the company. For example, a shareholder can introduce (or vote on) a resolution at an Annual General Meeting of a company. This can put pressure on a company to behave in what might be considered to be a more socially responsible manner. 

Your own values and beliefs about what is socially responsible will guide your investment choices. It’s your money and you should be comfortable with what you’re investing in.

ASIC’s website for consumers and investors, FIDO, offers all sorts of information about the risks of investing and superannuation. Ask FIDO whenever you’re considering an important financial decision. 
FIDO: www.fido.gov.au

Got a question or comment? Let us know
Email: ADFcolumn@asic.gov.au
For further information about investing and making the most of your money, visit the ADF Financial Services Consumer Council’s website or ask for a copy of the Making Your Money Work booklet.

Council: www.adfconsumer.gov.au

ADF charity initiative – 

community fun run/walk
The Defence Lake Attack is a Chief of Defence Force community fun run/walk to be held at Albert Park Lake, Melbourne on Sunday 24 August commencing at 10:00. The event, a Chief of Defence Force (CDF), initiative, is in its 26th year and will feature an exciting Schools competition, Defence and Police and Emergency Services displays, activities for children and entertainment provided by the Navy’s Melbourne band. Participants will receive a medal, T-shirt, show bag and other giveaways. The Lord Mayor of Melbourne, Mr John So will start the event with participants including CDF. All proceeds will go to four worthy charities, Legacy, Kidsafe, Compassionate Friends and Redkite
The event’s web site will soon be available to accept electronic entries 
Lake Attack: www.lakeattack.com

All donations over $2 are tax deductible. Donations can be made through the Lake Attack website.
Contact: Start To Finish Event Management, 03 9645 1333 or Commander Jim Unkles, 03 9282 4541

Supporting youth with special needs
By Gai Brodtmann
Many of you will be well aware of how difficult it is to find work when you’re moving around Australia and going overseas on postings. 

This is made even more difficult with teenagers and young adults with a disability. 

Young people with special needs gain a great deal of self confidence from getting a job and being out in the community. And become disheartened when they can’t get a position in the new posting location. 

This is when the Playstation becomes the focus of their existence and social skills gradually decrease due to the lack of interaction outside the family unit.

In some cases this situation can get so bad, the ADF member declines a posting, goes unaccompanied, or in the worst-case, resigns so their son or daughter can remain in employment.

In an exciting and innovative development, Defence has held discussions with Woolworths to ensure employment continuity for teenagers and young adults with a disability during posting.

The opportunity came about when Defence joined the Australian Employers Network on Disability and Peter Sullivan, Director Rights and Responsibilities in the Fairness and Resolution Branch, mentioned the difficulty this particular demographic had in gaining employment. Woolworths also has difficulty getting people who are keen to work in some environments and a high turnover in some regional areas.

‘If we can match the individual and the job and we know when and where people are going to be posted we should be able to ensure that someone being moved from Singleton to Townsville, for example, can move straight into a job in their new location. The work and the store layouts are generally the same all around Australia’. 

Woolworths is eager to pilot the concept in northern Australia. Defence Special Needs Support Group Coordinator (DSNSG), Margaret Fisk, is holding discussions with Woolworths on how it might be made to work. 

This is a great example of a win-win situation for both Defence and Woolworths. Other organisations have expressed an interest in joining the program.

If you, or someone you know, might be interested in the program please contact Margaret Fisk (see DSNSG ad for website details).

Defence Special Needs Support Group

Did you know that there is an organization to help Defence families with Special Needs?

For more information one the Defence Special Needs Support Group (DSNSG) see their website.

www.dsnsg.org.au

Defence’s family friendly policies 
By Annie Casey, Public Affairs Officer, Navy Personnel and Training
Defence is continually working at supporting families with favourable family policies and conditions of service.

The following features are some of the benefits you receive in the ADF:

Housing: Service Residences are provided for all personnel with dependants at rental significantly lower than for privately rented accommodation of a similar standard. If there is no suitable service residence available you will be eligible for Rental Allowance. Rental Allowance is also available to certain members without dependants and members separated from their families for posting reasons. Service Residences therefore provide good quality, convenient and affordable accommodation at considerably subsidised prices.

Education Assistance Scheme (EAS) Assistance available to relocating families through EAS, includes both tutoring and boarding school allowances: 

Tutoring: If a member moves to a new location and has school aged children, they may be entitled to 14 weeks of tutoring in any subject that has been identified by the school as representing a gap in the child’s learning.

Boarding School Allowances : Assistance may be available under the EAS to enable ADF families to access boarding school for a dependant in the critical years of schooling (Years 10, 11 12) to avoid disruption to the child’s education if the member is relocated. Contact your Regional Education Liaison Officer for more details (see the following website for contact information). 

DCO: www.defence.gov.au/dco/education.htm

Medical and dental

ADF members are entitled to free medical and dental treatment. Our Doctors, Dentists and Nurses are trained to the highest standards of medical care and work in state-of-the-art facilities. It’s not only urgent medical care you will receive, you will also qualify for any special treatment deemed necessary for your ongoing health.

Postings for Special Circumstances
The Directorate of Sailors Career Management is allowed to take into account individual or family special needs if a particular posting would help. 

Part-Time Leave Without Pay (PTLWOP)
Part-time work has been introduced for permanent ADF members as a means of assisting people to meet changing personal circumstances throughout their careers. Through a reduced number of working days in any fortnightly pay period, PTLWOPenables Permanent ADF members to: 

a. meet carer responsibilities; 

b. seek respite from arduous periods of ADF service; and 

c. fulfill education, training or other aspirations without terminating their ADF careers.

Fitness and Sport
ADF provides both the opportunity and the facilities for you and your family to participate in sport and take exercise, which costs you nothing. Keeping fit in a gym in a civilian life would cost you an average of $100 a month.

Compare your package
If considering your Service Conditions Package you also need to work out how much you would have to pay to provide some of these conditions for yourself if not provided by a civilian employer. Another useful tool is the ‘Compare your package’ site. 

CYP: http://www.defence.gov.au/cyp/ 

Defence continues to work on improving the policies that affect our members and their families. Through such initiatives as the Sea Change Program and other retention schemes, we strive to look after the whole ADF family, to meet your needs and retain our capability.

Spotlight on the Royal Australian Navy Central Canteens Fund 

By Suzanna Amerikow
The prime purpose of the Royal Australian Navy Central Canteens Fund (RANCCF) is to look after sailors’ welfare, benefits and to provide funds for Navy sport.

The RANCCF is much more than a ‘fund’. It is made up of dedicated and motivated people working together. Everyone in the RANCCF, from the main office staff to the folks in Navy ticketing and the guys and girls working in the Fleet Air Arm Museum, is driven by a desire to offer the very best services and products to the Officers and Sailors we serve. 

The RANCCF could not operate without the support of a dedicated and committed Board of Directors consisting of naval officers and sailors who have as their main focus concern for the Navy family. 

How do we raise money? 
The RANCCF generates funds from several different sources.

• A small levy is imposed on sales through Navy canteens and messes;

• Rebates from suppliers;

• Profits from holiday resorts; and

• Profits from sales from ‘SALT’ the RANCCF’s promotional products company.

How do we distribute the money?
This is where it went last financial year:

• $115,000 to The Royal Australian Navy Relief Trust Fund; 

• $274,000 to the Navy Sports Council; 

• $2,337 to Inter Command Sports Challenges;

• $40,000 in holiday sponsored Christmas benefits; and 

• $38,590 in grants and sponsorships to various Ships and Establishments.

How can I access these benefits?
All of them are on our website

RANCCF: www.ranccf.com 
Some examples are:

• Cheap holidays and Discounted holiday accommodation

• Discounts at places like Strike bowling bars

• Cheap white goods, audio & visual equipment and electrical appliances

• Discounts at cinemas

• The best deals on tickets to shows, concerts and sporting events.

How can you help us to help you?
That’s simple; every time you buy from a canteen or a mess you are helping us. But you can do more by buying promotional products for your ships, establishments, sporting teams, and social clubs such as shirts, ball caps etc. through SALT website, or by using one of the RANCCF’s preferred suppliers to restock the canteen or mess. 

SALT: www.salt.asn.au
For more information please contact any of the friendly RANCCF staff

Contact: RANCCF

Phone: 02 6266 4985

Point Cook Airshow
By Laird Darren Gallagher
February saw the stage set for a great day down at RAAF Base Point Cook as it played host to the 2008 Air Pageant. The theme this year down at the RAAF birthplace was ‘History of Point Cook’. For those who don’t know, the RAAF Museum is situated there on the base and show cases some fantastic aircraft spanning all time periods of the RAAF.

At the pageant, visitors were treated to a range of military and civilian aircraft from the 1930s to more current models, showcased in both flying and static displays. Some of the aircraft involved included the current RAAF Hawk which treated everyone to a fly-past, plus a C-130J, a Caribou and PC-9/A. The older varieties, the Mustang (a real crowd pleaser), a Tiger Moth, Winjeel and CT4 were on site too. Most of the kids, however, seemed to really love the Spitfire, Kittyhawk, Harvard and Vampire genre. There is just something about those teeth painted on the front end of the fuselage that makes it great to look at. I was lucky enough to snap one of the guys administering some dental work on the day - at no charge I would suspect, with free dental and all that!

Defence Force Recruiting (DFR) were on hand to make sure everyone who was interested in recruiting found out just what they needed to take it further. Being a car enthusiast, it was great to get a look at the new DFR Holden Panel vans that have been fully tricked out with all the speakers and TVs needed to make a flashy presentation. 

Interestingly, there was quite a bit there for the car lover this year and I had a great chat to Graham Jacobs, owner of a 44 Willys (see middle graphic below) which was part of a great historic military vehicles display on the day. More intriguing than that was the collection of historic race cars that were on site in celebration of the 60th anniversary of the only Grand Prix held at Point Cook in 1948. This 1935 Morgan Super Sports is similar to those raced down at Point Cook at that time. The race was the second post-WWII Grand Prix to be held in Australia and used the existing runways and taxiways to form the race track. The entire race track still exists today as it existed then.

As I moved around the event it was really great, and filled me with memories of a school fete I once attended. The RAAF Cadets were there as well representing their interests, which was great to see. It really demonstrates that aviation as an industry spans all generations and their youthful involvement added to the flavour of the day. In addition, I loved all the vendors who were selling everything from plastic models and detailed di-cast pieces to squadron patches and unit badges for those of us that are a little more ‘signed on’. Sniff sniff, wipe the tear from the eye - Ok, I’ll admit it, I bought a few patches.

Moving onto to the No 1 Airfield Defence Squadrons’ display, it was impressive to note just how patient the team was with so many people passing through, who were most likely asking the same questions time and time again. But like anybody who loves their job, you never get sick of talking about it, and it was clear they were loving the attention.

Over 20,000 people flooded in for this event and all were treated to a wonderful day of past and present aviation masterstrokes. Even if you can’t make it down there for the next one, I urge you to stop by the museum and take a look. The team down there have done such a great job in creating what is the premiere RAAF trip down memory lane.

Tally-Ho! 

For more information about the RAAF Museum then check out their website.

RAAF Museum: www.raaf.gov.au/raafmuseum/

In the downtime – A would-be knight’s tale

By Laird Darren Gallagher

Dear Friends, you will remember in last edition, how both myself and our noble editor Michelmas the Merchant were given the challenge, a task...nay...the quest of seeking out the Rowany Medieval Festival and tackling all that presented itself there. Well, we did just that. 

Many people have pondered what it would be like to travel back in time and to live as they did during the time of Arthur and the Knights of the Round Table. Well here is the scoop my fellow nobles, once a year, the members of the Society of Creative Anachronism (SCA) come together from all over Australia for their annual Rowany Festival and indeed they really do step back in time. This year the event was set deep in the heart of Glenworth Valley in NSW, it was like something out of my wildest dreams to attend such an event. Knights walked proudly, children played, and the women adorned themselves with fantastic clothes. The only real ‘must’ that the SCAhas for someone to attend this festival is that they attempt to don suitable attire for the period. Our group of adventurers consisted of but three people: Michaelmas the Merchant, Master Benny (a German exchange student) and myself.

We were a little surprised when we discovered that quite a number of our Defence members are involved in this way of life. We spoke to several soldiers, airmen and officers about their involvement in this activity and all expressed that the SCAwas a great thing to be involved in when moving around because the SCAhas groups all over Australia and all over the world. If you check out the Online Extras from Autumn 2008, you’ll see an article that talks about that benefit in more detail. 

It’s a common misconception that the SCAis all about armour, swords and fighting, but that is simply not the case. First and foremost what the are doing in the SCAis fostering fellowship and sewing the fibres of community back together. It has been a really long time since I have been welcomed so warmly by so many people. The best way to describe the Rowany Festival would be to say that it has the fellowship of Rotary International, the fashion of a boutique, the competition of the Olympics, the action of an extreme sport and the community of a small country town. There is dancing, music, craft, archery, leatherwork, metal work, cooking, brewing and fitness, to name but a few of its elements. When I spoke to one RAAF member who is involved in archery, I was very interested to hear her say that she didn’t care so much about the costuming factor, but it was simply more ‘fun’ to shoot archery in the SCAthan in a standard archery club. 

As you can see by the photos, even the tents are period, but there is no strict level of involvement. For example, people are encouraged to get as involved as they like as long as they make an effort. There are some who wish to hand stitch everything that they wear, while others may buy a shirt suitable of the period. You will note in the photo of Benny and myself that I’m wearing military boots to complete my costume and a have made a walking staff (pet name ‘Gandalf’).

It was funny at times because as we didn’t know what to say or how to respond as people were all generally conversing in ye olde speak. When we were wished ‘good forrow’ by someone, I was on the edge of saying, ‘Oh, I didn’t have the Forrow this morning, I just had toast. How was it?’

I spoke to Lady Indriani Ma, who by day is one of our ADF members, but in the SCAis an Archer with Arrowsreach. Arrowsreach is one of many different groups of people. For argument’s sake, should a bunch of Defence people wish to get together and go to the national event, they could have their own flags, and their own coat of arms flying over their own campsite. 

However this is what Lady Indriani had to say about the event.

M’lady, welcome to Rowany Festival. How are you enjoying yourself this year? 
I’m having a fantastic time. There’s always something to do at Festival, from participating in the fighting to taking a course in belly dancing basics. But if you don’t feel like doing much, you can always sit around the fire with old friends and a nice brew. I’m originally from Arrowsreach (south-eastern Melbourne), so Festival provides me with a wonderful opportunity to catch up with people I don’t see for most of the year. 
This is truly a beautiful backdrop for such an event. How many people are they expecting this year? 
Normally Festival draws around one thousand people from all over Australia. However, this is a new location for Festival - for the past five years it has been at a medieval village site near Yass. So numbers are down slightly from what they usually are. It is a beautiful site though, surrounded by the green countryside and a fresh running creek.
I can’t help but admire your clothes, were these made by someone in the SCA? What do you do in the SCA? 
Thank you! These clothes (called ‘garb’ in the SCA) are what I wear when I’m fighting as a combat archer. Combat archery is a unique form of archery, where combatants actually fire at each other. We do use real arrows but they have a thick rubber stopper (a ‘blunt’) at the tip; we wear armour for protection and follow strict rules to be allowed to fight. It’s very much like ‘medieval paintball’. Archers can fight each other or be in a larger ‘battle’ with people with swords, pole arms and siege weapons! You can make your own equipment, have somebody help you or buy it. I made most of my armour myself, but only with a lot of help and guidance by some kind people in the SCA. That’s what’s great about the SCA - there are so many things you can do, and people will normally do their best to help you achieve it. 
Has being part of the SCA made your recent move with Defence a little easier? 
I never appreciated the SCA as much as I have after I started with Defence. It can be quite hard to make new friends when moving to a new town, particularly if you’re only there a few years. But since the SCA is practically Australia-wide, you can look up the local group at your new location and they’ll welcome you straight away. Even after you leave, you keep those friendships because you inevitably see people at interstate events (like Festival). It’s really invaluable to someone who is moving around the country all the time.
Thank you for you time m’lady. Enjoy the Festival.
While we spoke to many various travellers, knights and fair maidens, my chat with Lady Indriani was certainly typical of the sentiment that flows through the whole experience that is ‘The Rowany Festival’. To indicate just how friendly and welcoming it is, I befriended a couple of fine folks from Flagstaff in the United States and have been in written contact with them since that event. I know I tend to say this a lot, but here it is again - if you are curious about this, just have a go. This isn’t for everyone, but let me paint a quick picture for you. When I went to Warner Brothers Movie World on the Gold Coast, and Superman walked past, I had pretty much two options. I could say, ‘That isn’t really Superman’ or I could just allow myself to let go of what I know to be true and say ‘What the hey, today...today that is really Superman, and I’m going to get my picture taken with him’. The SCA, like my good mate Supes, can be something great and full of adventure. Like many things of this nature, it’s only once you become involved in it, that you realise the obvious elements of it -like the medieval costuming in this case - are secondary to what is actually going on there. The SCA, like so many organisations are simply harvesting community, and from where these reporters sit, the SCAcrop is a good one.

Editor’s Note: For more information about what the SCA is all about, including Michelmas the Merchant’s account of the of the non-knight side of the house, discussion of the SCA community and the fun to be had when not being you, see the Online Extras! ADF members are also reminded to stay abreast of the current ADF policy on sport to ensure you’re playing within the right boundaries.
SCA knights and riot cops have been known to pair off in the US. But don’t worry – it’s not a ye olde rebellion against tyranny or anything like that! Apparently some law enforcement agents have organised combats between SCA knights and law enforcers decked out in riot gear for training purposes.

The SCA has a big following in the US military, with bases and even larger ships home to baronies or houses. During a conflict in the 1990s legend has it that the Baronial flag for an Aircraft Carrier based house was accidentally hoisted alongside the official flags following a landing in hostile territory!

The SCA is all about safety first
By Michelmas the Merchant
In regard to the combat side of SCAactivities, to whit, the wearing of armour and attempting to strike each other with rattan sticks, over the years the SCAhas developed an impressive safety culture. Indeed I would go so as far as to say that you can’t have a safer environment for the stick to body experience.
All combatants’ armour and weapons are inspected by marshals before melee commences. This includes a check of plating and padding, helmets, and ensuring that weapons meet the safety criteria. For example many weapons have towbar covers securely taped over the ends to dampen the kinetic force of the wood when thrust or if the tip of the weapon strikes the opponent when swung. 
Melee combats are cordoned off with tape for spectator safety. Two marshals watch a fight and ensure that equipment does not fail during the melee – for example a tip can come off a weapon or a piece of armour can be knocked loose. The moment a melee experiences a safety issue a marshal yells ‘HOLD’. All the combatants take up the cry, so others can hear it, and kneel with their weapon raised for inspection. The marshals then check the safety concern and either rectify it there and then, or end the combat.
When talking with SCAorganisers they said that the majority of injuries from combat are bruising from the padded blows or stripping an ankle during a melee – which is a higher risk when the ground is wet – or simply from being on a campground. There has not been a serious injury in Australia for some years and the greatest risk faced is the getting to and from an event by car (since most have to drive because of the amount of gear they are taking).
In the campsite itself safety was embedded in everything they did. Tent sites were marked out clearly, and ground that was suspect was taped off. Organisers had radios to ensure good communications. There were superb toilet facilities for a non-permanent campsite, with flush portaloos and even earth toilets for the environmentally conscious. Younger children had identifier tags on their clothing in case they wandered off, and there was a log in and out book at the admin tent. Conscious of the road conditions, the organisers had even set up driving in and out times so vehicles would not have to pass each other on the more challenging roads leading to the camp.

The big four o – 

Junior Recruits reunite at Leeuwin

Eighty of the original 207 Junior Recruits (JR) from the 22nd Junior Recruit Training Establishment (JRTE) met and marched at Leeuwin Barracks in March to celebrate their 40th year of enlistment into the Royal Australian Navy as 15 and 16 years olds.

Whilst not a pretty sight to behold, the 22nd Intake Division now ‘wearied by the years’ and under the direction of ex JR Peter Young from Canberra, marched the Division around the parade ground that is so fondly remembered by all Junior Recruits. The salute was taken by the spouses of the ex JRs and the unique event passed quietly into history, probably never to be repeated by the 22nd JRTE Intake.

The reunion included a ‘meet and greet’ evening at Rosie O’Grady’s in Fremantle on the previous Friday evening and an organised tour of HMAS STIRLING, including a ship visit to HMAS PERTH (Commander Michele Miller) on the following Saturday. The Reunion Dinner was preceded by a march past on the ‘old Parade Ground’ and a trip down ‘memory lane’ revisiting the Dining Hall, Rhodes, Marks and Morrow A, B, C Accommodation Blocks and an eight bunk cubicle, which was home for the first 12 months in the Navy.

The reunion dinner was held in the Swan River Yacht Club adjacent to the renamed Leeuwin Barracks. The guest speaker was one of the original 22nd JRs; Rear Admiral Brian Adams, RAN (rtd) spoke about the origins and background of the Tingira and JR Enlistment Schemes, and that it was intended to unveil a memorial on the East Fremantle foreshore, opposite Leeuwin Barracks in 2010 to remember the 13,000 JRs who had graduated from the JRTE Scheme. ’Snips Junior’, the establishment’s barber, was also a guest speaker and spoke about his recollections of his time at Leeuwin and re-emphasised how thrilling it was to be employed at HMAS LEEUWIN during these early times.

The fittest JR today, is obviously Anthony ‘Dusty’ Miller who at the mellow age of 56, years of age is still serving his country as a Captain in NORFORCE, patrolling Australia’s northern coastline. He is also the second cousin of Commander Michele Miller, the CO of HMAS PERTH. Note, it was Michele’s father who took Dusty to the JRTE forty years ago, so the ship tour was a ‘payback’!

The Reunion Planning Committee would like to thank the CO HMAS STIRLING, Officer Commanding LEEUWIN BARRACKS and CO HMAS PERTH for their support in making the reunion a memorable event for the 80 plus members of the 22nd JRTE who attended.

Editor’s Note: Your old unit having a reunion? Let dfm know. See the back page for our contact details.

Navy helps thank Sydney Legacy’s top badge sellers with a day at sea

Sydney Legacy sent eleven top Legacy Badge Day sellers to sea in the Navy’s HMAS KANIMBLAearlier this year to thank them for their combined efforts of raising close to eleven thousand dollars during Legacy Week 2007.

Mitch Hammer (Sydney Boys High School), Andrew Lim (Sydney Boys High School), Christopher Andrews (Sydney Boys High School), Chanuth Tansomboon (Scots College), Kara Altman (Fort Street High), Isobel James (Fort Street High), Isabella Marco (Mackellar Girls High), Sian Owen (Brigidine) Joshua Cohen (Marist Brothers College) James Iskander (Marist Brothers College) and Nicholas Sauerman (St Aloysius) all spent a ‘Day at Sea’ commanded by Commander Stuart Taylor, who took the small party off the coast of Sydney.

The student crew learnt about life on board the 159m Naval ship with the support of Legacy member, Legatee Dach Hall, a round-the-world sailor himself. Activities included watching the Sea King Helicopter in action and three FA-18 Hornets in training.

‘I really enjoyed being around a working crew of a Defence ship in training, and got an insight into how the Navy works and their procedures. I feel like I would be in good hands and am certainly impressed by the crew’s skill and dedication,’ says Mitch Hammer from Sydney Boys High 

‘We are extremely grateful for the assistance school students give to Sydney Legacy on Badge Day each year,’ says Sydney Legacy Chief Executive Officer, Andrew Condon.

‘We are also immensely grateful to the Navy for providing this unique sea experience for the top Badge sellers. The Navy offers this activity in appreciation of the service Legacy provides to families of deceased veterans.’

‘ADay at Sea is an excellent way of giving something back to the students who did an outstanding job of raising on average close to one thousand dollars each.’

‘Badge Day is a very important day for Legacy and the school community is a great supporter. I warmly thank all of the students who assist us in this way each year,’ says Andrew Condon.

Support for Legacy Week is always welcomed and schools or individuals wishing to assist with Legacy Week this September can contact Sydney Legacy on 02 9248 9019 or visit the Legacy website for more information.

Legacy: www.legacy.com.au

Army Amenities Fund news
By Lyndall Moore, AAF

The Army Amenities Fund (AAF) is here to provide affordable holiday accommodation for soldiers and their families.
What have we been doing? The company is updating the fittings and improving the current facilities we offer across the country.
Sadly we are going to say goodbye to the Alpine Lodge at Mount Buller. The lodge requires some building work and the lease being offered was certainly not in the best interests of the company.
We have recently purchased two units in Coogee, NSW, which will shortly be available for holiday stays. Situated a couple of streets back from the beach, the location is fantastic. It is close to public transport with ready access to sporting events, shows, Taronga Zoo and the Aquarium. 
But that’s not all. The fund has many more holiday locations to choose from. Visit our website for more facility and booking information.
AAF: www.armyholidays.com.au

Australian Military Forces Relief 

Trust Fund news

The Australian Military Forces Relief Trust Fund recently ran a Kids competition on the Army Cares website. The competition involved kids of all ages emailing the ARTF website with what types of things they would like do when their parent returns from deployment.

The responses were great and the judges were very impressed. The winners were announced on Army’s Birthday 1 March 2008 on the Army cares website.

And the winners are:
Emily Wicks, Jazelle Mackenzie, Alexander Duckitt, Jessikca Duckitt, Elisha Solomons, Jessica Bicket, Thomas Bicket, Bianca Burt, J R Payne, Matthew Hayes, William Docherty, Anne Smith, Tyler Kiely, Maxine Wicks, Jacob Wilson, and Jessica Currey

Once again congratulations to all the winners.

Have you looked at the ARTF website? There is a special kids page, there are forums for you to join and there will be more competitions.

Graded Other Ranks Pay Structure to 

be streamlined

Reform of ADF remuneration continues throughout 2008 with the focus now turning to Graded Other Ranks Pay Structure (GORPS).
This marks the fourth and final phase of the Remuneration Reform Project and will see the current 16 grade pay structure constructed into a more flexible 10 grade pay framework that provides greater reward for rank and skill progression.
The new structure is intended to provide a more significant reward for promotion and upskilling in targeted areas.
Abroad review of the placement of employment categories within the proposed new structure is also under consideration. This exercise is intended to ensure that the placement of ADF employment categories is contemporary and aligns with current and future ADF capability requirements.
The ADF proposes to request the Defence Force Remuneration Tribunal (DFRT) to change the Warrant Officer One (Equivalent) (WO1(E)) pay structure to 10 pay grades to bring it in line with the Other Ranks pay structure and facilitate more logical progression for members promoted from Warrant Officer Two (Equivalent) to WO1(E).
After structural changes are finalised, the review will then examine grouping trades and categories of a like nature into ‘job families’ to enable a more holistic approach to the review of their placement in the new structure. 
The Chiefs of Service Committee (COSC) agreed to the proposals in late April. The next step is to develop a submission to the DFRT on the new pay structure.
Aseries of DFRT hearings on GORPS have been programmed between May and August of this year.
The GORPS case will proceed without Other Ranks aircrew who will be temporarily quarantined in their existing pay structure pending the outcome of the Aircrew Sustainability Project. The outcome of this project may not be known until after the GORPS hearings. To ensure no detriment to aircrew categories, the same date of effect for Other Ranks aircrew placements as all other categories placed under the GORPS proposal will be sought.
Members and families will be kept up to date on the progress of GORPS through ‘ADF News’ on the pay and conditions websites:

DEFWEB: http://intranet.defence.gov.au/pac/

Internet: www.defence.gov.au/dpe/pac/

Did you know?
The role of the Chiefs of Service Committee is to provide military advice to the CDF to assist him to discharge his responsibilities in command of the Defence Force and as principal military adviser to the Government.

The Defence Force Remuneration Tribunal is an independent body responsible for the determination of military salary and allowances including the industrial pay arrangements.

Graded Other Ranks Pay Structure – 

the story so far
In 2007 the DFRT approved a 16 pay group structure for Other Ranks that enabled the Qualification and Skill (Q&S) allowance elements from specified allowances to be rolled into superannuable salary in the same way as officers and WO1(E).

This structure took effect on 9 August 2007. Members who previously received Q&S allowance elements were generally placed in the higher pay grades and many other members received some improvement in pay.

The 16 pay grade structure enabled the roll in of the allowance elements in a transparent and equitable manner within an acceptable additional cost. However it was recognised at the time that it was not the best structure for the future management of ADF pay and that further reform will be necessary.
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Rewards for keeping ETs happy
By WO Mark Donlan 
The Directorate of Sailors’ Career Management (DSCM) at Fleet Base East (FBE) staff and family members gathered to celebrate the awarding of a Commander Australian Navy Systems Command (CANSC) Commendation to Chief Petty Officer (CPO) Shaun Beetham.
CPO Beetham, a career manager, was commended for his outstanding contribution to the establishment of the Local Career Management Cell at FBE and the retention of a significant number of Electronic Technician (ET) sailors since July 2006.
One of the main keys to CPO Beetham’s success with keeping ET’s motivated and satisfied was due to the creation of local career management cells and having the opportunity to speak with individuals about their careers ‘face to face’.
Career Managers are able to sit down with personnel and explain or give reasons or the rationale, for a posting decision, plus the chance to offer something down the track which may be attractive to the member. 
Members are also given the option of having their partner as part of the discussion.
CPO Beetham added ‘I can negotiate a variety of options for now and in the future which will be beneficial to both the Navy and the individual.’
The Local Career Management Cells located across Australia (Canberra, Cairns, Darwin, Perth and Sydney) provide direct contact for personnel to discuss and plan their Career in the Navy with their respective Career Manager. 
The Career Manager will be able to give an understanding of how your current posting plan has been produced and assist in the development of members Five Year Career Plan (FYCP). 
Personnel are encouraged to arrange an interview with local career managers to discuss their career options. This allows members to discuss any changes in their personal circumstances or future aspirations.
For further information or to arrange a presentation or individual counselling contact DSCM: 1800 003 726

Member’s Guide goes digital

The Member’s Guide to ADF Pay and Conditions of Service in Australia – known as the ‘Member’s Guide’ – has joined the digital superhighway and is now available only online.
The Member’s Guide is an easy to understand snapshot of the main benefits and conditions of service set out in the ADF Pay and Conditions Manual (PACMAN). It is designed for ADF staff – from new recruits to senior officers – and their families.
Previously the Member’s Guide was produced both electronically and in hardcopy. The dwindling demand for hardcopies, together with changing benefits and conditions of service package has seen attention turn to providing a more streamlined, PACMAN-integrated online version.
Readers can now be confident they are accessing the most current information they most likely want to know about, including housing, leave and education assistance for their children. 
Being an online publication means updates to pay and conditions information can be promptly made as new policies come into effect. So members and their families can now access the latest information on: members who have a dependant with special needs; new pay structures for members and, from July 2008, the eagerly anticipated Defence Home Ownership Assistance Scheme.
The online Member’s Guide integrates the PACMAN through extensive linking, so readers can read the summary, and then in one click, access the definitive PACMAN policy.
Members are therefore encouraged to dispose of any hardcopy versions of the Members Guide still being used, as they lack vital new information.
eLearning modules for members, families and partners on how to effectively navigate the online Member’s Guide are available through the ‘Getting the Most Out of PACMAN’ eLearning suite, also available online.
The Member’s Guide and accompanying eLearning modules can be accessed through:
DEFWEB: http://intranet.defence.gov.au/pac/

Internet: www.defence.gov.au/dpe/pac/

Spotlight on ADF Health at St Vincents 
By Annie Casey, Public Affairs Officer, Navy Personnel and Training

The temporary closure of the Balmoral Naval Hospital (BNH) at HMAS PENGUIN and its co-location to St Vincent’s Hospital (SVH) followed a 2004 structural audit which identified a need to refurbish the existing facility.

The new Navy Ward, in the Xavier building, now has the ability to receive, and manage, acute medical and surgical patients requiring urgent intervention.

Access to digital radiology, online pathology, bedside specialist consults, emergency and surgical services in a modern hospital setting has changed the way Navy delivers healthcare to ADF members.

The following case demonstrates how the Navy Ward is fulfilling a new and expanded role:

A member presented with acute severe abdominal pain with guarding and rebound tenderness. She was admitted to Navy Ward and seen by both surgical and gynaecological Registrars. However, a definitive diagnosis remained unclear in spite of CAT scan and pelvic ultrasound – laparoscopic treatment was arranged with gynaecological follow-up. 
‘Prior to the move, it was not possible to manage acute gynaecological emergencies at BNH. These patients would have been admitted to another hospital for treatment…usually following a significant wait in their emergency departments. Navy is now getting a range of complex cases and is able to access onsite specialists thereby improving the service to ADF members and reducing the pressure on these other hospitals,’ said Officer-In-Charge Navy Ward Commander Nigel Carlton.

Although BNH’s normal catchment area included the following establishments: HMAS WATSON, KUTTABUL, PENGUIN and WATERHEN; Victoria and Randwick Barracks, Defence Plaza - there is now a growing tendency for Navy Ward to receive patients from as far as Darwin and beyond.

A Member presented with a suspicious mass whilst on overseas posting. Joint Health Support Agency staff approached the Manager Medical Services Navy Ward SVH regarding his options for treatment. The member returned to Australia and was admitted to Navy Ward, and was seen by a specialist the same day and had further bloods and scans. His surgery was arranged three days later – tumour confirmed. He was then seen by a SVH Oncologist regarding further treatment but after careful assessment, only required weekly bloods.
The member had another condition which was also attended to during his stay at Navy Ward drawing on other specialist services at SVH. The member was keen to return to his overseas posting. He required a Medical Employment Category Review and was later found fit for overseas posting and returned to duty. 
The future of Navy Ward will see a strategic alliance agreement covering training placements which will also greatly enhance the clinical preparedness of health staff in support of their role on the Primary Casualty Reception Facility and in other operational health support tasks.

At HMAS PENGUIN, the refurbished Balmoral Naval Health Centre (BNHC) is expected to be completed in the next nine months and will continue to provide outpatient services (currently in building 3), specialist treatment, physiotherapy, dental and pharmacy services in support of base activities. The centre will also provide a 10 bed low dependency rehabilitation facility.

Changes in medical treatment and technologies are rapid and dynamic. Navy is ideally placed to keep pace with these changes and provide quality health care into the future through its collocation and collaboration with St Vincent’s Hospital.

Initially, the Navy Ward has an option for up to five years in the Xavier building with the long-time option(s) to be determined.

Health responsibilities 

on completion of ADF service

By Bev Blyth

Separation from the ADF can be stressful for the serving member and their families. Efficient and comprehensive clinical assessment and health administration are important components of the transition process.

All members who discharge or resign from the Navy, Army, or Air Force and Reserve personnel who complete a period of continuous full-time service are to have a separation health assessment prior to completion of the period of service. Adental examination should also be conducted. 

The aim of the separation health assessment is to:

• assess a member’s medical and psychological fitness at the time they left the ADF;

• collect information that may support claims for compensation;

• summarise the member’s medical history for transfer of care to a civilian general practitioner (GP); and

• assess the member’s fitness for Reserve Forces if required. 

Members should request copies of their unit medical record prior to their separation health assessment to assist them in the completion of a separation health statement. The separation health statement will be reviewed by a medical officer at an ADF health facility. 

In addition to the separation health statement a medical officer will conduct a medical examination when:

• a member has served for more than six months;

• reserve personnel have deployed on ADF operations; or 

• a member has served for less than six months and a medical or psychological problem is identified on the separation health statement or in the member’s medical record. 

Members should ensure that they allow sufficient time for a separation health assessment and a dental examination to be conducted and for any medical, psychological or dental problems identified to be investigated prior to the separation date. Where possible, members should arrange for the separation health assessment and dental examination to be conducted approximately six months prior to the date of separation.

While the medical and dental officers will assist in arranging for any outstanding health care to be completed prior to separation where possible, there is no requirement for a member to attain a defined standard of medical, psychological or dental fitness prior to separation from the ADF. 

Ideally members should identify a civilian general practitioner (GP) that will provide them with care after separation. The member should provide the Defence medical officer with these details at the separation health assessment, so that the medical officer conducting the separation health assessment can compile a clinical summary detailing relevant medical history and provide copies of relevant medical records to formally transfer the member’s health care to the nominated GPwhen necessary. 

Anew Health Directive No 278 titled Health responsibilities on completion of a period of service in the ADF has been published by the Defence Health Services Division. All members who are separating from the ADF should read and be familiar this publication. 

The document is available on the Defence intranet. 

http://defweb.cbr.defence.gov.au/home/documents/data/ADFPUBS/HPD/HD278.PDF
(Please note that you will need a Defence computer to access this document).
Contact: Bev Blyth, Senior Policy Officer, Defence Health Services Division, Directorate of Military Medicine, 

Phone: 02 6266 2677 

Fax: 02 6266 4068

Email: bev.blyth1@defence.gov.au

Army - filling the Gap in your career
By Leila Daniels
The 500 Gap Year Army (ADFGY-A) recruits are now at a defining point in their 12 month program as they begin to consider all the different options available to them for the future. 

The ADFGY-Ais a life-changing 12 month program that provides participants with the opportunity to undertake training, acquire transferable skills, gain independence, confidence and maturity all while being paid. While there is no obligation to remain in Defence after completing the 12 month program, there are many exciting opportunities and incentives for career development both in a full or part-time capacity. 

Adedicated Career Transitions team has been created to provide comprehensive career guidance for each of the recruits at various stages throughout the program to assist them in making an informed decision.

The wide variety of job opportunities available to ADFGY-Arecruits, as well as the chance to try Army life for a period of 12 months, is a draw card for many to the program. The job options available within the program are many but include Dental Assistants, Administration clerks, Gunners, Air Defence, and Stewards.

Full time career
The exciting snapshot of Army life has, for a number of recruits, convinced them to commit to a full-time career with Army. To date there have been 37 transfers to the full-time Army with more expected as the program progresses. 

Whilst the Gap Year recruits enlist as soldiers, those who display leadership potential will be encouraged to apply for Officer selection and if successful, will attend further training at the Royal Military College (RMC) Duntroon or the Australian Defence Force Academy (ADFA). The option also exists for suitable candidates that hold deferred university placements to complete their tertiary education in their home locations while Army pays them a wage, covers their student fees and all textbook and equipment costs for the duration of the degree course.

Part time of your life
For some Gap Year recruits, the idea of a ‘part –time’ alternative will be attractive, allowing them to combine an Army career with other aspects of their life. This may be the perfect option for those Gap Year participants who want to combine the great experience that they had while on the Gap Year program in a part time capacity.

There are a number of benefits available to Reservists such as:

• Tax-free pay (positive news for students as it won’t affect their Austudy allowance);

• Local Reserve Units all over Australia;

• Financial assistance with health care costs;

• Travel opportunities; and

• Free uniforms and equipment.

After completing the Gap Year program recruits can serve in the Reserves in a number of different ways. All options have varying levels of commitment and available opportunities.

Welcome Back!
Gap Year soldiers who complete a trade or gain tertiary qualifications: may also be eligible for a $10,000 (taxed) bonus upon transfer back to the Army in a full-time capacity if done within five years of completing their Gap Year training.

If you are a Gap Year participant, or a family member and want to speak with someone about all of the options available please contact the Recruiting Liason Officer.

Contact: Lieutenant Colonel Tim Manton

Phone: (02) 6265 4425.

Email: Tim.Manton1@defence.gov.au

If you know of someone who would be interested in experiencing Army life and applying for the 2009 Gap Year intake, applications are now open. Please contact Defence Force Recruiting on 13 19 01 or visit the Defence Jobs website.

Defence Jobs: www.defencejobs.gov.au
Who or what influenced you to join the ADFGY-A in the first instance?
I have been interested in all things military since I was young. I had seen the TV ads, looked up the internet for a career in the military and it looked like a wise and exciting career choice considering all the benefits that are available. 
What was it about the program that influenced your decision to transfer to the Australian Regular Army?
I was halfway through my basic training at Kapooka and I had already made a lot of mates in the first four to five weeks. I was enjoying the training and the whole experience so much that I knew then that Army was going to be a great fulltime career choice for me. 
Have any family members served in the military before you?
Yes, I have had lots of family members serve in the military: my grandfather served in the Dutch Air Force, my Dad and Uncle both in the Australian Air Force and my step dad in Australian Army. 
What are you looking forward to most about a full-time career in the Army?
I am really looking forward to getting deployed overseas on operations or peace keeping. I want to do something for my country. I have spoken with a lot of people who have influenced me to choose my employment category of Gun Number, and they have told me that it is a job that I can’t do anywhere else.
Q&A 
with Gap Year to full time participant
One recruit who has made this decision to go full time is Private Timothy Pashley who is undertaking training to serve full-time as a Gun Number. AGun Number is a member of the Royal Regiment of Australian Artillery (RAA) who assists in the operation of a gun or communications equipment in a Field or Medium Artillery Unit (Battery or Regiment).

Who or what influenced you to join the ADFGY-A in the first instance?
I have been interested in all things military since I was young. I had seen the TV ads, looked up the internet for a career in the military and it looked like a wise and exciting career choice considering all the benefits that are available. 
What was it about the program that influenced your decision to transfer to the Australian Regular Army?
I was halfway through my basic training at Kapooka and I had already made a lot of mates in the first four to five weeks. I was enjoying the training and the whole experience so much that I knew then that Army was going to be a great fulltime career choice for me. 
Have any family members served in the military before you?
Yes, I have had lots of family members serve in the military: my grandfather served in the Dutch Air Force, my Dad and Uncle both in the Australian Air Force and my step dad in Australian Army. 
What are you looking forward to most about a full-time career in the Army?
I am really looking forward to getting deployed overseas on operations or peace keeping. I want to do something for my country. I have spoken with a lot of people who have influenced me to choose my employment category of Gun Number, and they have told me that it is a job that I can’t do anywhere else.

The final challenge: LCIII

By Officer Cadet William McCann

Being an ADFAcadet is indeed a rollercoaster of adventures. Our most recent, Leadership Challenge III (LCIII), was the final leadership exercise we will undertake before graduation in December. During LCIII all third year Midshipmen and Officer Cadets (cadets) are assessed to determine their leadership capability and, ultimately, whether or not they are granted graduate status at the Academy. In 2008 the exercise, conducted over ten days, took place in the Jervis Bay military training area. Like any other exercise, before we left we were taken through a series of pre‑deployment briefs at the Academy to learn the skills we would need when deployed into Jervis Bay.

The scenario for the exercise was that we were part of the United Nations Assistance Force in Legais II (UNAFIL II), a humanitarian and peacekeeping force deployed to the fictitious island nation of Legais following a natural disaster. Our objective was to assist in the re-establishment of law and order to the democratic government of Legais. The third year class was divided into two squadrons for deployment to the Area of Operation. One squadron deployed onboard HMAS Manoora, which saw them steam from Sydney into Jervis Bay. The other group travelled to 3 and 4 RAR in Sydney to see the base, barracks and a military display before continuing down to Jervis Bay.

The training area was divided into three Forward Operating Bases (FOBs), each focusing on one of the three Services. These were FOB Coral, FOB Tobruk and FOB Myola. The third year class were divided up into sections of approximately ten cadets and rotated through a number of scenarios in each of the FOBs during the course of the ten day exercise.

The tasks undertaken during each of these scenarios encompassed elements of service in the Navy, Army and Air Force. They ranged from Airfield protection defence
and Boarding Parties, to Vehicle Check Points and responding to incidents as a Quick Reaction Force. Each section was deployed in full marching order, which includes a full pack, webbing, a weapon and a magazine containing 30 rounds. My section was a good mix of each Service and included personnel from fields of study such as Science, Arts and Engineering. 

My section’s experience on the exercise was vastly different from that of the other sections, as one of our scenarios resulted in the shooting of a local Legais Chief. As you can imagine, this incident affected almost every other task we were subsequently instructed to complete. Every villager we encountered knew about the shooting and they hounded us, sometimes seeking revenge! This posed extra challenges to the section commanders when completing their mission.

Each cadet was required to lead their section for a period up to 12-18 hours. They were assessed on their leadership skills that entire time. For my lead I was tasked with conducting a boarding party. This proved to be very challenging to begin with because, being an Army cadet, my only experience with a boarding party was what I had seen on Sea Patrol (and I didn’t even win that hat!*). Luckily with the training we received through our Pre-Deployment training and the knowledge from the Navy personnel in my section I was able to complete this task. The entire exercise proved how important teamwork and clear leadership is to operating in the Defence Force. It introduced all of us to the type of challenges that many of us will face in six months time when we have graduated and may find ourselves on operations. 

*See dfm Autumn edition page 21

ADF Long Tan Leadership and 

Teamwork Awards

For the third straight year, Defence will be funding the ADF Long Tan Leadership and Teamwork (L&T) Awards in 2008. 

The purpose of the awards is two fold. First, they encourage leadership and teamwork among school aged students as integral parts of their personal development and their contribution towards enhancing community spirit within both the school and the wider community. Second, the awards seek to raise awareness throughout the Australian community of the ADF as a values based organisation and to underline that the values espoused by the ADF align with the values of the broader Australian community. These values also reflect the values displayed at Long Tan such as doing one’s best, helping others, tenacity and ‘mateship’ among many others.

Every school in Australia with students in Years 10, 11 or 12 is invited to participate in the awards (over 2750 schools) with award winners being recognised with a certificate and a cash prize as follows:

• Year 10 recipient receives $100

• Year 11 recipient receives $250

• Year 12 recipient receives $500

Participation of individual schools in the awards is completely voluntary and is at the discretion of individual school principals. For those schools choosing to participate, the recipients of the awards are also determined by the school principals, based on a range of selection criteria provided by the ADF. Students with a variety of backgrounds and interests have won awards. The awards are expected to be made at the school’s annual Speech Night or other appropriate assembly usually during the last term of each year (October to December).

While the awards do place the ADF on the ‘radar’ of senior school students, there is no expectation that winners will pursue an ADF career.

Since their launch in 2006, the awards have grown considerably, with the L&T administration team hoping to involve 2250 schools in 2008.

Ahighlight of the awards is the use of military volunteers to present the awards when requested by a participating school. In 2006 some 450 volunteers presented awards and this number rose to 670 in 2007. At the same time, the number of schools requesting military presenters rose from 700 in 2006 to over 1250 in 2007. Volunteer presenters have been from all ranks with younger volunteers being most welcome at the schools and by school students. The call for volunteers, which occurs in mid to late July, is managed by the single Services through normal Service channels.

More information about the awards is available on the award website. Schools may also contact the awards call centre on 1300 651 807. 

Long Tan Awards: www.defence.gov.au/longtanawards

The Real Sea Patrol

In the Summer edition of dfm we were lucky enough to talk with the makers of Channel Nine’s Sea Patrol, a TV drama set on an Armidale Patrol Class vessel.

Did you know there is now the real thing?
The Real Sea Patrol website follows the activities and personnel board a Navy Armidale Class Patrol Boat (HMAS LARRIKIA) as they patrol Australia’s northern maritime border over an entire deployment.

The website gives you a get a behind-the-scenes look at life onboard, and discover that life at sea is much more than you realised. From intercepting illegal fishing vessels and weapons training, to having fun when off duty.

The site allows you to interact with the crew members, ask questions and receive photos and videos. You can also use the guidebook to learn about ships systems and operational details, and even send real, customised postcards to friends and family.

For more information and to experience the reality of Sea Patrol see the website.

The Real Sea Patrol: www.defencejobs.gov.au/seapatrol/
Salty sailor talk exposed! Did you know that …
• Drink means the sea? • Maccas are lollies or sweets?
• Limers is cordial? • Charry is something or someone ‘very naval’?
• That a rack is a bed? • That redders is slang for tomato sauce?
For more navy way of saying things see The Real Sea Patrol website
Q&A
with The Real Sea Patrol (TRSP) makers
How did TRSP come about?
The Real Sea Patrol is about profiling what it’s actually like aboard an Armidale Class Patrol boat in the RAN as they patrol Australia’s northern maritime border. The concept for the site came about after the success of the Navy Lifestyle website, which focuses on the ship’s crew, highlights the fun and human side of Navy life, while at the same time showing dedicated people on a true to life mission. The site was a creative collaboration between Defence Force Recruiting and Visual Jazz.
What’s the response been like?
The web site has had close to 80,000 visitors since it launched in July last year, with the majority of the users registering to become a Defencejobs member and using the unique functions of the site. Users can actually send physical postcards to their friends and family from the site and we’ve had over 2,000 sent since the Real Sea Patrol launched!
What sort of missions do you get to see the HMAS LARRIKIA undertake?
The major theme of the site is that the user is a member of the patrol boat crew; they are part of the picture. The user employs various multimedia elements that tell the story of his/her life onboard, while also talking to friends and family on the phone, and composing postcards and other correspondence.
Through this informal approach the user gains an understanding of life onboard the patrol boat. By not just focusing on specific jobs, missions and other traditional advertising memes, the user is shown that working in the Navy is not all formalities, but is a great place to make friends and have fun while still carrying out important and varied roles. Whilst on the deployment, users witness the interception of a foreign fishing vessel in Australia’s northern waters.

How did the crew feel about being under the spotlight?
Our initial intention was to profile three to four crew members during the deployment, however after the first day onboard, we realised how great the whole crew was and changed our concept to include the majority of the crew on board. 
The whole crew was fantastic and made us feel like part of the team. Not only were they comfortable about being in the spotlight, I think most of them loved it!
What do they think of Sea Patrol the show?
Most of the crew seemed to like the Sea Patrol TV show but it did bring a few laughs about how realistic it was at times!

Australian teens reflect on ANZAC Day
Here at dfm we love getting your thoughts on articles you’d like to see, and especially love it when you submit articles to the magazine. We’re doubly blessed this edition, thanks to a Defence School Transition Aide who nominated Eleanor Gregory’s speech from ANZAC day, and a poem sent to us on the ANZACs by Amanda Holley.

ANZAC day 

By Eleanor Gregory
How do you understand ANZAC day? Is it just a day off school? Is it listening to speeches at parades or ceremonies like this? Is it just some day for old men with medals to walk the streets? For me, ANZAC day has always been another name for my birthday. If you Googled it, ANZAC day refers to the remembrance of the 7,600 Australians and 2,500 New Zealanders who died in World War One on the shores of the Gallipoli Peninsula from the 25th of April to the 20th of December 1915. But are these what ANZAC day really means? Just statistics and double time and a half, all because of some battle, in some war, a long, long time ago?

For most of us here in Ferny Grove in 2008 war is an alien concept hard for us to understand. People who have experienced war find it hard to talk about. For them it is an ordeal they would never wish another to go through. Death and destruction have a profound impact on humans. The psychological and physical wounds that war veterans carry are so numerous and so deep, that it is amazing that these people carry on. My own grandfather, to me my strong, seemingly immortal grandfather who would dust me off when I fell over and give me lollies, was affected by his WW2 service. It wasn’t until he died that I learnt of the nightmares that haunted his thoughts everyday. Throughout Australia, we need to appreciate that our veterans have given us the Australia we live in today and the freedom that we enjoy. It is vital that we give them recognition for the sacrifice they have made for their country.

And so again we come to ANZAC day, a commemoration, not glorification, of the sacrifice of Australian soldiers. We recognise not only those who fought at Gallipoli in 1915, but all Australian Servicemen and women involved in conflicts around the world.

ANZAC day is a time to reflect. It is the one-day of the year when we are invited to stop and remember. Remember the sacrifice, the valor, the resourcefulness, the perseverance, the comradeship and the outstanding endurance of Australian soldiers involved in war.

And I speak of real and brutal war, not the sanitised version that we play on x -box, that we can put on pause. Those young men in 1915 - many of whom were teenagers, like you and me -could not press pause. The death that surrounded them was real and raw, not a virtual reality. They could not stop the madness but remained in appalling conditions. That’s bravery, that’s sacrifice right there. Being absolutely scared but continuing on because that’s what you have been asked to do on behalf of all Australians. 

War is never desirable. But when our service personnel are involved in war, the Australian spirit strengthens. This ANZAC day we must not take their bravery and sacrifice for granted.

Eleanor Gregory is a student at Ferny Grove State High School.

AUSTRALIANS AT WAR
An original poem by Amanda Holley
It’s hard to rhyme these words of mine,

To tell you about this part of time,

Thousands of men stood side by side,

Shoulder to shoulder, silently in their charging line.

Reasons so complicated, what were they fighting for, No one should have to see what they saw, The days went on, but they always had to give more, But they couldn’t with their mates wounded on the floor.

Imagine taking another man’s life,

Knowing full well he might have a wife,

They were weary and in strife,

Especially when they found out their guns barred knifes,

Was this suffering all in vain?

The cries of torture and the pain,

The men who returned showed the strain,

They wore their medals with no shame.

Mabel down the road lost her son,

He was shot by a Turk’s gun,

Dry eyes at the funeral, there were none, I remember the priest said; he wished it was done,

Bravery and Sacrifice, is what each man gave, Their honour and country they did save, Too many men took, these to their graves, My Grandad’s school mate, his name was Dave.

As I rise with my dad, for the ANZAC dawn, In the early hours, of the morn, Alone trumpeter blows his horn, Underneath the flag, our eyes are drawn, As we stand together, on the lawn, Remembering all the men that were torn.

What is Post Traumatic Stress 

Disorder (PTSD)?
PTSD is a serious mental disorder that can sometimes occur after exposure to a traumatic event. It is normal for most individuals to experience some form of distress after highly traumatic events. Most will return to normal functioning in a short period of time without intervention. However, for a small number of individuals a long term and incapacitating problem develops. The earlier that assistance is sought in these cases the better the rate of recovery.
What is a traumatic event?
What constitutes a ‘trauma’ is different for everyone, however there are a number of generic events that have the potential to cause significant distress.

These include but are not limited to:

• threat of death

• serious injury

• viewing or handling of dead bodies

• death or serious injury of a close friend, colleague or family member

• exposure to a potentially contagious disease or toxic agent

• witnessing human degradation on a large scale

• an action or inaction resulting in the serious injury or death of others.

What is a normal reaction?
Most people experience strong reactions after traumatic events. These may include:

• re-experiencing the event (visual images awake or asleep)

• intrusive thoughts about the event

• a desire to avoid anything attached to the event

• feelings of panic or being highly anxious

• feeling sad, tearful, hopeless or depressed

• feeling your personality has changed

• drinking more alcohol, or misusing other substances

• feelings of guilt or anger

• trouble concentrating, disorientation, and memory problems

• sleep disturbance, excessive alertness, or being easily startled

• feeling unable to control your moods, especially when trying to control your anger

• having difficulties with relationships.

When should I seek help?
If the symptoms outlined above persist for more than four weeks and / or are causing you considerable distress and impacting on your ability to work or function socially, you need to seek help.

Will seeking help damage my career?
You have an illness from which, with appropriate treatment, you are likely to recover. You have valuable skills. It is not Defence’s policy to seek to discharge members if there is any chance of recovery. Unfortunately, recovery is not always achieved. Then, like anyone with any other chronic illness which is not compatible with ADF service, you may be discharged. Seek help early and the chances of this happening are vastly decreased. 

Where can I get help?
If you are experiencing ongoing distress please seek help as soon as possible. Contact your local Medical Centre, Chaplain, Psychologist, Social Worker or the Duty Officer/Officer of the Day. You do not have to go through this alone and there is help available.

Mental Health Resources
• ADF Mental Health Strategy All-hours Support Line (ASL): The ASL is a confidential telephone triage support service for ADF members and their families that is available 24 hours a day, 7 days per week. (1800 628 036) (FREECALL within Australia) and (61 2 9425 3878) (outside Australia).

• All Hours Support Line: The All Hours Support line confidential assistance is available for all ADF members and their immediate family members. (In Australia: 1800 628 425; Outside Australia: +61 2 9425 3878).

• Chaplains: There are Chaplains connected to all units in Australia who can provide support and appropriate referrals.

• Defence Community Organisation (DCO): 24 hours a day, 7 days a week inc. public holidays. During business hours call the Duty Social Worker or Military Support Officer. Outside these hours and on Public Holidays, call the National Welfare Coordination Centre (NWCC) on 1800 801 026 (if overseas +61 2 9359 4842).DCO: www.defence.gov.au/dco/

• Lifeline (131 114) If you, or a friend, need to talk to someone about a problem immediately, you can call Lifeline for the cost of a local call.

• Local Medical Centres: Your local medical officer can provide immediate assistance and referrals as required.

• Psychology Support Section: All Psychology Support Sections offer after-hours, critical incident support through the local Duty Officer/Officer of the Day.

• Veterans and Veteran’s Families Counselling Service (VVCS): This service is available to veterans of all deployments and their families. VETLINE – 24 hour emergency line (1800 011 046).

Diggers won’t be forgotten by Cadets
By Lieutenant (ANC) Andrew Carlson

Two years ago Training Ship (TS) Perth started planning an 18 day tour of the United Kingdom (UK) and France. It was designed to give Australian Naval Cadets (ANC) life experience and the opportunity to practice communal harmony and team work. The main focus of the trip was to attend the 90th  Anzac Day Memorial Service at Villers Bretonneux on the Somme in France.

TS Perth raised $118,000 through raffles, dinner dances, sausage sizzles, you name it, we did it. Our support from HMAS Stirling and HMAS Perth was a key factor to our success. Navy League and many Defence companies and other organisations helped immensely with donations.

In April this massive undertaking came to life when five cadet staff and 20 cadets departed Perth for London. At the other end TS Wizard hosted our UK leg of the trip.

In London we had the privilege of going inside the gates of Buckingham Palace for the changing of the guard, then marching across the forecourt in front of thousands of people. The other amazing opportunity was spending a night onboard the famous World War Two cruiser, HMS Belfast, where the cadets performed their ceremonial drill team routine at a cocktail party hosted by TS Perth to say thank you UK. 

From London it was off to Portsmouth where we spent the next two nights aboard HMS Bristol, a training ship used by the Royal Navy and UK Sea Cadets. We visited the famous HMS Victory and museums. We were very fortunate and proud to stand on the spot where HMS Amphion was transferred to the Royal Australian Navy and commissioned HMAS Perth. This was one of our priorities. 

From Portsmouth we boarded our coach with 12 UK Sea Cadets and staff onto the ferry bound for France. The first day had us visiting the German coastal defences at Caen and Gold Beach, one of the D Day landing sites. 

The following day had us travelling to Paris. The next stop was Amiens and it is here we based ourselves for the next three days. The French countryside was amazing – rolling fields, freshly ploughed and green everywhere.

The important part of the trip was now upon us. We were embarking on the battle field tours to see Australian history. This leg of the trip was an emotional one for all, particularly standing on the fields in Fromelles where 5,000 Australians died in one action. 

Cadets walked through the fields still finding old shell casings, belt buckles and buttons. We visited the Victoria Cross Corner and the ‘Don’t Forget Me Cobber’ sculpture. It made the hair on the back of your neck stand up and made you so proud to be an Australian. 60,000 dead in the opening days of the Somme is something you struggle to get your mind around.

As the Commanding Officer of the unit, to see young Navy cadets walking amongst the thousands of 

head stones pausing to read them one after another amazed me. Many of them were overcome and tears flowed. The concentration in their faces, the silence, the clear effect it was having on them will stay with them forever. So many of the cadets commented on the ages and the inscriptions engraved on the head stones. Memorials dedicated to Australians and the stories of courage were everywhere. By now the cadets were getting some indication about what their forefathers had achieved, about a country that punched above its weight. 

The dawn service was very special. To be standing at the Australian War Memorial at Villers Bretonneux was a privilege and a huge honour. It moved everyone to the core and we will never truly understand what these diggers went through. The opportunity to honour them is now something TS Perth has had the chance to do. We selected two cadets by ballot to place the wreath on the memorial. The outpouring from all those thousands that attended showed once again how much these diggers are loved and will never to be forgotten.

The Australian Defence Force Cadets is a community-based youth development organisation of 21,000 cadets and 2,000 cadet staff in 461 units and squadrons across Australia. Cadets provides skills and attributes that set young people up for life. For more information please see the Cadets website.

Cadets: www.cadetnet.gov.au

Cadets help Legacy open cockpits 
By Corporal (AAFC) Kate Johnson
The Australian Aviation Heritage Centre, managed by the honorary members of the Aviation Historical Society and Australian Air Force Cadets recently hosted 2500 members of the general public to tours of 18 aircraft cockpits, 

The society and cadets were participating in the seventh ‘Open Cockpit Day’, which exposed the front of a B-52 Bomber, Commonwealth Aircraft Corporation Avon Sabre and Huey Attack Cobra and raised $4,000 for Legacy in the process.

On the day, the Australian Army Band also provided an elegant and lively atmosphere, while the Motor Vehicle Enthusiasts provided a sizzling lunch. Defence Recruiting and 13 Squadron also took an active role in raising the profile of the Australian Defence Force.

The Australian Aviation Heritage Centre is one of the leading aviation museums in Australia, providing a major tourist attraction in the Top End, with some 21 operational and static (jet and piston) engines, including the Rolls Royce Merlin, Napier Gazelle and Gipsy major. 

All funds raised will continue Legacy’s essential role in the community.

Air Force cadets take charge of 

Vincent skies
By Corporal (AAFC) Kate Johnson

Leading Cadet Michael Dreghorn, Cadet Under Officer Michael Marriner, Cadet Flight Sergeant Dani Brewster, Cadet Flight Sergeant Byron Collins, Cadet Sergeant Jack Simpson and Cadet Sergeant Allan Sommerville all have three things in common. 

They are all members of the Australian Air Force Cadets (AAFC). They share the same passion and enthusiasm for aviation. And they are all employees of Vincent Aviation.

This dedicated team of 8 Wing Australian Air Force Cadets has filtered through the civilian aviation world, enabling them to gain direct ground handling and pilot experience to pursue aviation careers.

‘The cadets were all selected as employees with the company because of their strong work ethic. They possess the military understanding of following instructions, the personal discipline to use their initiative, and carry out their duties with utmost professionalism,’ said Cameron Marchant, the man responsible for facilitating the cadets’ aviation endeavours.

From their first solo with the AAFC, the six cadets have applied and been successful in gaining employment with Vincent Aviation and two have had the opportunity to be commercially accredited in flying a 19-passenger Beechcraft 1900 and a nine passenger Cessna Conquest 441.

‘Starting out as a ground handler isn’t anything flash when all you want to do is fly, but I look at where most pilots start. At the very least I’m in the aviation industry – and getting paid. That’s a bonus!,’ said Cadet Flight Sergeant Dani Brewster.

Cadet Under Officer Michael Marriner began his cadet career in the Northern Territory at the tender age of 13, and since completing his first solo at 16, commenced his aviation career with Vincent Aviation as a ground handler in 2006, and is now, two years on, a proud First Officer for the company.

‘Opportunities come and go,’ he said. 

‘I have made sure when there has been a door open, I walk through and don’t look back. If I did, I wouldn’t be where I am now. It’s thanks to those pilots who help the cadets, not only in Darwin but Australia-wide, those like Marchant donating their time and experience. It is invaluable’

Cadets help World Youth Day 2008 
By Flight Lieutenant (AAFC) Sharon Lim

Seventeen Australian Air Force Cadets recently helped with the arrival of the World Youth Day cross and icon at Garden Island Navy Base, Woolloomooloo. 

The cross was entrusted to the ‘youth of the world’ by the late Pope John Paul II in 1984 and has travelled around the world to places such as the Soviet Prague, Ground Zero in New York City, the demilitarised zone separating North and South Korea, Africa and the Pacific. 

The icon was also commissioned by the late Pope John Paul II has been accompanying the Cross since 1991.

Wolrd Youth Day is organised by the Catholic Church as an international celebration of young people. It will be hosted in Canberra and Sydney from 9-20 July 2008. The event is expected to attract young people from around the world and include worldwide television coverage.

Submariners walk for Kids With Cancer 
By Craig Fothergill and Gai Brodtmann
In November 2007, Bob Wilson and his wife Carol began planning a walk from Coolangatta to Canberra to raise money for children with cancer. 

Bob was going through cancer treatment, and it saddened him that children of all ages were also going through similar treatment, including the grandson of one of his submariner mates who is currently being treated for leukaemia at the Royal Children’s Hospital in Brisbane.
Unfortunately, Bob lost his battle with cancer and passed away in early April. However, Carol, and their children Kim and Stuart, continued planning and coordinating the walk to honour Bob’s wish.
The walk began in early May with a group of walkers leaving Coolangatta and making their way to Murwillumbah by the day’s end. The walk concluded in June in Canberra after covering a distance of more than 1200 kilometres.
The determined group of walkers have all been personally touched by cancer, and live in awe of the courage shown by young people battling the illness. 
Former cadet instructor, Vietnam veteran and cadet, Craig Fothergill was one of the team who walked from Coolangatta to Canberra. 
‘This is a story of one wife’s determination to push on with her now deceased, ex-submariner husband’s dream to raise money for the suffering children he met while undergoing treatment for his terminal cancer,’ said Mr Fothergill. 

‘His submariner mates came onboard to fulfil this dream and it just so happened that a call went out to the wider naval community to help, if it were needed. 

‘I volunteered and was accepted and now suffer the daily taunts of ‘skimmer’ and ‘target’, but appear to be the best at convincing people to part with their money for a worthy cause.

‘This is also a story that shows how the naval community, either ex- or serving, comes together in times of need. Camaraderie started with Admiral Nelson and is still with the Navy today,’ he said. 

Bob’s ‘Walk for Kids with Cancer’ is raising vital funds for the Royal Children’s Hospital in Brisbane and Westmead Children’s Hospital in Sydney. 

TS Melbourne takes delivery of 

second new safety boat
By Lieutenant (ANC) Michael Andrews 
Anumber of cadets and staff from Training Ship (TS) Melbourne recently took delivery of a second new safety boat on loan from Avante Marine, a Quicksilver 580 Lightning powered by a 150hp Mercury outboard. 

Our second new safety boat from Avante came much faster than expected, due to the fast sale of our previous boat, the Bluefin 580. 

The continued availability of powered safety vessels will not only allow us to continue our sailing program, but participate in other boating activities such as powerboat handling and navigation by day and night.

Kim represents Air Force cadets at Gallipoli 
By Pilot Officer Roger Buddrige

As the sun slowly rose at ANZAC Cove in Gallipoli on 25 April 2008, Cadet Flight Sergeant Kim Shearman from 703 (City of Fremantle) Squadron Australian Air Force Cadets, Western Australia, was one of the many thousands present for the dawn service.

Kim is this year’s recipient of the Cadet Sergeant Ellie Tibble Memorial Scholarship, which funds an Australian Air Force Cadet to attend the ANZAC Day vigil at the 1915 Gallipoli landings battlefield. 

‘I was honoured to have been chosen as this year’s scholarship recipient,’ said Kim. 

‘The selection process was rigorous, and involved a written application, interviews by senior AAFC and Royal Australian Air Force (RAAF) officers, and a 15 minute presentation on Gallipoli. 

‘The Gallipoli landings were the first nationally significant military action fought by the Australian and New Zealand Army Corps in the First World War, and it’s deeply moving to reflect that about 9,000 Australians died there and another 18,000 were wounded.’

It’s proving to be a busy and unforgettable year for Kim, who was also recently appointed Chairman of the National Cadet Reference Group to represents the views of Australian Air Force Cadets across Australia at national decision making forums. 

He is the first West Australian, and the first Cadet Flight Sergeant, to take on the role and has already encouraged greater cadet participation in having their views heard. 

After learning to fly solo with the Australian Air Force Cadets at age 16, Kim was awarded the Chris Radford Memorial Scholarship which entitled him to $1,000 worth of additional flying training with the Royal Aero Club in Western Australia.

Kim expects to complete his Bachelor of Science (Aviation) degree at Edith Cowan University (Joondalup campus) next year, following which he will seek direct entry to the RAAF as a pilot.

Defence Community Organisation 

contact details

ACT
CANBERRA OFFICE
Ground Floor 21 Napier Close
DEAKIN ACT 2600
PH: (02) 6265 8777
dco.canberra@defence.gov.au
NEW SOUTH WALES 
SYDNEY OFFICE
Level 3, Defence Plaza 
270 Pitt Street
SYDNEY NSW 2000 
PH:(02) 9377 3314 
LIVERPOOL OFFICE
Liverpool Military Area
Moorebank Avenue
LIVERPOOL NSW 2170
PH: (02) 8782 4864
dco.liverpool@defence.gov.au
RICHMOND OFFICE
Building 14 Delarue Street
RAAF BASE RICHMOND NSW 2755
PH: (02) 4587 1130
dco.richmond@defence.gov.au
NOWRA OFFICE

Level 2, Suite 2, Bridgeton House 55-57 Berry Street
NOWRA NSW 2541
PH: (02) 4421 3855
dco.nowra@defence.gov.au
WILLIAMTOWN OFFICE
Building 225
McNamara Drive
RAAF Base
WILLIAMTOWN NSW 2314
PH: (02) 4964 6973
SINGLETON OFFICE

Infantry Drive
SINGLETON NSW 2331
PH: (02) 6575 0348
dco.singleton@defence.gov.au
WAGGA WAGGA OFFICE
First Floor, Suite 104 
76 Morgan Street
WAGGA WAGGA NSW 2650 
PH: (02) 6931 0011
dco.wagga@defence.gov.au
NORTHERN TERRITORY
DARWIN OFFICE
3 Tybell St
WINNELLIE NT 0820
PH: (08) 8935 7900
dco.darwin@defence.gov.au
TINDAL OFFICE
Tindal Community Centre Easton Parade 
TINDAL NT 0853 
PH: (08) 8973 7134
dco.tindal@defence.gov.au
QUEENSLAND
BRISBANE OFFICE
71 Osborne Road 
MITCHELTON QLD 4053 PH:(07) 3354 0500
dco.brisbane@defence.gov.au
AMBERLEY OFFICE
Hudson Road 
RAAF Base 
Amberley QLD 4306
PH: (07) 5461 1678
dco.amberley@defence.gov.au
DARLING DOWNS OFFICE 

25/49 RQRO’Quinn Street

TOOWOOMBA QLD 4350
PH: (07) 4631 4470
dco.darlingdowns@defence.gov.au
TOWNSVILLE OFFICE

Nathan Business Centre 
340 Ross River Road
AITKENVALE QLD 4814 
PH: (07) 4753 6539
dco.towsville@defence.gov.au
CAIRNS OFFICE

3 Jensen Street 
MANOORA QLD 4870 
PH: (07) 4053 9300
dco.cairns@defence.gov.au
SOUTH AUSTRALIA
ADELAIDE OFFICE
Health Centre
Keswick Barracks
KESWICK SA 5035
PH: (08) 8305 6231
dco.SouthAustralia@defence.gov.au
TASMANIA
HOBART OFFICE
Anglesea Barracks
Davey Street
HOBART TAS 7000
PH: (03) 6237 7191
dco.tasmania@defence.gov.au
VICTORIA
MELBOURNE OFFICE

1st Floor, 661 Bourke Street MELBOURNE VIC 3001
PH: (03) 9282 3028
dco.melbourne@defence.gov.au
FRANKSTON OFFICE

2ND Floor, Landmark Centre
454 Nepean Highway
FRANKSTON VIC 3199
PH: (03) 9783 9344
dco.frankston@defence.gov.au
LAVERTON OFFICE

Building L 31
Tangmere Road
RAAF Williams
LAVERTON VIC 3027
PH: (03) 9282 3028
dco.melbourne@defence.gov.au
MACLEOD OFFICE

19 McNamara Street
MACLEOD VIC 3085
PH: (03) 9282 3028
dco.melbourne@defence.gov.au
SALE OFFICE

Building 530
Hudson Avenue RAAF Base
EAST SALE VIC 3852
PH: (03) 5146 6030
dco.sale@defence.gov.au
PUCKAPUNYAL OFFICE

Vivi St

PUCKAPUNYAL VIC 3662 
PH: (03) 5735 7731
dco.puckapunyal@defence.gov.au
ALBURY/WODONGA OFFICE

Defence Community Support Centre
Bldg 109, Gaza Ridge Barracks NORTH BANDIANA VIC 3694 
PH: (02) 6055 2130
dco.bandiana@defence.gov.au
WESTERN AUSTRALIA
ROCKINGHAMOFFICE

23 Chalgrove Avenue
ROCKINGHAM WA 6168
PH: (08) 9553 1596
dco.wa@defence.gov.au
PEARCE OFFICE

Family Services Centre
RAAF Base Pearce
BULLSBROOK WA 6084
PH: (08) 9571 7015
dco.wa@defence.gov.au
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