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Note from the Editor
Welcome to the 2007 Autumn edition. As you can see we’ve finally got a new look. We had three designs cooked up and Defence Families of Australia were able to come along and provide us feedback to select the right one. The aim of the new look is to pass the ‘have a coffee and flick through’ test. Hopefully we’ve achieved that. 

This edition is a bumper crop of goodness. There’s news on Military Super changes and offers for long serving personnel, a ‘How To’ guide for understanding the Pay and Conditions Manual, information on a review of service conditions for ADF members who have shared parental responsibilities, and much more. We also celebrate ‘Days of Funder’, with a look at special event days across the Defence community since the last edition of dfm. 

The Defence Special Needs Group also has a big section in the magazine, providing news on recent events and initiatives designed to make the lives of those with loved ones with Special Needs a little easier. Please check out the section from pages 15 to 18. 

And of course, dfm would not be dfm without mention of our roving reporter Darren Gallagher, who in this edition interviews cadets about cadets; discussing horsepower, both flesh and metal; and presents his take on that perennial issue we’ve all faced in our lives at one point: re-gifting. 

We hope you enjoy the new look and it meets our requirement of helping provide Defence families with a raft of information about issues of interest.

Michael Hughes
Editor

Correction from Summer Edition 2006/2007

The Summer Edition of 2006/2007 on page 17 dfm provided a table listing when licences needed to be changed over when moving interstate. This was in error. Defence has made an arrangement with every state and territory, except for Victoria and the Northern Territory, where the current driving licences of personnel and their families will be recognised throughout Australia and thus no requirement will exist to change a driving licence solely because of a transfer interstate. However, on expiry, licences are to be renewed in the current State or Territory of domicile. In Victoria and the Northern Territory, entitled persons (Defence members and families) may transfer their licences fee free. For further information please see Defence Instruction (General) PERS 17-2 Defence Driving Licence Scheme. A big thanks to the DCO staff who let us know about our error.

Message from Head Personnel Executive
By the time you read this, 2007 is already a quarter gone. Families will be well settled in their homes, with children nearing the end of first term in their new schools and serving members firmly established in their new units. 

Over 10,000 members and their families moved over the peak posting period and, by all accounts, most relocations went well. However, I am aware there are a few individuals and families who have not had as good an experience as we would like. We will, as ever, be evaluating the feedback you have given to see where improvements can be made. 

This year will see an even higher priority placed on families and family support programs. We will continue to look at what we can do to make the lives of families easier, and what support we can offer them in the often difficult circumstance of a loved one being far from home on deployment or on an unaccompanied posting.  

Retention and recruitment remain high priorities. We will be examining ways of encouraging more of our highly trained and skilled members to keep on serving. Defence has to compete in a tight job market for the very best personnel and, in December last year, the Prime Minister announced a $1 billion package to improve the way we attract and retain our people.  

One innovative approach is the ‘try before you buy’ Military Gap Year Scheme for Year 12 graduates which will be underway by the end of this year. The scheme will give school leavers the opportunity to get a taste of the military lifestyle and gain paid work experience as a member of the ADF for a year with no obligation for further service. If you have children considering an ADF career, they can visit the Defence Force Recruiting website to find out more about the options available to them. Gap Year applications are being accepted from April.

Recruiting: www.defencejobs.gov.au
We also know there are many aspects of the total ADF employment package that contribute to retention and that, often, we need to think in more than monetary terms. Over the next few months we will be reviewing the range of services and support programs offered by the Defence Community Organisation to ensure that your needs as a Defence family are met. Representative bodies such as Defence Families of Australia will be consulted during the review along with the Services and other key players.

We will continue to monitor the success of the Family Stability Initiative and the new category of Member With Dependants (Unaccompanied), which came into effect late last year. As highlighted in the dfm Summer edition, this initiative better enables a member to factor in the employment and educational needs of their family, by affording geographical stability as part of the decision whether to proceed to a new posting location accompanied or unaccompanied. For those who choose to proceed on an unaccompanied posting, a comprehensive conditions of service package is offered that includes accommodation or rent and meals assistance for the member and up to six family reunion visits a year, to assist with the additional costs associated with living away from their families. 

Finally, I would like to farewell two stalwart members who have worked tirelessly to support Defence families, Janet Stodulka and Maureen Greet. Janet was my Director General for the Defence Community Organisation, performing a difficult role during a high level of operational tempo and assisting Defence families during times of great stress and worry. Maureen, as the National Convenor of Defence Families of Australia, made an outstanding contribution to developing family-friendly conditions of service and offering frank advice to the Government and Defence’s senior leadership team on family issues. Both will be greatly missed and I wish them well for the future. I also take the opportunity to welcome Ken Brownrigg as DGDCO and Nicole Quinn as the new National Convenor of DFA as they both take up the challenges of their new roles.

Major General Mark Evans, DSC, AM
Head Personnel Executive

DHA’s innovative e-learning: 
a win–win for ADF members

By the DHA Communication Team

ADF members and their families will benefit from the Defence Housing Australia’s (DHA) introduction of a pilot on-line training program for its maintenance coordinators – the first of its kind for DHA. 

DHA views training and development as a significant investment for its business. It is an important part of the success and growth of DHA and helps us to provide a more efficient service and to achieve consistent work practices – resulting in the same professional service wherever you go in Australia. 

DHA’s Managing Director, Michael Del Gigante, said it is of great importance to DHA that ADF members and their families receive a high level of customer service and the right maintenance solutions every time.

‘We are continually improving on our levels of customer service to provide better outcomes for our ADF families,’ he said.

DHA employs maintenance coordinators in each Housing Management Centre to assist ADF members with their maintenance enquiries.

A 1800 toll-free emergency maintenance number is available for ADF members 24 hours-a-day, seven days-a-week, to ensure that help is always available.

With the launch of the pilot program, DHA maintenance coordinators across Australia logged into a web-based, custom-designed, interactive training course to further develop their skills in customer service and teamwork and in the operation of DHA’s Property Management System. 

‘We are continually improving on our levels of customer service to provide better outcomes for our ADF families’
The online training assists DHA staff to feel confident in their roles and provides them with ongoing training that is easily accessible and engaging for the learner. Having well-trained staff means that ADF members can have the confidence that the staff member managing their maintenance solution is an expert in their field.

Feedback from the pilot program has been extremely encouraging, with all participants finding the course easy to use. 

Following the success of the pilot program, all DHA maintenance staff will have the opportunity to take part in this program in the coming months. 

DHA is also expecting to develop additional e-learning programs that will result in the delivery of centrally-coordinated training for DHA Property Consultants and other customer-facing staff.

The training will be provided by online learning partner Workstar – an award-winning provider of integrated online training solutions and will be a blended learning approach – a combination of online and face-to-face learning.

Padre’s pen

By Chaplain Mick Taylor

3rd Combat Engineer Regiment, Lavarack Barracks, Townsville

Sometimes, we seem to be stuck with problems with no apparent solutions. Solutions, however, are there – but they require people to think and act very differently from the norm. It’s often crafty ingeniousness, capped with the sheer generosity of others, that makes the solution happen.

In the ADF, whether by necessity, or by character, such ingenuity is often called upon and needed.

Let me give a little example.

I remember sitting around with a battalion of soldiers, waiting at an airfield.

Incredibly boring stuff.

Most of the soldiers around me seemed to have been better prepared. When all the chit-chat was done, they immediately pulled out iPods and little Nintendo things to play, but most seemed to have brought a book to read and everyone went peacefully off-line.

This Padre didn’t have anything. I sat there, bored.

I looked at my watch. I was so bored. After a long while, I looked at my watch again. Only two minutes had passed.

A soldier looked up from his book, and considered me for a moment.

‘Are you bored, Padre?’

‘Absolutely nutzoid.’ I said, honestly.

‘I’ve got a really good book,’ he said, and gave me a brief outline of what it was about – and it did sound quite good, actually. I stared at his book longingly.

Then suddenly, without any warning, he clutched the book firmly in his hands, and tore it completely in two!!  

‘There, Padre’ he quipped, ‘You read that bit.’ He handed me the first half of the book, while he continued reading the second.

In the years that have passed since that event, I have never forgotten this lesson of ‘ripping the book in two’, and all the high principles it actually involves.

Often, it’s not a book that is shared and given away – it’s our precious time, our own possessions, our resources, and sometimes the sacrifice is quite high.

But this spirit of sharing, particularly in unexpected and generous ways, is surely one of the great hallmarks of who we are in the ADF.

We hear in times of tragedy and duress so many remarkable stories of selfless acts where people have tried to save and help each other – at great cost and danger to themselves. Most of the time, the sacrifice is not all that great, but the assistance we can give is beyond measure.

Today, in the high-tempo environment of the ADF, there has never been a greater need for such acts of generosity and selflessness.

So, across these years, I am very grateful to that young soldier who was so generous with his book.

But, of course, there’s one awful drawback that has never been solved across these years.

I have never found the second half!

When it works

Defence is a big organisation charged with the fundamental duty of protecting the nation and its people. Sometimes we get things wrong, and in the media it’s the stuff where we trip over that gets the publicity, not where Defence rises to the occasion. If you have a story about where you received excellent Service or support from the organisation in a time of crisis then let dfm know. The first is from Brett Hartley, who wrote to Army News to tell of his experiences during a time of great stress and worry for his family, and the support he received from his other family in uniform.

I regularly read the letters sent in to Army; it is no real surprise that the letters I have seen deal with the ‘I want more money or DHA broke my stuff’ issues. I am not about to say Army is perfect because I could use more money and, shock horror, DHA has broken some of my stuff too. I do, however, want to raise something positive as a novelty.

My six-month-old daughter recently became seriously ill and was hospitalised (including a stint in intensive care). This was a very difficult time for me, my wife and my other two children. The support I received from my Unit (enabled by the policies Army already has in place) was fantastic. Within 24 hours of her admission to hospital, we had family flown in from interstate to help with our other children and support us, I was immediately granted compassionate leave and was advised of different avenues I could take advantage of in these circumstances. I was also allowed flexible hours to attend the numerous appointments that followed during her recovery.

Some of the support I received is obviously Unit based and stands to highlight the relationships we in the Defence Force can develop with our peers that I’m sure our civilian counterparts would be envious of. It also showed me that Army is serious about looking after families especially in a time of need. I doubt I would have received that level of assistance and support from a civilian employer. 

Hopefully no-one else will need to find out the way I did that Army is able to help families quickly and without the barrage of bureaucracy that I must admit I expected. It certainly made any pay issues and DHA dramas pale into insignificance. 

Thanks again to everyone in JMCO Townsville for their support.

Brett Hartley

Brett’s letter was also published in the February 8, 2007 issue of Army News. 

National Competition – 

‘Defence Kids Helping Defence Kids’

The Defence Community Organisation (DCO) is working in partnership with schools and Defence families to search out all those creative and talented kids who would like to enter our exciting competition titled ‘Defence Kids Helping Defence Kids’.

This is a fantastic opportunity for Defence kids throughout Australia to showcase their artistic talents and be in the running for some wonderful prizes, including gift certificates, cameras, iPods and other great items. All entrants will receive a recognition certificate from DCO.

All entries will become the property of DCO and may be reproduced as part of a resource 
package to be distributed to schools nationally. These resources will assist schools to develop a capability to support the needs of all mobile students, and in particular the needs of Defence children.

Final judging will take place at DCO HQ by an independent panel.

So now is the time to get started and get those entries in for a chance to be a published author and great prize winner!

Entry forms available at Defence Community Organisation website. 

DCO: www.defence.gov.au/dco/education.htm



Send entries to:

Joan Gilbert

Acting Director – Retention Programs
Defence Community Organisation
26 Brindabella Circuit
BP3-G-A006
Department of Defence
CANBERRA  ACT  2600
Entries direct to DCO HQ close – 31 May 2007

Entry form 

National Competition ‘Defence Kids Helping Defence Kids’

	Categories: (please tick the category you are entering in)

1. Early Childhood      ( Ages 4 - 6                                   2. Middle Primary     ( Ages 7 - 9                          3. Upper Primary      ( Ages 10 - 12      
4. Junior Secondary      (  Ages 13 - 15                               5. Open                           ( All ages

	Name of entrant:

	School: 

	Address:

	Phone:                                                                                                    Email:

	Guidelines for Competition

1.   All entries must be submitted within the age and criteria frameworks provided in the competition information.
2.   No entries will be returned.
3.   Entries must have the potential to be professionally reproduced in high volumes. Author acknowledgement will be included in any published work.
4.   Modifications may be required to a submission to produce a resource of universal appeal and generic content.
5.   Entries will be judged on their originality, creativity and their effectiveness as a resource within the theme of ‘Defence Kids Helping Defence Kids’.
6.   All entrants will receive a certificate of participation from DCO HQ.
7.   School-based panels of judges must submit 10 entries from participating categories to DCO HQ for final judging.
8.   The decision of judges will be final and no correspondence will be entered into on the decisions.
9.   If you attend a school with a DSTA or DTM your entry will be judged by a team established by your local school. Your school will then judge the best
     entries and send them to DCO HQ. If you are entering independently your entry will be sent directly to DCO HQ and be judged by a DCO panel.
10. Closing Date for all entries: 31 May 2007

	Send finalist entries to – 

Joan Gilbert
Acting Director – Retention Programs
Defence Community Organisation
26 Brindabella Circuit
BP3-G-A006
Department of Defence
CANBERRA ACT 2600

	I have read the competition guidelines for entry. I submit my work and agree to its publication by the Department of Defence 
with an acknowledgement of the original author in any published work.
Signature                                                                                                                                                         Date 


Girl who dreams of being a fighter pilot
By Matt Williams,
The Adelaide Advertiser
Teenager Emily Thorvaldsson is on a career mission which would never occur to most girls her age.

The Craigmore 17-year-old yesterday became one of 21 South Australian officer cadets in the Australian Defence Force.

Within three hours of receiving her certificate she left for Canberra, where she will today join the Australian Defence Force Academy to take a three-year degree in technology and aviation.

Cadet Thorvaldsson, who has just completed Year 12 at St Columba College, Andrews Farm, is training to be a fighter pilot with the Royal Australian Air Force.

`I have never wanted to do anything other than be a pilot with the Air Force and I hope to get the chance to fly an F/A-18 Hornet,’ she said. Cadet Thorvaldsson will be one of the first female pilots to fly an F/A-18 fighter jet if she passes intensive practical training during her degree.

`I’m really looking forward to it and I can’t wait to start, but it’s going to be hard to leave my family behind,’ she said.

Her parents both work in the Air Force. Father Jan is a logistics officer and mother Cheryl is a clerk.

Cadet Thorvaldsson last year won the academy’s education award for Year 12 students. 
It recognises leadership potential, academic and sporting achievement.

Major General Mark Evans, at Keswick, said the cadets had done ‘extremely well’.

The cadets were chosen during a highly competitive selection process which followed a demanding year of study and testing. 

This article appeared in the 24 January 2007 edition of  The Adelaide Advertiser. Article by Matt Williams, Photo by Mike Burton. Reprinted with kind permission of  The Adelaide Advertiser. 

Newsletters

Defence is blessed by volunteers performing various functions in support of members 
and their families. And some of the many unsung heroes of our Defence volunteer communities are those involved in local Newsletters advising you of local topics of interest. 

When you first post in it’s often these newsletters that give you the skinny on local Pizza shops that can make a decent Tropicana, phone numbers for the local Doctor or Dentist, as well as highlighting community events, groups and organisations that help you settle into the area. 

So if you’re interested in knowing what’s on and want to go on the list for your copy, or want to help out in some way, here are contact details for just some of the volunteer Newsletter groups across the country.

If you’re part of a Newsletter group that’s not covered then let dfm know and email us your contact details at defencefamilymatters@defence.gov.au
Top Ender Tri Service Newsletter
Location: Darwin, NT
Ph: (08) 8947 2657
Fax: (08) 8947 2159
Email: thetopender@optusnet.com.au
NECANA
Location: Bandiana, (Vic/NSW)
Editor: Anita George
Phone: (02) 6024 2390
Mobile: 0421 410 470
Email: georgefamily@aapt.net.au
Tropic Topics
Location: Cairns, QLD
Editor: Ann Carey
Phone: (07) 4053 9305
Fax: (07) 4032 1340
Email: dcrccairns@bigpond.com
Address: 3 Jensen St
Manoora QLD 4870

The Western Front
Location: Richmond, NSW
Phone: (02) 4571 1306 (Joanne) or (02) 4588 5957 (Debbie)
Email: bazjo@exemail.com.au (Joanne) or andyanddebbie@iinet.net.au (Debbie)

Tindal Community Times
Location: Tindal, NT
Editor: Carissa Carson 
Mobile: 0413 187 654
Email: tindalcommunitytimes@hotmail.com
Capital Interest
Location: Canberra, ACT
Contact: Family Liaison Officer Janet Purcell
Phone: (02) 6265 8777
Fax: (02) 6265 8730
Email: janet.purcell@defence.gov.au
Moving house soon? 

Don’t forget to let Medicare know!
Register now for Medicare Australia Online Services and you can view and update your family’s Medicare details such as your address and telephone number online, 24 hours a day, seven days a week.

Sonia Robinson has worked at the Cooma Medicare Office for 10 years, and she knows just how important it is for customers to keep their Medicare details up to date. 

‘It is essential that customers keep their personal details up to date with us’, Sonia said. ‘If we do not have your current address, you may miss out on important information that might delay processing of your claims.’

Sonia says the introduction of Medicare Australia Online Services means doing business with Medicare Australia has never been easier.

‘It saves customers time, as they can do some of their Medicare business from the comfort of their own home,’ Sonia said.  

As well as updating their details, customers can use Online Services to: 

· request a duplicate or replacement Medicare card;

· check their Medicare Safety Net balance;

· check their child’s immunisation history statement; and

· view and update their organ donor registration details.

Customers will also find links to useful health information websites when they visit the Online Services website. Everything you need to know about chronic illness, medicines or the Pharmaceutical Benefits Scheme is at your fingertips.

Medicare: www.medicareaustralia.gov.au/online
For more information about Medicare Australia’s Online Services, or to register, go to the website, call Medicare on 13 2011, or visit your local Medicare office.

Review of conditions of service for ADF members who have shared parental responsibility
The entitlements available to support members of the ADF who share the parenting of their children with their ex-partner has long been an issue.  

The importance of regular contact between separated parents and their children is irrefutable and Defence recognises that the mobility requirements of ADF service can make achieving regular contact more difficult.   

In December 2006 the Directorate of Service Conditions gained Personnel Steering Group endorsement of a review of conditions of service for ADF non-custodial parents.  

The terms of reference for the review include:

· a review of the Family Law Amendment (Shared Parental responsibility) Bill 2006 to investigate whether there are any implications for ADF members who are non-custodial parents;

· current conditions of service that support ADF members who are non-custodial parents and proposals for enhanced conditions; and

· the tax implications for any new policy proposals (or proposed enhancements) in terms of FBT reporting on the member’s payment summary.  

A tri-service working group has been established to discuss issues to assist in the development of options for further consideration by the Personnel Steering Group. The Directorate of Service Conditions is presently seeking input from ADF members, particularly those who are non-custodial parents, their supervisors and managers. Personnel involved in ADF personnel administration may also have examples of situations unique to non-custodial parents and suggestions regarding possible conditions of service. All feedback and ideas are welcome. If this is an important matter for you, please email with your suggestions or comments.  

Contact:
The Directorate of Service Conditions

Email:

RUSDSCReview@defence.gov.au
(The Directorate of Service Conditions will be taking input through this email address until 30 April 2007)

Five tips for taking better photos of your pet

By Mia Clapton
1. Use natural light. Have you ever seen a photo of your friend’s pet Fluffy who has been turned into a devil dog by the camera flash? This is commonly known as red eye. Your camera’s red eye reduction setting is unlikely to reduce red eye in photos of animals. Their eyes are structured differently and they are likely to turn away from 
the camera during the pre-flash. The best solution is to use natural light. Head outside or take your photos near a large window. Early morning or late afternoon light will give your pet lovely warm colours while avoiding the harsh shadows that 
are created in direct sunlight during the middle of the day. Black dogs particularly have a tendency to turn into black blobs in your photos. The only way around this is to ensure that there is a lot of light available so you get a lovely reflection off their coat.

2. Get down to your pet’s level. Have you ever seen a flattering photo of a person who is straining their neck while trying to look up at the photographer? Probably not – so why make your pet do it? Try to get down to your pet’s eye level. Don’t make them come to you. Go to where they are sitting or lying comfortably and see the world from their point of view. Sit on the floor or, better still, lie on your belly. Not only will you get great pictures but you’ll provide entertainment for anyone else who is around at the time.  

3. Get close. Try to fill the whole picture with your pet. We don’t really need to see the whole yard including the strip you forgot to mow. Make it close up so there are no doubts as to what it is you are photographing. The photo should direct all the attention to your pet and whatever it is they are doing at the time. If you are zoomed in on the face, you can even have someone hold your pet still if they have a particularly short attention span.

4. Keep it simple. A real portrait killer is a distracting background. Make sure you have a good look through your viewfinder to see what else is in the frame with your subject. We want to ensure that the focus is on the face, especially the eyes, and the overall facial expression. Keep the composition simple – a solid background and colors that contrast nicely will let the character of your pet stand out.

5. Practice patience. The most important aspect of pet photography is patience. Sometimes our pets don’t do exactly what they are told, but getting frustrated will make it an unpleasant experience for both of you and you are guaranteed to have an uncooperative pet. A patient sit-stay with lots of treats usually works well, combined with a very quick trigger finger. Having an assistant will help enormously. Make it a game and they’ll enjoy it so much that you’ll find that by the end of a session they are actually improving as a model. 

6. Have fun. I know I said there were only five tips, but here’s one for free. Trust me, the more fun you have during your pet’s photography session, the better the outcome. Not only will you have a wonderful memory, you’ll also find the pet looks more relaxed and happy in their photos. 

Mia is a professional pet photographer at Thousand Hound Photography. For more information please see her website: www.thousandhound.com.au
Got a pic of a pooch you’re particularly proud of? Or have you captured a shot of your cat in a crisis? Let dfm know and email your photo to us at dfm. Please only send high 
resolution images. 


Email: defencefamilymatters@defence.gov.au
Get a bonus year of pay from MSBS
Are you or your partner currently in your 14th year of service? If so, an extra year’s pay from the MSBS Retention Benefit may be on offer!

What do I get?
If you qualify for the full benefit, you will get your normal pay plus a BONUS payment of one year’s salary and service allowance.

Who can get the benefit?
To get the retention benefit, you must:

· Be a member of MSBS.

· Complete 15 years of continuous eligible service.

· Hold a rank that is at least equivalent to Sergeant (for Other Ranks), or Major (for Officers) by the time you finish the 15 years.

· Agree to complete another five years of service.

Some members who have not reached the required rank, are temporarily medically unfit, or are within five years of Compulsory Retirement Age (CRA) may still be able to get some or all of the benefit, so keep reading.

What do I have to do?
To get the benefit you must:

1. Complete form number AB867 (MSBS Retention Benefit Election). 

2. Sign, date and witness the election form WITHIN the 90 days before your 15th military anniversary. Your 15th military anniversary is the day on which you finish 15 years of continuous eligible service. For example, if you joined on 30 May 1992, and have been on continuous eligible service since then, your 15th military anniversary will be 30 May 2007.

3. Submit the completed form to the Directorate of Entitlements (DE) as soon as possible.

Should I get financial advice?
It is a good idea to seek independent financial advice to help you make the right decision for you. There are many issues you may need to consider prior to electing to receive the retention benefit. A financial adviser can help you work out:

Whether to salary sacrifice some or all of the benefit into a superannuation fund. Many changes to superannuation are planned to start on 1 July 2007. These changes may include new tax rules for pre-tax (i.e. salary sacrificed) contributions. Seeking financial advice will help you decide how to gain the most from your retention benefit.

How much you will receive after tax and government charges.

The impact of the benefit on any Centrelink payments you may receive.

The impact of the benefit on any child support payments you may make.

Can I elect to receive more than one retention bonus?
You may be offered a retention bonus under the $1.0 billion retention and recruitment package announced by the Prime Minister on 15 December 2006. The policy does not allow a member to receive more than one retention bonus for the same retention period. Speaking with your career management agency will help you make the best decision for your family’s future.

What if I can’t get the form in on time?
The election form must be signed, dated and witnessed within the 90 days before your 15th military anniversary – DE cannot accept an election form signed, dated or witnessed on or after your anniversary. If you do not do this, you will not receive the benefit. If you are going to be on operations, posted overseas, on exercise, at sea, or on leave, you must organise to get your election form signed, dated and witnessed on time.

What if I don’t qualify?
If you will not make the required rank by your 15th military anniversary, you may still be able to get the full benefit, if:

· You are in a specified employment category (these are listed in PACMAN Volume 1, Chapter 3, Part 5, Annex 3.5.A); OR
· You were a sailor, soldier or airman immediately before becoming an officer; OR
· You were unable to reach the required rank after an enforced transfer to another employment category, and you meet the criteria in PACMAN Volume 1, Chapter 3, Part 5 Clause G3.80.

· You may also be able to get part of the benefit if:

· You are promoted to a rank equivalent to Sergeant or Major between your 15th and 20th military anniversaries, AND
· Your election form is signed, dated and witnessed within the 90 days after your promotion.

Where can I find more information?
To find information about the retention benefit, go to either of the following websites and click:

1. ‘PACMAN’ in the left-hand menu,

2. ‘Volume 1’, 

3. ‘Ch 3 Salaries & Bonuses’, and then

4. in the main part of the page, click:

a. ‘Part 5’, then

b. ‘Division 1’.

Internet:
http://www.defence.gov.au/dpe/pac
Intranet:
http://intranet.defence.gov.au/pac
Alternatively, you can ask your orderly room, ship’s office, or customer service centre (formerly shopfront) for help.

Pay and conditions – 

getting the most out of PACMAN

Would you like to be able to access ADF pay and conditions information quickly and easily?

ADF pay and conditions are contained in the ADF Pay and Conditions Manual (PACMAN). This sets out the detailed rules on what the conditions of service are and who qualifies for each condition. The Member’s Guide to ADF Conditions of Service in Australia 2007 (Member’s Guide) provides a quick summary of the PACMAN. This information is a filtered version of the PACMAN aimed at ADF members, partners and families. These two documents provide the information that members of the ADF, and their partners and families, need to know about their conditions of service.
For the past few years the ADF Member’s Guide and PACMAN have been available online through the Defence Pay and Conditions website.

PACMAN: www.defence.gov.au/dpe/pac/
It’s essential that you can access up-to-date information when you need it, and by accessing this website you can keep on top of the latest changes to pay and conditions at the click of a button. Having the Member’s Guide online is particularly useful as it contains hyperlinks to the PACMAN rules on pay and conditions. 
There is a lot of useful and helpful information in both the Member’s Guide and PACMAN. However, learning how to find the right information can be a little daunting. This is where the Getting the Most Out of PACMAN eLearning suite can help. 
Available now on the website, the suite aims to improve awareness and access to ADF pay and conditions policy for ADF members, partners and families. It is designed to guide you through the Member’s Guide and PACMAN so you can get the information you need.
How do I learn to navigate the Member’s Guide and PACMAN online?

The eLearning aims to show you some useful tools on the Pay and Conditions website, and to make navigation easier. The suite concentrates on teaching you how to find the policy that can best help you, depending on who you are. In fact, the eLearning suite contains a whole course, specifically tailored to partners and families.
Visual presentations and step-by-step instructions are at the heart of the Partners and Families course. It is centred on real world scenarios so you can learn realistic and effective techniques to find answers to questions you may have about pay and conditions. Each task within the course also contains information about support for ADF members’ partners and families. The lessons aim to teach you all the basics for quick navigation in under an hour.
One of the most important aspects of the suite is the support service contacts built into the Partners and Families course. The course will help you find answers by yourself in the Member’s Guide and PACMAN, and it also contains guidance on where to go to get more information. This information includes access to support groups like the Defence Community Organisation (DCO), Defence Families of Australia (DFA), and the Family Information Network for Defence (FIND). For families faced with difficult times, these support groups could be the help you need. Knowing who to call for care and assistance information is one of the important ways that you can make sure you receive the full range of available support. By using the eLearning suite, you can make sure you know who to contact.
‘ … knowing who to call for care and assistance information is one of the important ways that you can make sure you receive the full range of available support. By using the eLearning suite, you can make sure you know who to contact’
Access the eLearning suite easily online through the Pay and Conditions website at 
www.defence.gov.au/dpe/pac


How do I access the eLearning suite?
Partners and families of ADF members can easily access the eLearning suite online through the PACMAN website. 
PACMAN: www.defence.gov.au/dpe/pac
For people who do not have reliable internet access, 
a CD copy is available by writing to:
DCIPS
CP2-4-040
Campbell Park Offices
ACT 2600

RANCCF News
The Royal Australian Navy Central Canteens Fund (RANCCF) is proud to introduce SALT, its on-line shop with a new name and an exciting look. SALT boasts an innovative and exciting new way of designing your own unique promotional products. Our online service will allow you to browse, brand and price thousands of quality promotional products in an instant to suit your individual needs.
The SALT team can supply anyone or any organisation with their own individual range 
of clothing, gifts, PR materials, memorabilia and souvenirs.
SALT stocks or can produce ball caps and other styles of headwear, cufflinks, tie bars, medallions, crests, cloth badges, stubby coolers, glassware, key rings, stickers, VIP gifts, farewell gifts, public relations items, books, coffee mugs, drink bottles and much, much more. If it’s not on our website, the chances are SALT can source it for you – just ask. 
The RANCCF invites you to use SALT’s services; it’s a convenient way to purchase unique, high quality, individually branded and competitively priced merchandise.
Visit our website and complete our quick and easy survey for a chance to win a host 
of wonderful prizes.

SALT website: www.salt.asn.au
SALT Phone number: (02) 6123 2929 

DSNSG NEWS

Snapshot on The Defence Special Needs Support Group

The Defence Special Needs Support Group (DSNSG) is an Australian charity dedicated to providing support, information and assistance to Australian Defence Force families who have someone with special needs.
DSNSG has support groups in each State and Territory which are able to assist with information and support and assistance at a local level. 
In addition, DSNSG also offers a number of services such as Posting Plans, designed to assist families with special needs to locate appropriate services in their new location, National Parent-to-Parent Networks which link special needs families who are posted, to other families in the new location who have similar needs, the Circle of Friends Respite Program, Link Up - support for adults with special needs, Access to Grants, Computers for children with special needs and much, much more.
For more information see the DSNSG website. 
DSNSG: www.dsnsg.org.au


Computers for those with special needs

Christmas came early for the Dehncke family, who were the first family to receive one of 33 computers donated by Defence Health.
The computers will go to families with special needs as part of the Computers for Kids program established by the Defence Special Needs Support Group (DSNSG).
Established in 1994, the DSNSG now helps many ADF families with special needs through specialised programs, information services and support.
Defence Health has a longstanding association with DSNSG, assisting financially towards the various programs that they offer.
Margaret Frisk, National Co-ordinator, DSNSG and David Lynch, CEO Defence Health, were there to share in the excitement of the Dehncke family as they received their computer. 
‘It is a wonderful opportunity for us to do a little bit to help Defence families with special needs,’ said Mr Lynch.
Like the Dehncke family, many other families will benefit greatly from receiving one of these computers as they start to be delivered in the New Year.
A new addition to Russell Offices
If you have ventured into R1, Russell Offices recently, you may have noticed that the foyer looks a little different – maybe more colourful. Well, you would be right.
In December last year, an important milestone in the history of the Defence Special Needs Support Group (DSNSG) was reached with the presentation of the DSNSG 10th Anniversary Quilt to His Excellency Major General Michael Jeffery, Governor-General of the Commonwealth of Australia and Commander-in-Chief of the Australian Defence Force.
The Quilt was unveiled in the presence of Air Marshal Angus Houston, Chief of the Defence Force (Chief of the Defence Force (CDF)), and National Patron of the DSNSG, Mr Ric Smith, then Secretary of Defence, Members of Parliament, Service Chiefs past and present, previous DSNSG National Patrons and many other dignitaries.
Celebrating 10 years of the DSNSG, the Quilt was finished in 2004. After being launched at a gala presentation in Canberra, it then went on a tour around Australia until finally coming back home, where it has been given to the ADF as a gesture of appreciation for the support and assistance that Defence provides to families who provide care to someone with special needs.
The Quilt was made by people with special needs and those who care for them, as well as those who support the DSNSG. Those who contributed to the Quilt included the Hon. Bronwyn Bishop MP, the Hon. Mal Brough MP and the Hon. Danna Vale MP – all previous National Patrons. Squares from General Peter Cosgrove, Mrs. Cosgrove, General John Baker and Mrs. Baker can also be found. Quilt Makers and Designers were presented with a memento of the occasion by Air Marshal Houston, and Principal Quilt Designer Caroline Conlan was given a canvas design of the Quilt, presented to her by the Governor-General.
The DSNSG 10th Anniversary Quilt is now proudly hanging in the foyer of R1, Russell Offices, Canberra where it will serve to remind people of the contribution that families with special needs make to Defence and recognise the support that Defence provides to these families.  
The Defence Special Needs Support Group would like to thank Toll Transitions for the safe delivery of the quilt during its Australian tour and to Donna Bouwman, Base Services Manager, for the assistance provided with the organisation of the event.
Contact:

DSNSG
Phone:

1800 037 674
Email:

 national.coordinator@dsnsg.org.au
New programs to help Special Needs families
The Defence Special Needs Support Group (DSNSG) 
is pleased to announce two initiatives to assist families with special needs.
Home2Hospital Program
This program is designed to assist families when a child/adult is required to spend time in a hospital not located within their immediate area e.g. a child from Canberra needs to go to Sydney for surgery and rehabilitation.   

The program can provide assistance to families in the form of a subsidy towards the cost of apartment or motel accommodation if there is a case for the family to spend time in location. It can also provide funding for respite care for a parent who has to stay in the hospital with a child so that the parent can have a break. A small contribution is required.
Reading for Life
Reading for Life is a reading support program for children who have reading difficulties in Years Two, Three or Four. The program uses trained community volunteers to support a child for one hour per week over a 10 to 15 week period. Volunteers give one-to-one assistance to the child with whom they are matched and work with the teacher to support the child in the classroom with reading. This successful program is currently operated in NZ, NSW, WA, ACT and VIC by Learning Links, who will provide the DSNSG with consultancy and training.  
Reading for Life is available to any Defence child who has been identified as having reading difficulties and requires this type of support. If your child is struggling with reading then please contact the DSNSG National Office to find out how to become involved.
We are also looking for volunteers to assist with this program. All it takes is one hour per week (plus travel to and from the school). The Defence Special Needs Support Group will provide the necessary training and support.
Help us to help a child and make a real difference
For more information go to the ‘Reading for Life’ website or contact the DSNSG National Office.

Reading for Life www.readingforlife.net.au  
Contact:

Defence Special Needs Support Group
Phone:

1800 037 674
Email:

national.coordinator@dsnsg.org.au

National essay winners
The essays have been written, the judges have made their decision and the winners will shortly receive their prizes in the Defence Special Needs Support Group National Telescope Essay Competition.
Courtesy of Defence Service Homes Insurance Scheme, each winner is the recipient of a fabulous telescope as well as other prizes. Open to Defence children in the Group who were in Years Five, Six or Seven, entries were judged on how imaginative the story was, rather than on the grammar, spelling and sentence structure. 
The stories had to open with the following sentence: ‘Excitedly I ran into my room and there it was standing over by the window, a shiny black and silver telescope. Looking into the eyepiece I saw … ’ Stories ranged from aliens, gremlins, being beamed into space, starving Martians and more.  
Congratulations to all those who entered. Winning entries were from:
Kenneth Trainor (NSW)

Hayden McGuigan (VIC)

William Bruce (NSW)

Kyle Smith (QLD)

Caitlin Tuckerman (VIC)

Robert Eaton (NSW)

Jesse Back (NT)

Joseph Horder (QLD)

Matthew Smit (NSW)
Thank you to Defence Service Homes Insurance Scheme for the donation of the telescopes and to Penguin Books for donating novels.
Here’s just one of the winning stories. The author, Hayden McGuigan, is 10 and currently in Year Six. He goes to St. Macartan’s Primary School in Mornington Victoria.

My Shiny Black Telescope

By Hayden McGuigan

Excitedly I ran into my room and there it was standing over by the window, a shiny black and silver telescope. Looking into the eyepiece I saw a huge titanium robotic monster with a laser cannon attached to its stomach.


The monster was looking into my next door neighbour’s window. Suddenly there was a big flash of green light, and I could not believe my eyes. The house had exploded, pieces were falling everywhere and the house was no more.
The robotic monster then looked over at me; he had an evil grin on his face. I was terrified. I ran downstairs to tell my Mum and Dad to get out of the house and run for their lives but I was too ate – BANG! – WHOOSH! – BANG, there was another big flash 
of green light and another loud explosion. Oh my goodness, it blew off the top of our house!
I picked up the kitchen knife and went outside to face the monster. I had to protect my family and my pets. I ran towards the robotic metal titan he picked me up and popped me in his mouth then yelled, ‘I RULE THE WORLD!’
Inside the monster’s mouth, I pulled out the kitchen knife and started slicing through his electrical circuit cords. The monster fell over and I tumbled out of his mouth. I ran off, which was a good thing I did because as I was running the monster exploded!

I walked over to the monster (which was now spare parts) only to find an evil inventor trying to repair the monster. I was just about to phone the police when I heard a beeping noise ………………… Beep ………………. Beep……………………Oh no, my alarm – 6.30am.
‘Good morning, Hayden, time to get ready for school,’ said Mum.
It was only a dream. I looked across to my bedroom window and there was no black and silver shiny telescope standing there. I was sad as I desperately wanted one. I thought ‘Oh no, I had better start saving my pocket money!’
Review of Military Superannuation
The Minister Assisting the Minister for Defence, the Hon. Bruce Billson, announced in February that an independent review of military superannuation arrangements had been commissioned as part of a range of initiatives aimed at enhancing Australian Defence Force recruitment and retention.
The Minister said that superannuation benefits are a key component of the total remuneration package for ADF members and the overall aim of the independent review was to ensure that the military schemes continue to meet their needs and reflect contemporary superannuation standards in a sustainable manner.
‘Serving and former ADF members can be assured that there will be no detriment to their accrued superannuation entitlements, no matter what the outcome of the review.’
‘The last review of military superannuation was undertaken in 1990 and, since then, there have been many changes in the wider community superannuation environment and in the demographics and career aspirations of ADF members.’
The Minister said that the current ADF superannuation benefits were specifically designed to reflect the unique nature of military service and provide retirement, invalidity and death benefits that in many ways rightly exceed the community standard.  
‘Now is an appropriate time to review the military schemes to ensure that superannuation benefits are being provided in the most effective and sustainable manner and reflect the needs of ADF members and their families,’ he said.

The review will be led by Mr Andrew Podger AO, a former Public Service Commissioner with strategic Defence experience. He will be assisted by Dr David Knox, a recognised superannuation expert and former APRA Board member, and Air Commodore Lee Roberts CSC who will provide advice about ADF personnel and bring a military perspective to the review team.
Mr Billson said that the review team will consult widely with members of the ADF, who will be able to contribute through their Service Personnel offices, consultations at major Defence facilities or via Defence’s website.
The review team will also consult with representative Ex-Service Organisations, the wider Defence community, superannuation industry bodies and other Government departments. The report will be completed in mid 2007 and submitted for Government consideration.
Submissions addressing the terms of reference are welcomed. Additional information about the review, the terms of reference and consultation arrangements are available on Defence’s website.
Super Review: 
www.defence.gov.au/militarysuperreview


Editor’s note: See pages 11 to 12 on the MSBS bonus for ADF members with 15 years service.  

ADF transition seminars
What is the ADF Transition Seminar?

The aim of the ADF Transition Seminar is to aid members in their preparation for the transition to civilian life, by providing an awareness of various matters which may require consideration.

How long are the seminars?

Three days.

Where and when are they held?

They are held periodically in capital cities and some provincial cities, as shown in the table.

Do I have to be separating to attend?

No. It is recommended that all members contemplating separation within the next five years attend, and again before your actual separation date. However, anyone may apply at any time. Early attendance helps you to plan for your transition.

How do I apply to attend?

All you need to do is complete a form AD144, available from WEB Forms or the Websites below, and forward it to your local Resettlement Officer.

What topics are covered in the seminar?

Superannuation, Career Transition Assistance Scheme, Reserve Service, Taxation, Health Insurance, Resume Writing, Job Search, Separation Processes, just to name a few.

Can my partner attend?

Yes, in fact attendance by partners is encouraged.

Where can I find out more information about the ADF Transition Seminar?

· ADF Pay and Conditions Manual, Chapter 2, Part 2

· http://defweb.cbr.defence.gov.au/dpectap/
· http://www.defence.gov.au/dpe/dpectap/
· Your local resettlement officer

	ADF Transition Seminar 2007 Program



	Month


	Dates 


	Seminar Number


	Location



	March


	27-29


	1/07


	Melbourne



	April


	02-04
03-05
10-12


	1/07
1/07
1/07


	Brisbane
Canberra
Adelaide



	May


	09-11
15-17
22-24
29-31


	1/07
1/07
2/07
1/07


	Darwin
Cairns
Penrith
Newcastle



	June


	05-07
12-14
19-21


	1/07
2/07
2/07


	Wagga
Perth
Canberra



	July


	04-06
17-19


	2/07
2/07


	Brisbane
Melbourne



	August


	07-09
21-23
28-30


	3/07
1/07
2/07


	Liverpool
Hobart
Nowra



	September


	04-06
11-13
25-27


	2/07
2/07
2/07


	Townsville
Bandianna
Adelaide



	October


	03-05
09-11
16-18
23-25


	3/07
2/07
3/07
3/07


	Brisbane
Newcastle
Canberra
Melbourne



	November


	07-09
13-15
20-22
27-29


	2/07
3/07
4/07
3/07


	Darwin
Townsville
Sydney
Perth




New Housing Classification Policy for 
Members with Dependants

On 22 March 2007, the Minister for Defence announced the New Housing Classification Policy for Members with Dependants (MWD). 

Defence’s New Housing Classification Policy (NHCP) will change the way Defence Housing Australia (DHA) classifies off base Service residences. It will start on 1 July 2007 and be phased in over the next 10 years. The new policy will not affect members until they move house.

The current amenity based housing classification system was introduced in the early 1990s. The new policy raises the minimum standard for Service residences so that it reflects current community standards more closely, particularly for junior ranks. 

NHCP will allow DHA to deliver a greater variety of housing types within each rank group. This will provide greater flexibility in meeting the needs of ADF families. 

Defence will continue to subsidise 50 per cent of the MWD rent bill.  The subsidy is tax-free in the hands of ADF members and the value of the fringe benefit is not reportable on members’ income payment summaries.
What’s changing and what’s not
The key differences between the NHCP and existing housing policy are:
•
there will be a new, higher minimum amenity standard for Service residences;

•
off base Service residences will be classified based on a combination of the minimum standard 
and market rent, within four rent bands; and

•
as a result of the improved housing standard, contributions for members at Corporal (equivalent (E)) or lower rank will gradually increase over ten years, with the Transitional GRS Contribution planned to commence in FY09/10.
Some parts of the current system will remain the same:
•
the amenity based system for on base housing;

•
GRS contributions according to rank; and

•
the policy on sharing the MWD rent bill 50/50 with members. 
Member contributions will not change during the current tenancy, except for the annual adjustment.
Off base Service residences will be classified based on a combination of the new minimum standard and market rent. The new minimum standard is closely aligned with the current 3 Bedroom B1 house, and is shown at Table 1: Minimum housing standard. Under the new policy, the system will be capable of delivering better than the minimum standard for each rent band in most locations. 
While the new policy will retain the rank group approach, the number of rank groups has been reduced from six to five so some ranks will move to different rank groups (see Table 2: Rent bands and the change to rank groups). Corporal (E) and lower ranks have been combined with Sergeant (E) into a single rank group within Rent Band 1 (RB1). Lieutenant (E) and 2nd Lieutenant (E) will now be moved down one group to the RB1 rank group and will pay the RB1 contribution. This will provide Lieutenant (E) and 2nd Lieutenant (E) members with a rent contribution that is better aligned with their salary. 
Service residences will be allocated on the basis of a member’s rent band and bedroom entitlement. A member’s bedroom entitlement will continue to be based on the number, sex and age of their dependants. Arrangements for families with special needs will not change.
Table 1: Minimum housing standard

	Current Minimum Standard


	New Minimum Standard from 1 July 2007



	•
3 bedrooms

•
Storage

•
Kitchen 

•
Dining 

•
Lounge

•
Bathroom

•
Toilet

•
Laundry

•
Car accommodation (carport)
	The current minimum standard plus the following additional amenities: 

•
Ensuite

•
Lock Up Garage instead of a single carport - except Darwin 

•
Security

•
Covered outdoor area (from 1 Jul 09)

•
Minimum size fenced yard of 25 square metres in the Sydney posting location and 35 square metres for all other posting localities (from 1 Jul 09)


Table 2: Rent bands and the change to rank groups

	Current Housing Group


	Rank group


	Rent Band


	Revised rank group



	
	Army


	Navy


	Air Force


	
	

	A1


	Corporal and below
	Leading Seaman and below


	Corporal and below


	1


	CPL and below, SSGT, SGT, LT and 2LT (and equivalent (E))



	B1


	Staff Sergeant and Sergeant
	Petty Officer


	Sergeant


	
	

	B2


	Captain, Lieutenant, Second Lieutenant, Warrant Officer Class 1, Warrant Officer Class 2
	Lieutenant, Sub Lieutenant, Warrant Officer and Chief Petty Officer


	Flight Lieutenant, Flying Officer, Pilot Officer, Warrant Officer and Flight Sergeant


	2


	CAPT, WO1, WO2 (E)



	C


	Lieutenant Colonel and Major
	Commander and Lieutenant Commander
	Wing Commander and Squadron Leader


	3


	LTCOL and MAJ (E)



	D


	Brigadier and Colonel
	Commodore and Captain 
	Air Commodore and Group Captain 
	4


	BRIG and COL (E)



	E2


	Major General and above
	Rear Admiral and above
	Air Vice Marshal and above
	5
	MAJGEN and above (E)


1. 1A residences currently exist but are expected to be rapidly replaced in the next 2-3 years.

2. Group E residences will retain their separate higher minimum standard, but have been labelled as Rent Band 5 for ease of reference.

Table 3: Example of Adelaide rent bands 
(shown for illustration purposes only)

	
	Adelaide DRC

	RB 1
	$192.00
	to
	$320.00

	RB 2
	$321.00
	to
	$380.00

	RB 3
	$381.00
	to
	$450.00

	RB 4
	$451.00
	to
	$500.00


Note: Statistics reflect 2005 market rents.

Classifying Service residences after 1 July 2007
While the new policy starts on 1 July 2007, the Service residence a member or their family is occupying will not have its classification changed until it is vacated or at the end of the 10 year transition period, whichever occurs first. It is expected that the majority of Service residences will be reclassified during the transition period due to normal posting movements.
Off base Service residences will only be reclassified under the new policy if they meet or exceed the new minimum standard and can be placed in a rent band. If a Service residence, either on or off base, does not meet the new minimum standard the Service residence will retain its current amenity based classification until it is upgraded, disposed of during the transition period, or reclassified as Rent Band (RB) Choice housing. The phrase ‘Rent Band Choice’ will replace the term ‘Defence Choice Housing’.
Rent bands will be set in each posting location based on market rent (which reflects house size, amenity and location). In small or remote localities where it is not possible to establish rent bands, Service residences will be classified in the same manner as on base Service residences. An example of rent bands using 2005 market rents for Adelaide is provided at Table 3: Example of Adelaide rent bands (shown for illustration purposes only).
When some residences move from the amenity system to the market rent system, they will become the entitlement of a different rank group.  Using an example in Adelaide, a house classified as a 3 bedroom B2 before NHCP that meets or exceeds the new minimum standard and has a market rent of:
•
$340 per week would be classified as Rent Band 2 (RB2);

•
$300 per week would be classified as Rent Band 1 (RB1) (i.e. 1 classification down); or

•
$423 per week would be classified as Rent Band 3 (RB3) (i.e. 1 classification up).
On base Service residences will continue to be classified based on the number of amenities. For ease of reference, on base properties that meet the new minimum standard will be assigned to RB1 and each additional amenity above the new minimum standard will increase the classification by one level. 
The Defence policy of sharing the MWD rent bill 50/50 will continue. The Group Rent Scheme (GRS) for determining contributions according to rank will also be retained and there will still be only one annual adjustment to the GRS rates, Rent Allowance (RA) ceilings and RA contribution rates. For all rank groups, the increase to GRS contributions for FY07/08 is expected to be similar to this year’s increase.
The improved minimum standard and better quality housing stock over time will result in slightly higher than usual member rental contribution increases for personnel at or below Corporal (E) rank. The Transitional GRS Contribution will progressively close the dollar gap between the Group A and Group B1/RB1 contributions. Currently, the Group A contribution is $131.75 per week, and the Group B1 contribution is $157.85 per week for 
a three or more bedroom Service residence or rent allowance property.
To reduce the financial impact on members at or below Corporal (E) rank, introduction of the Transitional GRS Contribution will be deferred for two years. Member rental contributions are planned to then gradually increase over a ten-year period, starting from 1 July 2009. The Transitional GRS Contribution would commence when a member at Corporal (E) or lower rank occupies a B1/RB1 residence after 1 July 2009. Arrangements for the Transitional GRS Contribution will be circulated prior to the 1 July 2009 commencement date. 
Allocating houses and the reasonable offer policy
When a member moves after 1 July 2007, they may be offered a residence classified under the new policy or a residence that is still classified under the amenity based system. Both will be considered a reasonable offer during the 10 year transition period.
When a member is allocated a suitable Service residence at or above their rent band entitlement, they will pay the GRS contribution for their rent band entitlement. If they are allocated a property below their entitlement, they will only pay the GRS contribution for the actual rent band of the property.

Choosing housing under the rent band system
Under NHCP, if a member chooses a Service residence above their rent band entitlement after 1 July 2007 they will be responsible for the extra costs incurred by Defence as a result of the member’s choice. This contribution is covered under the Choice Contribution Scheme (CCS) and is payable instead of the GRS contribution applicable to the rent band of the property. In many cases CCS contributions will be significantly greater than the difference between GRS contributions between bands. This situation is similar to a member choosing to rent above their Rent Allowance ceiling and paying the excess. 
Under NHCP, Defence Choice Housing (DCH) is being rebranded Rent Band (RB) Choice, but there will be no change in a member’s payments (except the annual adjustment) until they move to a new property. RB Choice properties will be placed into the new rent bands (RB1 - RB4) according to their market rent. During the transition period RB Choice properties will be properties that do not meet the pre-NHCP ‘Group A’ standard. After the transition period RB Choice properties will be properties that do not meet the NHCP minimum standard. RB Choice properties provide a greater variety of options, including apartments and well located inner city properties. 
The CCS contribution will also apply when a member chooses a RB Choice property above their entitlement. If a member chooses a RB Choice property or SR within or below their entitlement, they will only pay the GRS contribution rate applicable to the rent band of the property.
To find more information on the NHCP, go to the Defence Pay and Conditions website 

http://www.defence.gov.au/dpe/pac/ or 

http://intranet.defence.gov.au/pac/ and click:

1. ‘Guide to ADF Pay and Conditions’,

2. ‘Permanent & Reserves (on CFTS)’, then 

3. ‘Housing and relocations’

You can also call the Defence Service Centre on 1800 DEFENCE (1800 333 362).
Information sessions will be held in all major Defence installations from May 2007. Details will be published on the above websites.
Defence Housing Australia remains your primary contact for relocations and housing allocation support. More information is available from:

DHA Website
 
http://www.dha.gov.au/  

Your local Housing Management Centre, or DHA Customer Service Line – 1800 249 711 (between 8am and 6pm EST Monday to Friday).

Defence Housing Australia
26 Brisbane Ave
BARTON ACT 2600
Switchboard: 02 6217 8444
General Enquiries info@dha.gov.au
	New Housing Classification Policy – Key Messages

	•
The New Housing Classification Policy (NHCP) is a change to Defence policy.

•
The NHCP change enables Defence Housing Australia (DHA) to deliver a greater variety of housing types within each rank group.

•
There will be improved housing for junior ranks which reflects today’s community standards.

•
There will be a new minimum amenity standard for all Service residences which will be phased in over ten years from July 2007.

•
Off base housing will be classified according to a combination of the minimum standard and market rent, within four rent bands.

•
On base housing will continue to be classified by amenity, but will be assigned to an appropriate rent band for ease of reference.

•
Houses will be reclassified on change of tenancy, or where this has not occurred, at the end of the ten year transition period.

•
The Group Rent Scheme (GRS) for determining contributions according to rank will be retained. 

•
The Defence policy on sharing the Members with Dependants rent bill 50/50 will be retained.

•
Member contributions will not change during the current tenancy, except for the annual adjustment.

•   The improved housing standard will gradually increase contributions for ‘A’ entitled members (Corporal (E) and below) over ten years, with Transitional GRS Contributions planned to commence in FY09/10.


To gift or not to gift

By Darren Gallagher

Don’t you just love Christmas? By now you all would have already decided which gifts are heading straight to the ‘Re-Gift’ cupboard at home. Oh I know, I shouldn’t talk about re-gifting. It’s a bit like standing in a lift and copping a whiff of a mysterious odour, and not asking what you already know to be true, ‘Did someone just ...’
Re-Gifting is the unsaid practice that has gone on for centuries. People like to think that nobody that they know does it too. ‘Oh my friends don’t re-gift – do they?’ I sense you thinking from the comfort of your easy chair that was a gift to you for your 21st from your dodgy uncle who insisted it was new but couldn’t explain the cigar burn on the right arm.
But this happens. I think the biggest re-gifted item must be the ‘Fondue Set’ (FS) – I know you will be reading this, Aunt Ange, and, yep, we re-gifted that sucker straight after Christmas.  
It’s funny how we have a double standard when it comes to Christmas paper and ribbon. I remember watching one of my other relatives swooping on paper when I was a small boy. She would collect it all to re-use the next year. I remember finding this a little disturbing and as such when I sensed her stalking my present opening, I would ensure that the correct ‘tear and destroy’ drills were applied to ensure nothing remained. But I was about six, so I have moved on from that paper paranoia episode of my life.
Back to the FS: I love the commentary that comes with the receipt of this gift. ‘Oh this is great!’ you exclaim, not really knowing what the heck it is and a little disappointed that you didn’t get that ‘Kiss The Cook’ apron that you dropped hints for. Then you try to pretend that you know what it is and say, ‘I love Japanese food, this is tops’. Then the present giver takes the time to tell you how much fun they are (and you know they are lying because even the people in the pictures on the box aren’t having any fun). Then you are obliged to say, ‘We will have to get you guys over and have a Fondue night at our place after Chrissy’.  
Hah!, as though that was ever going to happen. That kind of standing invite is the same one you give to old friends whose names you can’t really remember that you bump into in the dog food aisle of the local supermarket. ‘Yeah, we’ll have to catch up soon for drinks.’ What a great exchange that is. Neither party actually have the contact details of the other, and they are careful to ‘forget’ to do this during the exchange in the dog food aisle. Which is a nice coincidence because the dog food and the conversation are about as appetising as each other.
‘Re-Gifting is the unsaid practice that has gone on for centuries. People like to think that nobody that they know does it too.’

But, I digress. Back to the FS. Christmas has passed (by only a matter of days, or even hours if your visitors aren’t staying) and you have this ‘fun’ present sitting in the middle of the kitchen table as you and your partner try to figure out to whom you’re going to handball this one. This can be a tough time for a couple. Immediately, you have to rule out anyone who may come into contact with the people that gave it to you, plus the people who were there when you got it. I tell you my re-gifted readers, there is a science to effectively executing a well-planned and timely re-gift. 
Which brings me to my next point.
Now pay attention because this bit is important.  

Retention Period:
The retention period is the amount of time you need to keep the gift before you slide it on it’s merry way into the Fondue Set Re-gifting Cycle (FSRC). If the people that gave it to you only visit once a year, then you can pretty much move that bad boy on its merry way as soon as they leave. But if they live locally, then you may require a one or two month retention period just in case they do the ‘pop-in’ for a surprise Fondue Set Party.
Maximum Re-gifting Date (MRD)
The MRD is in many ways determined by what the item is. For argument’s sake, should you have received one of those big wooden knife and forks last Christmas, then you have just been re-gifted, my dear friends. Electrical appliances like Waffle Maker, Popcorn Machine, Pie Maker, Milkshake Maker, Mr Cappuccino and the Bread Maker are all time-sensitive gifts and must be moved on within six months of receipt before the next season’s stock comes out.  
Chart CDs need to be moved on quickly, whereas Rock’n’Roll CDs could be re-gifted at any time.
However, back to the FS for the big question and re-gifting wrap up (pun intended): Is re-gifting wrong? 
‘I love the commentary that comes with the receipt of this gift. “Oh this is great!” you exclaim, not really knowing what the heck it is and a little disappointed that you didn’t get that “Kiss The Cook” apron that you dropped hints for.’

Well, I guess it all depends on which side of the re-gift you are on. I can’t help but wonder, as I sit here trying to figure out to whom I’m going to give that Boule Set, how many of our beloved dfm readers have become part of the FSRC this Christmas – and how many of you are thinking about joining it.
Ciao for now.

Editor’s Note: Rumours speak of a Hot Dog Warmer circulating the Eastern seaboard of Australia since the late 60s, never been opened, simply passed on to the next unassuming victim. Been re-gifted, or re-gifted yourself and wish to commiserate or brag? Let dfm know. If we like your story you will go in the running to win a Fondue Set (pictured). Only, I already ate the chocolate that came with it. Email your tale of re-gifting woe to dfm. 
Email:
 defencefamilymatters@defence.gov.au
Darren to take to the Air

See the upcoming Winter edition of dfm for  special feature of Darren’s account of the Avalon Air Show, held between 20 March to 25 March. Pilots, techs, parents, and children – none will be immune to Darren’s charms as he teases out their opinions and views on all things airshow related. 

Days of funder

The Defence Community is spread across our wide brown land, from the Pacific to the Indian Ocean, not to mention various seas, straits, and other fine watery bodies. 
People in Defence are separated from their extended families. They work hard, and they play hard. And it’s especially important their families can do likewise, enjoying each other’s company and that of fellow Defence families. To that end Defence has open days, welcome days, Christmas celebration days, or just let-off-steam days where Defence families can come together in a spirit of fun and relaxation, while their children can inevitably have their faces painted in some manner. 
So, we here are dfm are celebrating with tales of just some of the days of welcome, of openness, of celebration and the like that occurred at the end of last year and in the first few weeks of the new.
If your base, establishment, or region has had a day of fun (or Funder), we at dfm want to know about it. Contact our magazine with details of your day (see back page for contact details). And don’t be afraid to send us some pics as well.
DCO Brisbane family fun day

By Gayle Smith, Family Liaison Officer

In true Queensland style, the weather for the DCO Brisbane Family Fun Day in 
February was perfect. Over 600 Defence family members attended the fun-filled afternoon which was provided free of charge to Defence families.
Comments overheard from the children included: ‘This is the bestest day ever!’ ‘It’s the most fun I’ve had in my whole life!’ And ‘better than Dreamworld!’ The children were kept busy by the ‘Life Be In It’ activities, a jumping castle, pony rides, merry go round and face painting. The ASLAVs and Bushmaster were a huge hit with both adults and children. The 1 Field Regiment Artillery Band played in the background and the crowd were welcomed by Major General Ash Power.
Families who wish to be invited to the next Family Fun Day, which is scheduled for October 2007, can email DCO Brisbane, or phone (07) 3354 0543.
Full details of the next Family Fun Day will also be included in the DCO Bulletin, an ‘opt in’ electronic newsletter for Defence Families in Brisbane. If you would like to be included on the DCO Bulletin mailing list, please email or phone to receive a 
hard copy of the newsletter.
Contact: 
DCO Brisbane
Phone: 

(07) 3354 0500
Email:

 dco.brisbane@defence.gov.au
DCO Darwin welcome day

By Janet Durling
ADF families who have recently relocated to Darwin enjoyed a fun-filled and informative welcome day activity, held at the Defence Establishment Berrimah hosted by DCO Darwin. This activity was attended by many new families who were welcomed by families already 
enjoying life in Darwin.
Families enjoyed music provided by the Australian Army Rock Band, throughout the day.
The arrival of a Kiawa helicopter courtesy of 1 Aviation Regiment was the highlight of the day. The 1st Brigade provided a range of impressive military vehicles that were very popular with the guests. One group of young boys was overheard saying, ‘Look at the suspension on that tank.’
A variety of activities for all age groups provided entertainment. Jumping castles, decorated faces and a baseball-throwing machine were some of the attractions available to enhance the day.
Importantly, families were able to access representatives from a range of Defence, other Government and non-government agencies, including education, sport and recreation, and various community groups to help them to settle into the Darwin community.    

Feedback from families confirmed that a fun day was had by all.
Fleet on show at Stirling open day

By Lieutenant Gary McHugh RANR
The pride of the fleet was on show at HMAS Stirling in November last year when the Navy’s biggest base hosted its popular open day.
Thousand of members of the public converged on Garden Island to inspect all the Navy had on offer, including four Anzac Class frigates and three Collins Class submarines that were open on the day.
As well as the popular Clearance Diving Team Four (CDT4) diving tank, there were also a number of static exhibition displays that brought the public up to speed with activities that went on ashore in today’s Navy.
HMAS Stirling Commanding Officer Commander Paul Bartlett said the day was an overwhelming success and was proof of the public’s interest in its Navy.
‘This was a fantastic opportunity for people to come and have a look at their Navy in action,’ he said.
‘It gave them a chance to tour the ships and submarines and interact with some of the men and women of the RAN.”
‘We have a magnificent team of proud Australians operating some of the finest ships and submarines in the world and it was great to be able to showcase their skills in such a public manner.’
Despite the hot weather, more than 18,000 people came by car and ferry to Garden Island, which is connected to the mainland by a 4.2km causeway.
Open Day coordinator Lieutenant Louisa Young said the organising team received a great deal of feedback from people who attended on the day.
‘Everybody that I spoke to said they thoroughly enjoyed the event and were impressed by the professional and friendly manner of the officers and sailors whom they met on the day,’ she said.
‘The submarine tours were a highlight for many of our visitors while the Anzac Class frigates provided an impressive backdrop to the whole event.’
Lieutenant Young said one of the biggest drawcards of the day was the main event, which took place near the Captain’s Landing at 1300.
‘This involved HMAS Anzac’s boarding party and a number of members of CDT4 in a mock small arms engagement – there was also a simulated mine warfare event carried out by the Clearance Divers, as well as an RAAF fly past.’
And despite the huge crowds that took advantage of the day, Lieutenant Young said queues were relatively fast-moving with most people able to see the displays of their choice.
‘Having four ships and three submarines open meant we were able to get people onboard much quicker than in previous years,’ she said.
‘This all contributed to the enjoyment of those who attended the open day.’ The frigates that were open to the public on the day were HMAS Anzac, HMAS Arunta, HMAS Perth and HMAS Toowoomba, while submarines HMAS Collins, HMAS Sheean and HMAS Farncomb were also open for inspection.
What a treat! 

Santa comes to Sydney’s west

Organising a Christmas party takes effort worthy of a military operation – just as Flight Sergeant Simeon Prucha found out last year.
He was responsible for leading a dedicated band of volunteers at RAAF Base Richmond last year, working to create the Defence (Sydney Western Region) Christmas Treat 2006.
For many kids in Defence families – and maybe a few adults as well – the annual Christmas Treat ranks as a calendar highlight. It’s a privileged occasion for kids, who typically spend an afternoon screaming on rides, tucking into lollies, and sharing an audience with a certain Mr Claus.
In November last year, almost 3,000 people enjoyed those treats and much more, including a circus performance, parachutists from 176AD SQN and the Air Command Band. 
‘It was the biggest Christmas Treat that we’ve ever pulled off, and certainly it would rank as one of the biggest held by an ADF base,’ said Flight Sergeant Prucha.
All the more astounding was the fact that the organising committee was made up largely of first-time volunteers for the treat, including Flight Sergeant Prucha. Treat volunteer regulars Kerri Sills and Paul Barber were there to guide other new committee members – Flight Lieutenant Catherine Brown, Flight Sergeant John Klompenhouwer and Flight Lieutenant Linda Bates. ‘There wouldn’t have been a Christmas Treat without them,’ Flight Sergeant Prucha said.
The event was open to families of Defence personnel as well as those of employees of the Department of Defence, contractors and Defence civilians. Not just limited to RAAF Base Richmond, it attracted families with a connection to all Defence bases and establishments across Western Sydney.
In spite of the adage ‘never work with children or animals’, the treat offered kids the chance to see a reptile show and an Air Force working dog display. For something a little ‘cuddlier’, a petting zoo was also established.
The circus big top played host to acrobats and clowns, while outside the attractions included paratroop drops and aircraft displays.
Richmond’s Defence Christmas Treat 2006 went off without a hitch, prompting praise from those who attended. 
‘People were absolutely over the moon about it,’ said Flight Sergeant Prucha.
Air Commander Australia, Air Vice Marshal John Quaife, attended and said he was impressed by the event. 
‘Letters were being sent back through to the Base Commander praising the event. I’d never even heard of these people, and all of them were writing “Thanks, that was outstanding”,’ said Flight Sergeant Prucha.
Defence Special Needs Support Group was the chosen charity for the Defence (Sydney Western Region) Christmas Treat and, together with the help 
of Defcredit, raised almost $7000 for the cause. 
And no sooner has the ‘silly season’ ended than minds have turned towards this year’s Defence Christmas Treat at Richmond. 
‘We’ve already started planning. I think last year’s treat worked really well, and most people were impressed with it. If it works, run with it.’ Flight Sergeant Prucha said.
‘I think last year’s treat worked really well, and most people were impressed with it. If it works, run with it.’
The winner of the Lucky Door prize of four nights’ accommodation, including return airfares, with thanks to the ACCOR Defence Leisure Program, was Mr B. Keogh of Marshall Aerospace at RAAF Richmond.
The Defence (Sydney Western Region) Christmas Treat would like to publicly acknowledge the support received from the following organisations which helped make the event possible:
Major supporters

	Australian Aerospace


	Defence Health


	Defence Housing Authority



	APS Benefits


	Qantas Defence Services


	TAE



	Defence Service Homes Insurance


	Penrith RSL Sub-Branch


	Rosebank Engineering



	Accor Defence Leisure Program


	CSIG


	Commonwealth Bank



	817SQN


	St John NSW


	176 AD SQN




Other Supporters


	ABC Corporate Care


	Toll Transitions


	RAAF Richmond - Sergeant’s  Mess



	CAE


	Tenix Defence


	Raytheon



	Defence Community Organisation


	Serco Sodexho


	RAAF Richmond  - Welfare



	Defence Special Needs Support Group


	Aust. Defence Credit Union


	Arnotts



	336 SQN Air Cadets


	RAAF Richmond -  Cinema


	Rotary Club - Windsor



	Officers Mess - RIC


	Defcredit


	Marshall Aerospace



	Kellstrom Australia


	Clarendon Newsagency


	Triple’M’ Mechanical Services



	Aust. Commercial Catering


	Golden Ridge Animal Farm


	Dick Vernon’s Constructions



	DEOH - SGT’s Mess


	RAAF Glenbrook - Officers Mess


	RAAF Glenbrook - Sergeant’s Mess



	McDonalds - Richmond


	Jubilee Office Supplies


	Red Rooster



	Espresso to Go


	
	


Organising the Big Day; How it Happened

Like many who organise the Defence Christmas Treats, Flight Sergeant Prucha’s plan was helped by having a target audience to impress in his own home. His family has four children, with the eldest being six years old, and the youngest born just two weeks before the Christmas Treat.
From the beginning, the vision was to provide a Circus big top and other drawcards the likes of which Christmas Treats at Richmond had not seen. ‘I saw it as a potential drawcard to stimulate and attract the crowds again,’ Flight Sergeant Prucha said.
Flight Sergeant Prucha said ‘There was some confusion in the minds of people about who was putting on what – whether we were calling from the Christmas Treat or from the Air Show.’
‘The other hard thing was trying to sell the idea to people. Everyone wants to be on board, provided it’s going to be a success.’
One of the key players to come on board the Christmas Treat was the Roulettes, touted as one of the star attractions. ‘Once we had them on board, people knew we were serious about this Treat.’
Unfortunately, injury to one of the Roulette pilots forced the team to pull out of the Christmas Treat – but help came from a Sea King helicopter from HMAS Albatross in Nowra, which provided aerial demonstrations and offered kids the chance to climb into the cockpit whilst on the ground. ‘I was more than impressed when 817 SQN came through with the goods, and supported the event,’ Flight Sergeant Prucha said.
Somersault Productions, veterans of the 2006 Melbourne Commonwealth Games, provided the Big Top Tent entertainment. 
Despite other distractions such as an air show, organisation for the Treat ran smoothly for the month leading into the event, and even the weather cooperated with plans – sunshine and warm weather. ‘We had a nice change from the usual rain that comes with the Defence Christmas Treats,’ Flight Sergeant Prucha quipped. 
Editor’s Note: Running a big day and want some advice on things to consider? Contact Flight Sergeant Prucha. 
Email:
 Simeon.Prucha@defence.gov.au



In the downtime – things with horsepower

By Darren Gallagher

For those that are new to the dfm pool of readers, In the Downtime is a snapshot 
of the lives of some of our Defence members. This week I have caught up with 
Pilot Officer Justin Cox to talk about things with hoofs, tyres and career.

So, Justin, tell us a bit about where you are at now in your ADF Career.
Post commissioning (from other ranks) in June 2006 as an Administration Officer, I have been working at the Directorate of Strategic Personnel Planning and Research (DSPPR) in Canberra as an Occupational Analyst. 
I previously worked as the Chief of Air Force Driver for Air Marshal Geoff Shepherd and (then) Air Marshal Angus Houston. I would thoroughly recommend to anyone who meets the prerequisites to become a member of the personal staff of any of the Defence Executives, to put their best foot forward. These are extremely enlightening and rewarding positions. Yes, they do potentially require long hours, and if you have a husband, wife, partner, children (insert any regular commitment here) you do need to be aware of the potential for priories to balance at times towards the executives’ support. Having said that, not once did either Air Marshal expect unrealistic personal sacrifices to be made for their support. The executives understand and sincerely value the commitment of time that their personal staff spend supporting them to produce effective outcomes.
On a lighter note, I vividly remember Alex, my wife, calling me one night, while I was driving Chief of the Air Force (CAF) (now Chief of the Defence Force (CDF) Air Chief Marshal Angus Houston) home, me answering the in-car phone system and Alex, Chief of the Air Force (CAF) and I discussing how to tune in the video player to pick up McLeod’s Daughters. I also recall late one afternoon discussing what colour Mazda RX8 would be deemed not too sporty/racer image for our current Chief of the Air Force (CAF) Air Marshal Geoff Shepherd. Silver was the choice! Oh … and its Anne’s car not Chief of the Air Force (CAF)’s !! (yes and my Porsches are actually Alex’s … !!??)
How have you found the change? 
The change has been from a career perspective, not for myself I guess. Like many others who have been commissioned from the ranks, I have learnt a great deal from the training obtained over both the Officer Training School (OTS) and Initial Employment training course, but do not see that I have necessarily changed from who I was previously to who I am now. I must add that I have been genuinely surprised at the amount of congratulatory comments from senior officers post commissioning. It has never been about ‘Welcome to the boys club,’ it has always been about genuine congratulations on the achievement. I do find it difficult to not call the WOFF-AF ‘Sir’ though – that comes with over 16 years of doing so I guess. 
What advice would you give to any of the troops out there thinking about pursuing a commission?
Approach those in your workplace who have pursued commissioning from the ranks and get first-hand frank advice. I have been surprised as to how many have commissioned from the ranks, certainly in the ADMINO world which is my new specialisation. 
Find someone who is proud of where they have come from, they will be very happy to give you advice based on what guided them down (or up) the right path. 
For anyone who is contemplating commissioning from a ‘if you can’t beat ’em, join ’em’ perspective, then commissioning is not for you. You need to come from a proud, positive mindset about your own background and achievements and be willing to focus towards new challenges, experiences and achievements as an officer. 
People will have already been distracted by the photos, so you had better tell us about the cars. What are they and how did you get into them?
Yes well I have always – perhaps annoyingly – been interested in cars. First car was a Fiat 500 – with suicide doors – that I completely pulled apart one weekend when mum and dad trusted my brother and me not to destroy anything at home and be on our best behaviour during their first weekend away without us, and without us being minded. Note to parents thinking of or nearly at the stage of allowing the same: they pulled into the driveway to see the Fiat on blocks of wood – subsequently my backside swiftly met a spare block of wood!
In 2000 I first ‘got itchy’ about buying a Porsche. I found a ‘58 356 for $11k and turned it down because I thought it was a little too much for the condition it was in – i.e. wouldn’t be out of place on the ‘Flintstones’. How foolish was I – it would now be worth more than $35k – still with its Flintstone floor! 
The white car we have had since 2004, bought from Sydney. It’s a 1964 356 SC, original Australian-delivered right hand drive and used to reside at the Opera House. The red car is also a 64 SC – an ex-English right hand drive car brought to Australia in 1966. Both are really enjoyable to drive and own, and certainly after the money I’ve poured into cars over the years these are genuine investments. The SC designation means they were the highest powered pushrod engined cars Porsche made at the time – a whopping 95hp – and have four wheel disc brakes, which was a big deal back then. 
It must be nice to drive one that doesn’t make people think, ‘I bet that’s a replica’, like they do with the 55 Speedster made famous by James Dean
I do really enjoy driving these cars. They are really low maintenance, have vice free handling (unlike early 911 Porsches) and can easily keep with the flow of traffic in 2007 – more than forty years after first hitting the road. The red car is believed to be an ex-European Police car, and, despite the engine looking very untidy, really goes.
The 55 Speedster: yes, even this year at a German car show in Canberra, a real Speedster was doubted to be real, because they are just so rare – rare because not many were made, because quite simply not many people can afford one and because those that can afford one don’t often drive them. So we all stood around saying nah … can’t be !? … is it!? … nah!
Now, best for last, tell us about your wife. What does she do for work and play?
Alex has been in the APS for the last six years. She was previously in the Air Force as a Clerk and enjoyed her time with the culmination of her experience working at Aviation Medicine at RAAF Edinburgh. A combination of things tempted Alex to leave work one day in uniform and arrive the next in civvies (an excuse for shopping for clothes too). 
For the majority of our time in Canberra Alex has worked in Capability Development. She really enjoys her current position as Business Manager. The catalyst for this enjoyment has been being able to work with and for some exceptional people. Alex was very proud to be a supporter of the individuals who were tasked with acquiring the ADF’s newest flying asset, the C-17.  
Alex is into horses. Combined I think we have invested/spent enough money on horses and cars to buy a house in Adelaide – make that two. I can’t say the house would be in Canberra because the cost of houses here is unfortunately really high. 
So horsepower and horses huh? A good mix there. Do you ride yourself or are you just the ‘strapper’?
I have never ridden a horse. I do enjoy going out with Alex when she does ‘horse stuff’ because it gives us time to spend together on something that she has been into since day dot – more to the point if I didn’t I would never see her! Whilst at OTS Alex found a new horse - new as in a horse she hasn’t got – in Horsedeals magazine. Now for those that don’t know, Horsedeals magazine to horse people is like Motor, Wheels, Unique cars, Fast Fours, Zoom etc. magazines are to car people. THEY DON’T SURVIVE without their favourite magazines! Anyway, yes she found this horse, located somewhere in Victoria and rang me. Being at Point Cook,Victoria for OTS meant that I had an opportunity on the weekend to go for a drive and see what the fuss was all about – an excuse I jumped at to get off base for a while. To cut the story short, I drove out, liked the horse myself (what the !?), rang Alex, she flew down to Melbourne from Canberra to see him -oh ... and I decided she – or we – could handle two horses and the next thing you know, the horse is on a truck heading to a pampered lifestyle in Canberra. 
Last Easter we drove more than 3,500kms return to the Andalusion Nationals in Queensland. That’s a lot of kilometres – read commitment – for a mere strapper.  
That must make moving around a lot more fun having both automotive and equestrian interests?
Being involved with both the horse clubs and car clubs has provided great opportunities to mix with people outside Defence. In addition, the networking contacts gained by being involved with horse and car clubs has made moving much smoother than it would otherwise have been. Defence postings are aware of the need for workplace inductions, but this does not necessarily flow through to effective social/community inductions. Having a common social interest with people at new postings has a profound positive influence on the speed at which you can settle into the new location. So, to answer the question, Darren, it can be a lot of fun to meet new people with similar interests, and potentially a hidden nightmare to get the horses moved and agisted and cars transported that fall beyond standard Defence contract agreements.
Well, thanks for taking time out to let us know what you and Alex get up to in the down time. Drive safe, mate, and step carefully in the paddocks.
Cheers Mate – will do.

INTERVIEWER’S NOTES: It should be noted that while very tempted during the interview, I managed to keep myself from any ‘horsing around’, ‘horsepower happy’ or ‘flogging a dead horse’ jokes – which were always there tempting me along the way. And who says I’m not getting better at this whole interviewing thing :) Until next time, folks.
‘I do really enjoy driving these cars. They are really low maintenance, have vice free handling (unlike early 911 Porsches) and can easily keep with the flow of traffic in 2007 – more than forty years after first hitting the road.’

Editor’s Note; Want Darren to profile your hobby? Email dfm with your suggestions.
Email: defencefamilymatters@defence.gov.au
Defence Families of Australia news

Defence Families of Australia (DFA) is a group formed to represent the views of Defence families. Its aim is to improve the quality of life for Defence families by providing a recognised forum for their views and by reporting, making recommendations and influencing policy that directly affects families. ADF families can contact DFA to represent them regarding an individual situation or to advocate an issue concerning many families.  

Farewell from Maureen Greet
It is with a mixture of happiness and regret that I leave the role of National Convenor for Defence Families of Australia: happiness as we have achieved so much during the last two and a half years as a team on behalf of our families; regret as I have enjoyed the role immensely and have been overwhelmed by the support the Minister, the Chief of the Defence Force (CDF), Service Chiefs and HPE provide to DFA. DFA is an organisation that really can make a difference to ADF families, and the level of involvement and input DFA has into Defence policy continues to grow.  
There are still many challenges facing our ADF families, one of the most difficult being the continued education of our children. We are encouraged by the public debate over a national curriculum and can only highlight the very essential need our children have for this and for this debate to be resolved as quickly as possible, as our children, and those of other mobile families, continue to deal with this on an annual basis.
Choice is still an issue for our families, whether it is in regard to housing types, access to spouse employment, location of posting, or how to address your personal family’s needs in balance with the commitment required to the ADF. DFA have continued to highlight this area as families really do need to feel valued and part of the decision-making process. This can be the difference between a serving member staying or separating from the ADF. 
But the time has come to hand over to someone with fresh energy who will take the organisation forward into the next few years – and that person is Nicole Quinn, in whom I have every confidence. 
Introduction from Nicole Quinn
I am extremely honoured to accept the position of National Convenor – DFA and I am looking forward to continuing to be a strong voice for families. I have been a naval spouse for 11 years and have two young children who are five and two. In this time I have experienced the highs and lows of Defence life and have represented DFA previously as a national delegate in Western Australia. As a family, we have experienced deployments to East Timor, the Solomons and Afghanistan, been Member Separated Without Dependants for two years and had six interstate moves. Professionally, I have worked in a range of areas from NSW Chamber of Commerce, Sydney 2000 Olympic Games and Gartner Asia Pacific. I find it very exciting that this role enables me to combine my professional and family experience and I look forward to working with many of you over the coming months. I would also like to take this opportunity to thank Maureen for her amazing contribution to DFA and her continued support.  
Welcome to New National Delegates
We asked our National Delegates, recently appointed by the Hon. Bruce Billson, the Minister Assisting the Minister for Defence, why they decided to get involved and volunteer with Defence Families of Australia, and how they felt doing so helps our Defence families.
‘I became involved in DFA to try to make a difference, to meet new people and learn how different Services – Army and Air Force – affect family lives. I feel DFA is an organisation that Defence and Defence Families need – even if they don’t know it just yet. DFA give families a voice that otherwise would not be heard. DFA is a conduit between families and Defence. It gives families the opportunity to voice their concerns and resolve issues they may have with services such as Toll, DHA and DCO. We are, in a way, the voice for Defence families.’ – Rowena Jimmieson, National Delegate for South Australia.
‘The opportunity came along at a time when I had just moved to a new posting location and I wanted to meet people. I was also looking for a way to contribute to my experience as a Defence spouse, as I knew things could be better if only someone would listen to me. In DFA, we listen to you, and act on your behalf. DFA provides Defence families with a direct connection to the people who make the decisions on how our housing, removals, employment assistance and education assistance affect us. Our Convenor speaks with the Minister Assisting the Minister for Defence and Chief of the Defence Force (Chief of the Defence Force (CDF)) every couple of months, so we have ready access to key people that you may not have on your own.’ – Sharon Schmidt, National Delegate for Western Australia.
‘I wanted to give something back to Defence families and make a difference in the Community. DFA provides a nurturing service that shows families that they are cared about, looking after both individual and bigger issues that are policy driven and which affect all Defence families as a whole.’ – Belinda Wicks, National Delegate for Central New South Wales.
‘I liked the thought of learning more about Defence and what I could do to assist and inform other ADF members and families about policy changes and issues that affect ADF families/members. I also enjoy volunteering and DFA seemed like a worthwhile organisation with lots to offer. We advocate for policy change and inform ADF members and families of their rights and ways in which they can influence change. DFA also provides the opportunity for ADF members/families to enquire about issues they have and have concrete, relevant information provided to assist them.’ – Elizabeth Sayers, National Delegate for South East Queensland.
Training week for DFA Executive 
The DFA Executive recently spent a week in Negotiation and Mediation Training through the Trillium Group. The training focused on how to get the best possible outcome for all parties when negotiating, which is a key factor in the work that DFA does. We were delighted to have Paul Godin and Frank Handy as our instructors for the week. They facilitated excellent and realistic scenario examples which the Executive then got to role play. This training has given our Executive an insight into the best possible way we can continue to advocate for our ADF families.
As volunteers, the DFA Executive have diverse backgrounds, so the provision of such high-calibre training will enable us to achieve even better, more positive solutions for the entire ADF community. 
Cath Scott, DFA Researcher, said the course taught them to ask the important ‘why’ when it came to negotiations. 
‘We can ask ‘why’ more ... why are things done this way? Why does this policy affect people in the way it does? Why are families feeling the way they do? Then the hows and whos etc. Essentially we have learned to establish each party’s interests, explore alternatives and to negotiate with government and families without destructive emotion and without reacting in a negative way ourselves. This will lead us to be more effective in all our dealings.’
Sign up to the Family Information Network 

The more families who subscribe to our family information network show support for our goals of representing your needs. Please take literally three minutes to enter your details on our web site to receive quarterly DFA news reports.
Family Information Network 
www.dfa.org.au/subscribe.php
‘Essentially we have learned to establish each party’s interests, explore alternatives and to negotiate with government and families without destructive emotion and without reacting in a negative way ourselves. This will lead us to be more effective in all our dealings.’

DFA Contact List
Need ADF Family Help? Call: 1800 100 509
National Convenor
Nicole Quinn
CP2-1-11
Dept. of Defence 
Canberra ACT 2600
1800 100 509
convenor@dfa.org.au
ACT & Southern New South Wales
Jo Aboud
0429 326 060
act.sthnsw@dfa.org.au
Northern New South Wales
VACANT Please email communications@dfa.org.au 
Western Australia
Sharon Schmidt
0416 123 076
wa@dfa.org.au
Northern Territory
Virginia Rosenberger
0412 895 128
nt@dfa.org.au
North Queensland
Sandra Murdoch
0411 281 940
nth.qld@dfa.org.au
Victoria & Tasmania
VACANT Please email communications@dfa.org.au
Southern Queensland
Elizabeth Sayers
(07) 3201 5669
sth.qld@dfa.org.au
Central New South Wales
Belinda Wicks
(02) 9731 0813
central.nsw@dfa.org.au
South Australia
Rowena Jimmieson
0433 802 818
sa@dfa.org.au
Health and fitness in a quiz

By Lieutenant Rob Orr (Royal Military College)
How about something different in this edition? Here are 20 health and fitness questions. See how well you go and keep these for your next trivia night. One point per correct answer. Answers are at the bottom of the page. 

1. What carbohydrates are found in milk?

2. What is the longest muscle in the body?

3. What type of stretching is used in the warm up?

4. How many bones are there in the human body?

5. What is muscle tone?

6. How many calories are in a pint of beer?

7. What exercise did ‘Adam’ use to impress ‘Eve’?

8. What is the ‘Talk Test’?

9. What is the regular temperature of the human body?

10. Who has the narrower pelvis – male or female?

11. Where is the Biceps femoris?

12. How much water can the body lose in a single one-hour training session?

13. What type of training is LSD?

14. What was the first team sport in the Modern Olympic Games?

15. Can the head be used in an official volleyball game?

16. In the RICE regime for treating soft tissue injuries, what does the ‘C’ stand for?

17. How many abdominal muscles do you have?

18. What is the ‘split squat’ more commonly known as?

19. What is the Shuttle Run entry requirement for the Army, Navy and Air Force? 
(Must get all three right)

20. What is the difference between a ‘Rudi’ and a ‘Randi’?

ANSWERS
1. Lactose or ‘milk sugar’

2. The Sartorius 

3. Range of motion stretching

4. 206 bones (226 also accepted –
 depending on reference used)

5. The sustained partial contraction in all muscles

6. 146 calories

7. The Squat

8. It is a method of determining exercise 
intensity through auditory responses

9. 36.10 to 37.80

10. A Male
Back of the upper leg (One of the three hamstrings)

11. Up to 2 to 3 Litres

12. Long Slow Distance

13. Soccer

14. Yes

15. Compression

16. 4 (The Rectus Abdominus, Internal and External Obliques and Transverse Abdominals)

17. A lunge

18. Level 7.5 for Army, Level 6.5 for Navy and Air Force

19. 1 Twist (‘Rudi’ = Front Summersault with 1 ½ Twists; ‘Randi’ = Front Summersault with 2 ½ Twists)

SCORE
1 – 5. No a cat scan is not searching for kitty. See your PT staff for corrective training.

6 – 10. Physical training knowledge may be a potentially harmful exercise. Recommend further research.

11 – 15.  Running … change, let’s pick up the intensity and go for 100%

16 – 20. Book yourself on the next Combat Fitness Leader or Personal Trainer’s Course
Spot the difference

The Armygeddon street machine, profiled for readers in the 2006 Winter edition of dfm, has undergone a new paint scheme in support of its heavier big brother the Abrams Battle Tank. 
For those concerned with such things, here is how they match up.
	Armygeddon
	M1A1 Abrams

	· 670kW (900hp) from a supercharged 7.0 ltr, C5R Chevrolet V8 alloy motor

· Real-time electronic engine monitoring system   

· High performance two speed Powerglide transmission

· Custom designed 6WD transfer case 

· V8 Supercar specification driveshafts

· Nissan 10 ½” off road differentials 

· Modified chassis (shortened and strengthened)

· Custom design suspension

· High performance brakes

· 24 x 10” Billet alloy wheels

· Armaments: None

[Source: dfm Winter 2006 edition]
	Type: Main battle tank 

Place of origin: United States 

Specifications 

Weight 63.0 tonnes (69.5 short tons) 

Length 7.92 m (26 ft) 

Width 3.64 m (12 ft) 

Height 2.43 m (8 ft) 

Crew 4 (commander, gunner, loader, driver) 
Armour Chobham, RHA 

Primary armament 120 mm M256 Smoothbore Tank Gun, 40 rounds 

Secondary armament 1× .50 in (12.7 mm) M2 BMG machine gun,

2× M240 7.62 mm machine guns (1 pintle, 1 coaxial) 

Engine AGT-1500 turbine engine, Honeywell LV100-5 turbine engine

Allison DDA X-1100 3B transmission,1500 hp (1119 kW) 

Power/weight: 24 hp/tonne 

Suspension: torsion bar 

Operational range: 465 km (288 mi) 

Speed Road: 72 km/h (45 mph)

Off-road: 48 km/h (30 mph)

[Source: http://en.wikipedia.org/wiki/M1_Abrams]


Defence cadets 

The Australian Defence Force cadets is a community-based youth development organisation of 21,000 cadets and 2,200 cadet staff in 465 units and squadrons across Australia. Cadets provides skills and attributes that set young people up for life. For more information please see the Cadets website.

Cadets http://www.cadetnet.gov.au/ 

Air Force Cadets Greet New Globemaster

By Squadron Leader Merridy Thompson

Late last year, Australian Air Force Cadets from 315, 325 and 334 Squadrons attended the arrival of Australia’s first Boeing C-17 Globemaster at Fairbairn. 
‘It was a really great day. We had a really good look at the Globemaster before meeting the Prime Minister, the Chief of the Defence Force and the Chief of Air Force, all at the one event,’ said Cadet Corporal Jia Allanson.
According to Cadet Under Officer Matthew Fuller, the Fairbairn event brought back lots of memories for the older cadets. 
‘We remembered parading at RAAF Base Fairbairn in the old weatherboard buildings beside the runway where 315 Squadron used to be based,’ he said.
‘A lot has changed since then, including a new hangar. Other defence and non-defence buildings are also now on the base.
‘The best part though was looking through the C-17 Globemaster, which had flown non-stop from Hawaii to Canberra. It was amazing inside, with a massive cargo area and all were very impressed by its size and its modern cockpit layout. 
‘The arrival of the RAAF’s first C-17 Globemaster was a great day and such an historic event, which we will all remember for as long as we live. What a thrill!’ he said.
Navy Cadet Bids Farewell in the Heat and Dust of India

By Gai Brodtmann

Just before New Year’s Eve, Leading Seaman Michael Solomon of TS Pioneer Whitsundays was busy at work when he got a surprise visit from his Commanding Officer.
How did a week in India as guest of the National Cadet Corps sound?
Three weeks later, Leading Seaman Solomon was on his way to New Delhi with Head Cadet Policy, Major General Mick Fairweather, nine other Australian Navy Cadets and four staff for the adventure of a lifetime. 
‘It was pretty awesome,’ he said. 
‘I’m just about to join the Navy, so this was a great finish to my cadet career. I’ve been with TS Pioneer Whitsundays since the start two years ago, so I think this was a way of my chief saying “thank you”.’
During the week, Leading Seaman Solomon attended receptions at the homes of the President, Prime Minister, Chief of Air Force and Chief of Army, watched the Republic Day parade – India’s national day also falls on 26 January – visited Agra and Jaipur and got to meet with cadets from India, Bangladesh, Bhutan, Singapore, Nepal, Russia, Vietnam and Sri Lanka. 
Apart from the traffic, which was ‘insane’, what shocked Leading Seaman Solomon was the size of the National Cadet Corps base in New Delhi, where all the cadets stayed. 
‘It was massive,’ he said. 
‘It was at least five kilometres by five kilometres. I have never seen anything like it before.’
However, being at the same base meant the cadets could get to know each other and share and enjoy each other’s cultures. 
‘On Australia Day we hosted a cricket match, and other nations hosted a soccer match,’ he said. 
‘Despite our differences, we all got along very well, and we became good friends. We’ve exchanged email addresses so we can keep in touch.’
‘India’s a great country. Once you get over the culture shock, you can really start to enjoy it,’ said Leading Seaman Solomon.
The National Cadet Corps, which was established in 1948, is open to school and college students. 
Like the Australian Defence Force Cadets, the corps is a tri-Service organisation, which aims to provide Indian youth with community and self-development opportunities in an adventurous, military-like setting.
International Sea Cadet Exchange Canada – 
Not Just an Experience…

By Cadet Warrant Officer Tamara Sheppard – TS Tyalgum
Brace yourself.
You are about to get a glimpse into the four fabulous weeks I experienced in Canada as an Australian Navy Cadet on my trip of a lifetime.  
I would like to start out with saying this exchange was definitely the highlight of my entire cadet career. The people I met, the experiences and the things I learnt will be ones I will never forget.  
This trip has rejuvenated me in my cadet career and in life. It turned me into a braver and more independent person compared with when I left Australia.
I walked onto a plane headed for San Francisco unaware of what I was about to experience. I was nervous, homesick (already), yet excited all at the same time. I am not one to step out of my comfort zone too often. I am a bit of an introvert. However cadets makes me step out of my shell every now and then.  
After a 12-hour flight we arrived in San Francisco and boarded the plane for Vancouver, Canada. This was what I had been waiting for for five years – to go to Canada! The excitement set in! What more could I ask for on my 19th birthday!
I arrived in Vancouver first, followed by cadets from Sweden, Japan, Korea, the United States of America and finally the United Kingdom. We were a group of 26 international cadets and officers, ready and raring to go.  
The following day we arrived at HMCS Quadra. We lined up on the parade ground and the band played our anthems while our flags were raised, Australia being the first. A proud moment.  
Throughout our time at ‘The Q’ we were put through our paces with international drill, music appreciation, seamanship, mountain hiking, diving into FREEZING glacial water, challenging ourselves in a confidence course, joining in on a cutter sail, undertaking physical training and power boating and participating in air rifle shooting and sea survival.
We also had the chance to bond with the Canadian cadets through dances and beach parties, which were great fun!  
My trip to Canada was a life changing experience. My exchange group and the Canadian cadets were some of the best friends I will ever make. The UK cadets really took me in as one of their own and looked after me, as I was the only Australian.   
Travelling to Canada brought out my independence. I grew as a person and I have become more confident in myself. I know I can do anything. Nothing can scare me. This was by far the best experience of my life and I will never forget it. I feel I represented Australia in a respectable and professional manner. 
At the start of our trip our group was simply a bunch of international cadets and officers. However by the end we were as close as family. I couldn’t have asked for a better group of people to make this experience what it was.
NTS Ipswich Gets More Than Planned

By Lieutenant Tex Bryson – Commanding Officer, NTS Ipswich
NTS Ipswich moved into top gear as it came together for the annual Annual Continuous Training camp held at TS Gayundah. 
All the usual were in place – sailing, seamanship, drill and general preparation for the graduation parade of the first recruit course. However, as events unfolded all that were too good to pass up, our plans were turned upside down.
It is always exciting to get cadets on the water because, geographically, it is not always possible. With the winds fresh and water a little rough the cadets from the recruit course were able to experience sailing for the first time.
With two very pleasant days the cadets were able to get a lot of much-needed ‘water time’. Night manoeuvres and navigational training netted a feed of mud and sand crabs and several fish. 
An unexpected booking cancellation at the Enoggera Weapons Training Simulation System saw the ship’s company introduced to several weapons never seen before. The operator brought out the MAG 58, Minimi, Browning Pistol and 84 ‘Carl Gustauf’.  
The cadets were able to go hands-on before moving to the ‘mound’ to carry out the normal shooting serials. 
NTS Ipswich then moved to Cairncross wharf soon after colours for a guided tour of HMAS Rankin. The one thing that was evident was the extremely cramped space in which the sailors had to work and everyone had a new respect for the men and women who spend days on end in that kind of environment. 
Lieutenant Commander Susan O’Grady spoke at length to the cadets and was inundated with questions from budding future sailors. Rankin’s crew is to be complimented on their courtesy and patience, and the tour was both enjoyable and enlightening. 
As the cadets stood on the wharf awaiting the return bus, Sub Lieutenant Andrew Shortland looked across at the French Floréal class frigate (F734 Vendémiaire) which was alongside for maintenance. 
He thought it would be nice to have a ship’s plaque and went over to see if one could be purchased. Within minutes, after overcoming the language barrier, he reported that NTS Ipswich had been invited to tour the ship later that day. 
This unexpected tour of a foreign warship was the culmination of a great camp. We were met by the Second Officer who spoke English with a melodious accent and she escorted us from stem to stern with no restrictions on photographs. 
The crew communicated in the best international way, by simply smiling and saying ‘hello’. The one noticeable difference was the spaciousness of the French ship. The ward room was second to none, with an adjoining lounge area that accommodated the 11 officers on board. A quick trip to Brisbane to exchange our money for Euros meant we were able to purchase a ship’s plaque that will hang proudly in our trophy cabinet.
In the downtime – young talent time

By Darren Gallagher

I remember when I first slipped on the suit at the tender age of 17. I also remember those young men and women at recruit training that were finding the whole thing just that little bit easier too ... those darn cadets! As you know readers, in the titanic overture that is my life, I am always looking to trap a tale, spear a story or catch a caper. This issue, I have found myself up in the Blue Mountains at the AAFC’s 323 SQN, and who better to talk to than their resident Cadet Warrant Officer Adam Wilson.   

So, Adam, how long have you been involved with RAAF Cadets?

I’ve been involved with the AAFC since 28 August 2002, so it’s been five years.
How did you become part of it all?

My mother worked across the street from the cadet unit and one day I noticed all the cadets in their uniforms. I was interested so I learned more and joined up. I always had an interest in the military and I fit right in.
What do think the most beneficial part of the Cadet scheme is?

I think all parts are beneficial and everyone takes something away. But I personally believe the discipline and teamwork taught at cadets is something all adolescents need. The AAFC provides them with a great environment to foster those good traits with a sense of camaraderie.
Ok, now what is the most fun bit?

Drill was always my favourite activity when I joined cadets. And now I enjoy being a part of the cadets’ development. When I teach them something and they remember it … it’s a great feeling.
Do you get many field activities?

We hold a minimum of two bivouacs a year, each lasting 2-3 days but there is also further training which will get your hands dirty out in the bush, such as Duke of Edinburgh walks, which can last up to a week.
Oh, so they have the Duke Of Edinburgh Award Scheme running through the unit? Does every cadet do that or is it just an optional extra for those interested?

No it’s an optional extra, but generally everyone gets involved because it’s so much fun.
How did it feel when you first did weapons handling?

Weapons handling was an interesting experience for me. It was an exciting thing to do, especially as shooting a rifle isn’t a typical pastime for a kid my age to do. The amount of safety precautions taught really gave everyone an understanding of the gravity of what we were doing.
How about the learning factor, has it increased knowledge of health, fitness or even global awareness?

Parts of the cadet training really push you to the limit, and you feel a great accomplishment when you achieve your goals. This better prepares you for the fitness and health issues you face every day. As for global awareness, it shows you what great a job all the Australians troops are doing around the world.
Do you have family involved with the service?

Both my father and my mother are public servants with the Defence Department. It’s good because often my parents know what I’m talking about when I talk about cadets.
Not to make this a recruiting drive, but any plans to officially put the hand on the heart for Queen and country in the future?

As I said before I have always held an interest in the military and the cadets has only furthered that interest, so a career in the forces is always a possibility for me.
What other interests do you have?

I have a great interest in performing arts, I attend a performing arts school in Parramatta where I specialise in drama. When I’m not at school or at cadets I spend a lot of time with friends, I’m a very social person. I also enjoy writing and philosophy.
Ahh, could it be that a career lies ahead in one of those?

It’s something I’m very interested in pursuing. My school has given me a huge amount of performance opportunities which I’ve found to be immensely enjoyable and fulfilling. I enjoy acting and I would definitely like to see where it can take me.
If you could meet anyone at all (living) who would it be? 

If I could meet anyone in the world, I would meet actress Camilla Belle, I’m a big fan.
Thanks Adam and good luck with whatever path you decide to take, and should you ever catch up with Camilla, be sure to get me her number.

Will do Darren. 

So there you have it folks, AAFC 323 Squadron’s Adam Wilson. I must confess that of all the cadets in cadet units I have encountered in my travels, I’ve not met a more professional lad than Adam. I used every trick in my ‘ratbag’ handbook to try and get him to lower his guard a little and let me see a more relaxed side, but he stood strong and didn’t falter at any stage, which left this roving reporter very impressed indeed. If this is the kind of cadet that they are churning out here, it’s not a wonder that most kids involved in the program are going on to bigger and better things, be that inside or outside of the ADF. This was reinforced when I had a chance to chat with the Commanding Officer of 323 Squadron, Flying Officer, Doug Decean:
‘The Squadron has been functioning for 55 years and has had many fine individuals participate in the activities developed through cadets. There would have been about 3,000 cadets actively involved with 323 Squadron over that period of time. A number of them have been interested enough to continue with a military life, with many in the early years of the unit being involved with National Service and Korea.’
‘We tend to focus on those that have joined the Defence Force when discussing how we as an organisation go, but we would be remiss if we did not also talk about the success rate of all our cadets in everyday life for, through the organisation, they will develop skills that will better assist them in the local community and also their workplace.’
Defence Community Organisation Contact Details

Internet: www.defence.gov.au/dco



NEW SOUTH WALES 
SYDNEY OFFICE

Level 3, Defence Plaza


270 Pitt Street

SYDNEY NSW 2000 

PH:(02) 9377 3314
LIVERPOOL OFFICE

Liverpool Military Area

Moorebank Avenue

LIVERPOOL NSW 2170

PH: (02) 9600 4864

dco.liverpool@defence.gov.au
RICHMOND OFFICE  

Building 14


Delarue Street

RAAF BASE RICHMOND NSW 2755

PH: (02) 4587 1130

dco.richmond@defence.gov.au
NOWRA OFFICE

Level 2, Suite 2, Bridgeton House
55-57 Berry Street

NOWRA NSW 2541

PH: (02) 4423 3855

dco.nowra@defence.gov.au
WILLIAMTOWN OFFICE

Building 225

McNamara Drive

RAAF Base

WILLIAMTOWN NSW 2314

PH: (02) 4964 6973
SINGLETON OFFICE

Infantry Drive

SINGLETON NSW 2331

PH: (02) 6570 3296

dco.singleton@defence.gov.au
WAGGA WAGGA OFFICE

First Floor, Suite 104


76 Morgan Street


WAGGA WAGGA NSW 2650
PH: (02) 6931 0011

dco.wagga@defence.gov.au
ACT
CANBERRA OFFICE

Ground Floor



21 Napier Close

DEAKIN ACT 2600

PH: (02) 6265 8777

dco.canberra@defence.gov.au
VICTORIA
MELBOURNE OFFICE

1st Floor, 661 Bourke Street
MELBOURNE VIC 3001

PH: (03) 9282 3028

dco.melbourne@defence.gov.au
SALE OFFICE

Building 122

Base Training Centre



RAAF Base

EAST SALE VIC 3852

PH: (03) 5146 6030

dco.sale@defence.gov.au
PUCKAPUNYAL OFFICE

Vivi St


PUCKAPUNYAL VIC 3662


PH: (03) 5735 7731

dco.puckapunyal@defence.gov.au
ALBURY/WODONGA OFFICE

Defence Community Support Centre

Bldg 109, Gaza Ridge Barracks   

NORTH BANDIANA VIC 3694
      

PH: (02) 6055 2130

dco.bandiana@defence.gov.au
SOUTH AUSTRALIA
ADELAIDE OFFICE

Health Centre

Keswick Barracks

KESWICK SA 5035

PH: (08) 8305 6231

dco.SouthAustralia@defence.gov.au
QUEENSLAND
BRISBANE OFFICE

71 Osborne Road



MITCHELTON QLD 4053


PH:(07) 3354 0500

dco.brisbane@defence.gov.au
AMBERLEY OFFICE

Hudson Road



RAAF Base Amberley QLD 4306

PH: (07) 5461 1678

dco.amberley@defence.gov.au
DARLING DOWNS OFFICE


25/49 RQR


O’Quinn Street

TOOWOOMBA QLD 4350

PH: (07) 4631 4470

dco.darlingdowns@defence.gov.au
TOWNSVILLE OFFICE

Nathan Business Centre


340 Ross River Road

AITKENVALE QLD 4814


PH: (07) 4753 6539

dco.townsville@defence.gov.au
CAIRNS OFFICE

3 Jensen Street



MANOORA QLD 4870


PH: (07) 4053 9308

dco.cairns@defence.gov.au
WESTERN AUSTRALIA
PERTH OFFICE

Leeuwin Barracks


Riverside Drive

EAST FREMANTLE WA 6160


PH: (08) 9311 2310

dco.wa@defence.gov.au
ROCKINGHAM OFFICE

23 Chalgrove Avenue

ROCKINGHAM WA 6168

PH: (08) 9553 1596

dco.wa@defence.gov.au
PEARCE OFFICE

Family Services Centre

RAAF Base Pearce

BULLSBROOK WA 6084

PH: (08) 9571 7015

dco.wa@defence.gov.au
NORTHERN TERRITORY
DARWIN OFFICE

3 Tybell St

WINNELLIE NT 0820


PH: (08) 8935 7900

dco.darwin@defence.gov.au
TINDAL OFFICE

Tindal Community Centre


Easton Parade 

TINDAL NT 0853


PH: (08) 8973 6353

dco.tindal@defence.gov.au
TASMANIA
HOBART OFFICE

Anglesea Barracks

Davey Street

HOBART TAS 7000

PH: (03) 6237 7135
dco.tasmania@defence.gov.au
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